
 

 

 

 
SCHOOL DISTRICT NO. 47 (POWELL RIVER) BOARD OF EDUCATION  

Regular Board Meeting 
4:00 pm, Wednesday, November 17, 2021 

SCHOOL BOARD OFFICE 
 

A G E N D A 
 

 
 
PRESENTATION: 4:00 pm  Lisa Giesbrecht 
 4:10 pm  Michelle Riddle 
 4:20 pm  Henderson - J. Marshman 
     
QUESTION PERIOD 
 
CHAIRPERSON’S REMARKS 
 
1. ADOPTION OF AGENDA 

1.a) MOTION: “THAT the Regular meeting agenda of November 17, 2021, be adopted as circulated.” 
 

2. ADOPTION OF MINUTES 
2.a) MOTION: “THAT the Regular meeting minutes of October 20, 2021, be adopted as circulated.” 
 

3. REPORT OF CLOSED MEETINGS 
3.a)  October 20, 2021 – The Board met in closed to discuss personnel items.   

     November 10, 2021 – The Board met in closed to discuss personnel items.  
 
4. INCOMING CORRESPONDENCE  

4.a) SD69 to Hon. J. Whiteside 
4.b) BC Teachers' Council to Education Partners 
4.c) SD5 to S. Higginson, President BCSTA 
4.d) SD5 to Hon. J. Whiteside (3 letters) 
4.e) SD23 to Hon. J. Horgan, Hon. J. Whiteside, Hon. A. Dix, Dr. B. Henry   
4.f) SD43 to S. Higginson, President BCSTA 
4.g) BCSTA to Jasanveer & CERBC Team 
4.h) BCSTA to Education Degree Granting Institutes 
4.i)  SD52 to Hon. J. Whiteside 
4.j)  SD63 to Hon. J. Whiteside and Hon. G. Heyman 
 

 MOTION: “THAT the correspondence listed in item 4.a) to 4.j) be received.” 
 
5. OUTGOING CORRESPONDENCE 

5.a)  N/A 
 
6. SUPERINTENDENT OF SCHOOLS’ REPORT 

6.a) Mental Health & Learning Supports Resource Requests 

• Henderson Elementary School  

• Edgehill Elementary School 

• Kelly Creek Community School 

• Brooks Secondary 

• Westview Elementary School 
 
 
 



 

 

 

6.b) Mental Health Resource Hub 
6.c) Mental Health Check-Ins (oral)  
6.d) Suspension, Exclusion and Seclusion Report YTD Sept 7, 2021 to October 31, 2021 

  
MOTION: “THAT the Superintendent of Schools’ Report be received as presented.” 

 
 

7. SECRETARY-TREASURER’S REPORT 
7.a) Pedestrian Safety at Westview Elementary School 
7.b) Prospective Bicycle Storage at Brooks Secondary (oral) 
7.c) Banff Film Festival Request to Proceed 
7.d) Month End Financial Report as at October 31, 2021 
 

MOTION: “THAT the Secretary Treasurer’s report be received as presented.” 
 
 

8. COMMITTEE REPORTS   
a) Committee of the Whole Report from November 10, 2021 

 
The Committee of the Whole meeting scheduled for Wednesday, November 10, 2021, was cancelled 
and replaced with a Trustee Working Session to review prospective changes to the Boards Policy & 
Procedure Manual.  

    
 
9. OTHER BUSINESS 

9.a) N/A 
 
  

 QUESTION PERIOD 
 
 
 MEDIA QUESTION PERIOD 
 
 
 ADJOURNMENT 



HENDERSON 
LITERACY PROJECTS

2021/2022



Improve Student Literacy

Students will progress through the year 
to read fluently at a predetermined 

grade level.



Promote 
connectedness within 
the school, with home 
and the community

Improving student 
engagement in their 
learning and in their 

community



Reading Rewards Book 
Vending Machine

Teachers set their own class/student 
targets. Once reached, students receive 
a ‘golden I Did It ticket’. They bring this 
to me, trade it for $1.50 and make their 

selection.



Why bring this in?

◦ This initiative was brought in last year, in February. We 

were struggling with the monotonous nature of the 

pandemic school year. Not having assemblies to 

celebrate student achievement was a factor, and 

seeking ways to promote positive reading habits was 

another. 

◦ Each class has its own process for receiving tickets, as 

do non-enrolling teachers and EA’s. Some examples are 

sustained reading time, leveling up in reading, reaching 

a benchmark in reading readiness, taking a risk as a 

reader, etc.

◦ It stirred up a lot of excitement, and conversations 

spring up all the time when new, popular books are 

spotted in the machine. 



One School One Book

From the organization 
Read to Them, OSOB is a 

school wide ‘home 
reading’ program that is 

extended and celebrated 
at school.



Why bring this in?

◦ One School, One Book id designed to create a shared 

reading experience within an elementary community. A 

chapter book is chosen, every student in the school 

receives a copy, and every family reads that book over 

the course of about 4 weeks. Activities at school 

coordinate, promote and enrich the shared reading 

experience.

◦ The goal is to create a culture of literacy in every home. 

This can be extended to the community, to enrich the 

experience for your students.



Stuff we did:

◦ Teachers were provided with grade 

appropriate activities to use alongside reading 

Flora & Ulysses. Teachers Pay Teachers is a 

great resource for putting together quick 

packages.

◦ Daily trivia questions during lunch, 5 winners 

drawn daily. 



Where are we 
going? 

Our literacy 
scores are quite 

low. We are 
looking at getting 

our students 
positive about 
reading-even if 

they cannot read 
yet.



How are we doing?

◦ Our guided reading, intervention and literacy classes are 
all up and running, since late September. We are already 
seeing great progress, but for many kids that just means 
seeing themselves as learners and responding positively 
to literacy lessons.

◦ We can be doing much better in building confidence 
and supporting kids as they catch up. Many intermediate 
students are aware they are behind many of their peers, 
our approach can be more encouraging and celebrating 
their gains more.

◦ Our first One School One Book was a soft approach. We 
will be ending it with a school movie day-complete with 
‘concession’ snacks. Our spring book will have more 
attention and whole school activities.



Where to next?

◦ Teachers will be expanding their reward program to obtain I Did It! 
tickets. The program needs a refresher, which will include library and 
guided reading times to earn tickets. Prizes will also include ‘book fair’ 
pencils, erasers and Panago pizza coupons rotating through to 
encourage reading. 

◦ Teachers will be sharing what is working for them in our next team 
meeting. Tickets and prizes can be adjusted to tie in to specifically what 
program they are working with.

◦ The Wild Robot will have a special assembly kick off. That was missing 
from our first book. There are tons of ideas on One School One Book 
group pages. We will be connecting with local businesses, such as 
Mitchell Brothers, Townsite Grocery and Townsite Brewery as well as 
Townsite Market to encourage community connections with the program.

◦ We are hoping to begin school wide assemblies in the new year. The 
focus will be celebrating literacy milestones. 



How did I get this 
machine?

I saw examples of it on a 
Literacy facebook page, then 
contacted Aaron Vending. I 
bugged him for 2 months. 

The machine was delivered, 
and I paid $250 for it.  



How do you do One 
School One Book?

Read to Them is the parent 
organization. It would much more 
enriching if they could send all the 

materials shown on their website, but 
they do not ship materials across the 
border. They sent me digital versions 

of all the newsletters and book 
information. I ordered the books, 150 
copies, from Scholastic. Cost for the 
materials was $350. The books cost 
about $800. After we do The Wild 

Robot, I will design my own packages. 
The website is great for ideas and 

programming.



There is also 
One District, 
One Book.

Who’s in?
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SCHOOL DISTRICT NO. 47 (POWELL RIVER) 
BOARD OF EDUCATION - REGULAR MEETING 

4:00 PM., Wednesday, October 20, 2021  
SCHOOL BOARD OFFICE 

 
 

                             MINUTES 
 
 
 
 
Present: Dale Lawson, Doug Skinner, Jaclyn Miller, Brendan Behan, Rob Hill 
 
Also in attendance: Jay Yule (Superintendent), Steve Hopkins (Secretary-Treasurer 
 
D. Lawson provided a territorial acknowledgement prior to introducing District Principal of Indigenous 
Education Ms. Jessica Johnson. 
 
PRESENTATION 
J. Johnson – Equity in Action 
Ms. Johnson provided Trustees with an overview of the Equity in Action project as well as an overview of 
her work plan for the year. 
 
Trustees and staff engaged Ms. Johnson in a brief discussion about priorities for the year.  Priorities 
included: 

• Staffing and development of a renewed Local Education Agreement. 

• Work on definitions of success for Indigenous students beyond academic success. 

• Support staff in their capacity to support students in their culture and relevant curriculum. 
 
 
Question Period 
I. Loveluck thanked Trustees and staff for their ongoing support of teachers in these difficult times. 
 
 
CHAIRPERSON’S REMARKS  
“We are now firmly settled back into the routines of a new school year. As a community, we welcomed 
the color orange on the last day of September when we collectively embraced the Inaugural National 
Day of Truth and Reconciliation. The community ceremony was somber and the silence impactful. 
Scanning the mass of people, taking in all the faces I could, it was clear to me that our community and 
School District 47 is deeply committed to change and to moving forward together.  Every school in our 
district also participated in activities to demonstrate our commitment to truth and reconciliation and 
the evidence was everywhere. From painted rock moccasins, orange shirts and pins, to information 
displays and assemblies, commitment to truth and reconciliation is embedded throughout SD47. 
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October brings with it the changing weather and the beginning of the rainy season. Also, a reminder to 
give thanks, to take time to appreciate all that we are grateful for. This month we celebrate World 
Teacher Day and express our appreciation to the dedicated teachers throughout our district. Each of you 
are integral in ensuring the success of our students. There are no words or gift baskets large enough to 
truly express how much you are appreciated, thank you for all you do. 
 
This October also marks the 31st year of Foster Family month, celebrating the caregivers who have 
stepped up time and time again when they are needed most. Another reminder of the difference we can 
make when we demonstrate compassion and empathy for one another and choose to support our 
children, provide love and care about their success. 
 
Recently, our district submitted our annual report to the Ministry of Education, the report outlines the 
progress we’ve made on our local strategic plan within the Ministry’s Framework for Enhancing Student 
Learning. The inaugural year of the framework for this report demonstrates our commitment to both 
long and short – term school district planning. The tools we use and data we collect help to paint a 
picture of where we are, those details are crucial to our ability to meet the needs of our students. 
Shining a light on where we need to focus our resources is the only way to guide us along a path to 
success. In these times of personal and global uncertainty, its never been clearer that we must support 
each other and perform whatever work we do with a lens on equity. Each of us may need something 
different to be fulfilled, happy and truly successful”. 
 
 
1. APPROVAL OF AGENDA 
 

Moved: D. Skinner 
Seconded:  B. Behan 
 
 THAT the Regular meeting agenda of October 20, 2021, be adopted as circulated. 

 
Status:   Carried 
 

 
2. ADOPTION OF MINUTES  
 

Moved: B. Behan 
Seconded:  R. Hill 

 
THAT the Regular meeting minutes of September 22, 2021, be adopted as amended. 
 
J. Miller requested that staff ensure the parent brochure be included in a DPAC Agenda.  
Minutes amended. 

 
  Status:   Carried 
 
 
3. REPORT OF CLOSED MEETINGS 

3.a)  September 22, 2021 – The Board met in closed to discuss items related to personnel and 
to review legal information. 
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4. CORRESPONDENCE  
INCOMING 
4.a)  Premier’s Awards for Excellence in Education 
 J. Yule spoke briefly to the annual process.   
 
4.b) Powell River Academy of Music 

J. Yule provided a summary of the historical relationship between the two organizations 
and the in-kind contributions of each. 

 
4.c) D. Coulter, Parliamentary Secretary for Accessibility to Community Partners 
 For information. 
 
4.d) SD52 to Hon. Whiteside 
 For information. 
 
4.e) SD58 to BCSTA 
 For information. 
 
4.f)   SD72 to Hon. Whiteside 
 For information. 
 
4.g)   SD72 to Hon. J. Horgan 
 For information. 
 
4.h)  SD72 to Prime Minister Trudeau 
 For information. 
 
4.i)  VK Wellness Mental Health Corporate Proposal 
 For information. 

 
4.j)   Down Syndrome BC to SD47 
 For information. 

 
 

Moved: J. Miller 
Seconded:  R. Hill 

 
THAT the correspondence listed in items 4.a) to 4.j) be received. 

 
  Status:   Carried 
 
 
5. OUTGOING  CORRESPONDENCE 

 
5.a)  N/A 
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6. SUPERINTENDENT OF SCHOOLS’ REPORT 
 
6.a) Learning Impact & Mental Health Grants 

J. Yule spoke to the summary recommendations of staff regarding the prospective use 
of additional government grant money to assist in implementing strategies to address 
the metal health of students and staff as well to address the impact of the health 
pandemic on learning. 
 
A. Burt provided additional details concerning several of the proposed strategies. 
 
J. Yule spoke to the potential for additional resources over and above these grants 
which would be summarized at a later meeting. 

 
 

6.b) Ensouling Our Schools 
 T. Gaudreau provided a summary of Ensouling Our Schools; a universally designed 

framework for mental health, well being, and reconciliation. 
 
 A. Burt provided Trustees with some additional related information. 
 
 

6.c) School Reporting Procedures – PIE Island Discovery and Brooks Secondary 
 A. Burt spoke to a request from the Administrators of each of the Island Discovery DL 

streams to modify their approach to student reporting. 
 
 Administrators at Brooks Secondary made a similar request asking for support for a 

modified approach to student reporting. 
 
 
6.d) Distributed Learning 

J. Yule spoke briefly to agenda materials related to Provincial plans to deliver online 
courses differently than in past years. Beginning next school year online courses are to be 
delivered by a select few provincially endorsed school districts. 
 
The impact on the School District has not yet fully been determined as it involves a 
prospective application to be a provincial center for online delivery and parameters 
around such an application have yet to be made available. 

 
 

6.e) Field Trip Request – Brooks Secondary 
J. Yule spoke to a request from a teacher at Brooks Secondary for Board support of a 
prospective international field trip for Spring of 2023. 
 
Trustees were supportive of the teacher’s interest in planning recognizing that approval 
would be deferred until closer to the travel date. 

 
 
6.f) Enrolment as at September 30, 2021 
  For information. 
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6.g) Suspension, Exclusion and Seclusion Report YTD Sept 7, 2021 to Sept 30, 2021 

 For information. 
 
 

Moved: D. Skinner 
Seconded:  R. Hill 
 
THAT the Superintendent of Schools’ Report be received as presented. 
 
Status:   Carried 

 
 

7. SECRETARY-TREASURER’S REPORT 
 

7.a) Operational Update 
S. Hopkins spoke to the agenda materials that outlined the status of a number of 
construction and site improvement related projects.  

 
7.b) Month End Financial Report as at September 30, 2021 

  For information. 
 
 

Moved: B. Behan 
Seconded:  J. Miller 

 
THAT the Secretary-Treasurer’s Report be received as presented. 

 
Status:   Carried 

 
 

8. COMMITTEE REPORTS 
 
8.a)  Committee of the Whole Report from October 13, 2021 
 Recommended motions arising from the Committee of the Whole meeting: 

 
J. Miller asked about plans to address the conversation at the meeting on the 17th 
regarding equity and poverty. 
 
S. Hopkins responded that the upcoming policy review will be an opportunity to 
consider ways to incorporate stronger language around the Board’s philosophical 
statements including equity of opportunity for students. 

 
 

Moved: B. Behan 
Seconded:  R. Hill 
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THAT second and final reading be given to the proposed amendments to Board Policy 2 
bringing in effect the ability to record Regular meetings of the Board to assist in 
communications with the public.  

 
Status:   Carried 
 

9. OTHER BUSINESS 
 
9.a)   BCSTA Annual Partner Liaison Meeting – D. Lawson  

D. Lawson provided Trustees an overview of her attendance at a recent meeting of Board 
Chairs throughout the province, including a second meeting that includde provincial 
Superintendents and Secretary-Treasurers.  

 
 
QUESTION PERIOD 
N/A 
 
 
MEDIA QUESTION PERIOD  
N/A 
 
 
ADJOURNMENT  
 

Moved: B. Behan 
 

THAT the Regular Board Meeting be adjourned at 5:10 p.m. 
 

Status:   Carried  
        

 
 
 
D. Lawson S. Hopkins  
Chairperson Secretary-Treasurer                      
 
SH/ac 



 

SCHOOL  DISTRICT  No.69  (QUALICUM) 

 

PO Box 430, 100 Jensen Ave. East,    Parksvi l le, B.C.   V9P 2G5 
Phone (250) 248-4241   Fax (250) 248-5767   www.sd69.bc.ca 

 

 
October 13, 2021 
 
Honourable Jennifer Whiteside   via email:  educ.minister@gov.bc.ca  
Minister of Education 
PO Box 9045, Stn Prov Govt 
Victoria, BC V8W 9E2 
 
Dear Minister Whiteside: 
 
At its Regular Board Meeting held Tuesday, September 28, 2021, the Board of Education of School 
District 69 (Qualicum) approved the following motion: 
 

THAT the Board of Education of School District 69 (Qualicum) write a letter to the 
Ministry of Education to request that, going forward, the level of funding for bus 
replacement be set at the cost of the purchase price for electric buses. 
 

The Board understands that the Ministry sets the schedule of bus replacement based on age and mileage 
of the vehicle and that the funding standard is applied against the cost of a diesel or gas-driven vehicle.  
However, the decision to source an alternate energy vehicle resides with the local board resulting in the 
local board having to identify the additional funding. 
 
The Board appreciates the grants that have been made available in the past to offset the additional costs 
for electric vehicles; however, there is no guarantee that the supplemental funding will continue in future.  
Given the province’s Carbon Neutral Program and the benefits of electric over gas and diesel vehicles, 
the Board respectfully requests that the Minister set the level of funding for bus replacement to be 
consistent with the purchase price for electric buses. 
 
Sincerely, 

 
Eve Flynn, Board Chair 
 
c: Adam Walker, MLA, Parksville/Qualicum 
 Josie Osborne, MLA, Mid-Island/Pacific Rim 

Board of Education of SD69 (Qualicum) 
Ron Amos, Secretary Treasurer 

 Chris Dempster, General Manager of Operations/Transportation 
 BCSTA Boards of Education 
 
File: 0530-01 

 
 

mailto:educ.minister@gov.bc.ca


 

 
British Columbia Teachers’ Council 

Mailing Address: 400 - 2025 West Broadway Vancouver BC  V6J 1Z6 
Telephone: 604 660-6060    Facsimile: 604 775-4860    Toll-Free: 1 800 555-3684 

 
 

October 14, 2021 
 
 
Dear Education Partners, 
 
I hope you all had a wonderful Thanksgiving holiday. I am reaching out today to follow-up on my message 
from September 24, 2021 regarding the BCTC New Teacher Survey 2021, an exciting project of the BC 
Teachers’ Council (BCTC). In preparation for the Survey launch, I requested your kind support with 
encouraging your eligible members, employees, or graduates to complete the upcoming 2021 Survey. 
 
As a quick reminder, this survey is a follow-up to the initial BCTC New Teacher Survey from 2015. The 
purpose of the 2015 Survey was to better understand how well-prepared new teachers were for the realities 
of teaching in the BC K-12 school system. The 2021 Survey takes this aim a step further by focusing on how 
new teachers entering the BC system develop their professional teacher identity with the end goal of 
recommending strategies to better support this process. The cross-cutting themes of the survey are the 
Professional Standards for BC Educators. The survey invites teachers who have completed their teacher 
education programs in BC within the past 5 years (2015–2020) and who are currently certified to teach in our 
K-12 system.  

 
I am pleased to inform you that the BCTC New Teacher Survey 2021 was successfully launched on October 
6, 2021. An invite to participate in the survey was sent out to close to 10,000 eligible certificate holders. The 
participants can access the Survey via the following live link: New Teacher Survey 2021 
 
On behalf of the BCTC, I would like to thank all of you who have already reached out to your members, 
employees or graduates and encouraged their participation in the 2021 Survey. I would also like to use this 
opportunity to invite the rest of you to kindly support this important project of the BCTC. As previously 
mentioned, the goal of the survey is to obtain rich quantitative and qualitative data that will assist the BCTC 
in carrying out their mandate as well as provide highlights and recommendations to stakeholders including 
teacher education programs, school districts, education partners and government.  
 
As always, the BCTC appreciates your continued support and cooperation. 
 
Sincerely, 
 

 
Jim Iker 
Chair 

https://www2.gov.bc.ca/assets/gov/education/kindergarten-to-grade-12/teach/teacher-regulation/standards-for-educators/edu_standards.pdf
https://www.awinfosys.com/surveyfull3/minofed/main/NewTeacherSurvey.asp


 
Frank Lento (Chair) • Trina Ayling • Bev Bellina • Krista Damstrom 

• Chris Johns • Kathryn Kitt • Doug McPhee • Wendy Turner • Patricia Whalen 
 
 

940 Industrial Road #1, Cranbrook BC, V1C 4C6 • Tel: 250.417.2055 • Fax: 250.489.5460 • www.sd5.bc.ca 

 
 
 
October 18, 2021 
 
 
Stephanie Higginson, President 
British Columbia School Trustees Association 
4th floor - 1580 West Broadway 
Vancouver BC V6J 5K9  
 
Dear Ms. Higginson,  
 
RE: Support for Increased School Life Cycle Funding 
 
The School District 5 (SD5), Southeast Kootenay Media/Communications 
Standing Committee was recently reviewing past motion/action items of the 
Board of Education and noticed that the following motion, requiring action from 
this Committee had not been sent. 
 
At the May 11th Public Board meeting, the Board carried the following motion: 
 
That the Board send a letter to BCSTA in support of their recommendations to 
the BC Government for increased school life cycle funding. 
 
Despite the tardiness of this letter, our Board feels it is still important to indicate 
our support for the BCSTA letter of March 31st, 2021, “School Life Funding”. 
 
Our Board supports the work of the BCSTA Capital Working Group report, “The 
Case for Increased School Life Cycle Funding” and appreciate the report’s focus 
on the province-wide need to address the steadily increasing levels of deferred 
maintenance of school district capital assets. 
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Our Board heartily agrees that regular maintenance for facilities is critical to 
providing safe, efficient learning environments for our students and that this can 
be best achieved with adequate annual funding. 
 
Sincerely, 

 
Frank Lento, Board Chair 
 
Cc*: John Horgan, Premier, BC New Democratic Party 

Shirley Bond, Interim Leader, BC Liberal Party 
Sonia Furstenau, Leader, BC Green Party 
Tom Shypitka, MLA Kootenay East BC 
Jackie Tegart, Education Critic BC Liberal Party 
Stephanie Higginson, President, BCSTA 
BCSTA for distribution to member Boards of Education 
Teri Mooring, President BC Teachers’ Federation 
Andrea Sinclair, President, BCCPAC 
Shelley Balfour & Chris Kielpinski, CFTA Co-Chairs 
Patti Pocha, CUPE President  
Tara McKee, DPAC Chair 
Aaron Thorn, President, SD5 Administrators’ Association 
107.5 Today FM Radio 
Drive 102.9/B104 Radio 
Cranbrook Daily Townsman 
Elk Valley Herald 
e-know Online News 
Fernie Free Press 

 
*This correspondence is public and transparent. Please feel free to share and/or respond with 
comment. 
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October 18, 2021 
 
Jennifer Whiteside, Minister of Education 
Room 124 Parliament Buildings  
Victoria, BC V8V 1X4 
 
Dear Minister Whiteside,  
 
RE:  Safe Routes to Schools 
 
The School District 5 (SD5), Southeast Kootenay Media/Communications Standing 
Committee was recently reviewing past motion/action items of the Board of Education 
and noticed that the following motion, requiring action from this Committee had not 
been sent. 
 
At the June 15th Public Board meeting, the Board carried the following motion: 
 
That the Board write a letter to Minister Whiteside in support of the February 3, 2021, 
BCSTA letter to Ministers Fleming and Whiteside regarding safe routes to Schools. 
 
Despite the tardiness of this letter, our Board feels it is still important to indicate our 
support for the BCSTA letter of February 3rd, 2021, “Safe Routes to Schools as part of the 
Provincial Active Transportation Strategy”, in advocating for the safety of our students. 
 
Our Board fully supports the BCSTA’s advocacy re: the importance of prioritizing safe, 
active transportation to and from public schools and providing options for students. 
 
However, our school district still struggles with the basic, safe transportation of our 
students to and from school each day. 
 
Our District is made up of both urban and rural communities. Many rural students in our 
District will spend hundreds of hours traveling our highways in both dry and inclement 
weather during their school careers. 
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As such, our District continues to advocate to the Ministry of Transportation and 
Infrastructure (MoTI) for adequate signage, safe highway speed limits and meaningful 
penalties for drivers exceeding posted speed limits. 
 
Our Board believes strongly that collaboration between the Ministry of Education (MoE) 
and Ministry of Transportation and Infrastructure (MoTI), as advocated by the BCSTA is 
important. 
 
No less important is the need for collaboration between the MoTI and individual Boards 
of Education. This is paramount to ensuring the safety of rural students across the 
province. 
 
Sincerely, 

 
Frank Lento, Board Chair 
 
Cc*: John Horgan, Premier, BC New Democratic Party 

Shirley Bond, Interim Leader, BC Liberal Party 
Sonia Furstenau, Leader, BC Green Party 
Tom Shypitka, MLA Kootenay East BC 
Jackie Tegart, Education Critic BC Liberal Party 
Stephanie Higginson, President, BCSTA 
BCSTA for distribution to member Boards of Education 
Teri Mooring, President BC Teachers’ Federation 
Andrea Sinclair, President, BCCPAC 
Shelley Balfour & Chris Kielpinski, CFTA Co-Chairs 
Patti Pocha, CUPE President  
Tara McKee, DPAC Chair 
Aaron Thorn, President, SD5 Administrators’ Association 
107.5 Today FM Radio 
Drive 102.9/B104 Radio 
Cranbrook Daily Townsman 
Elk Valley Herald 
e-know Online News 
Fernie Free Press 
 

*This correspondence is public and transparent. Please feel free to share and/or respond with 
comment. 



 
Frank Lento (Chair) • Trina Ayling • Bev Bellina • Krista Damstrom 

• Chris Johns • Kathryn Kitt • Doug McPhee • Wendy Turner • Patricia Whalen 
 
 

940 Industrial Road #1, Cranbrook BC, V1C 4C6 • Tel: 250.417.2055 • Fax: 250.489.5460 • www.sd5.bc.ca 

 
 
 
 
October 18, 2021 
 
 
Jennifer Whiteside, Minister of Education 
Room 124 Parliament Buildings  
Victoria, BC V8V 1X4 
 
Dear Minister Whiteside,  
 
RE: Timelier Response Needed from the Teacher Regulation Branch (TRB) 
 
The School District 5 (SD5), Southeast Kootenay Media/Communications Standing 
Committee was recently reviewing past motion/action items of the Board of Education 
and noticed that the following motion, requiring action from this Committee had not 
been sent.  
 
At the June 15th Public Board meeting, the Board carried the following motion: 
 
That the Board write a letter to Minister Whiteside in support of BCSTA’s letter of 
February 10, 2021, asking for a timelier response from the Teacher Regulation Branch 
(TRB). 
 
Despite the tardiness of this letter, our Board feels it is still important to address the 
need for a timelier response from the TRB. 
 
Our district is both urban and rural and is located close to the Alberta border. Our area 
employs many professionals from Alberta. However, due to TRB delays, our “geographic 
advantage” does not translate into the advantage it could be. 
 
These delays not only affect out-of-province candidates; many recent BC university 
graduates and professionals (ie: psychologists, red-seal tradespersons etc.) also 
experience delays when applying for certification or Letters of Permission (LOPs). These 
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delays not only affect the programs and services we offer our students, but also creates 
an unnecessary workload on our already overextended district. 
 
We have a high need for qualified teaching staff, especially in our Elk Valley communities 
yet when we find a candidate willing to work in one of these communities, the TRB 
delays introduce challenges to an already challenging process. 
 
Can you please provide us with a timely response outlining what the Ministry of 
Education (MoE) plans to do to address this issue? 
 
Sincerely, 

 
Frank Lento, Board Chair 
 
Cc*: John Horgan, Premier, BC New Democratic Party 

Shirley Bond, Interim Leader, BC Liberal Party 
Sonia Furstenau, Leader, BC Green Party 
Tom Shypitka, MLA Kootenay East BC 
Jackie Tegart, Education Critic BC Liberal Party 
Stephanie Higginson, President, BCSTA 
BCSTA for distribution to member Boards of Education 
Teri Mooring, President BC Teachers’ Federation 
Andrea Sinclair, President, BCCPAC 
Shelley Balfour & Chris Kielpinski, CFTA Co-Chairs 
Patti Pocha, CUPE President  
Tara McKee, DPAC Chair 
Aaron Thorn, President, SD5 Administrators’ Association 
107.5 Today FM Radio 
Drive 102.9/B104 Radio 
Cranbrook Daily Townsman 
Elk Valley Herald 
e-know Online News 
Fernie Free Press 
 

*This correspondence is public and transparent. Please feel free to share and/or respond with 
comment. 
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October 18, 2021 
 
 
Jennifer Whiteside, Minister of Education 
Room 124 Parliament Buildings  
Victoria, BC V8V 1X4 
 
Dear Minister Whiteside,  
 
RE: Timelier Response Needed from the Teacher Regulation Branch (TRB) 
 
The School District 5 (SD5), Southeast Kootenay Media/Communications Standing 
Committee was recently reviewing past motion/action items of the Board of Education 
and noticed that the following motion, requiring action from this Committee had not 
been sent.  
 
At the June 15th Public Board meeting, the Board carried the following motion: 
 
That the Board write a letter to Minister Whiteside in support of BCSTA’s letter of 
February 10, 2021, asking for a timelier response from the Teacher Regulation Branch 
(TRB). 
 
Despite the tardiness of this letter, our Board feels it is still important to address the 
need for a timelier response from the TRB. 
 
Our district is both urban and rural and is located close to the Alberta border. Our area 
employs many professionals from Alberta. However, due to TRB delays, our “geographic 
advantage” does not translate into the advantage it could be. 
 
These delays not only affect out-of-province candidates; many recent BC university 
graduates and professionals (ie: psychologists, red-seal tradespersons etc.) also 
experience delays when applying for certification or Letters of Permission (LOPs). These 
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delays not only affect the programs and services we offer our students, but also creates 
an unnecessary workload on our already overextended district. 
 
We have a high need for qualified teaching staff, especially in our Elk Valley communities 
yet when we find a candidate willing to work in one of these communities, the TRB 
delays introduce challenges to an already challenging process. 
 
Can you please provide us with a timely response outlining what the Ministry of 
Education (MoE) plans to do to address this issue? 
 
Sincerely, 

 
Frank Lento, Board Chair 
 
Cc*: John Horgan, Premier, BC New Democratic Party 

Shirley Bond, Interim Leader, BC Liberal Party 
Sonia Furstenau, Leader, BC Green Party 
Tom Shypitka, MLA Kootenay East BC 
Jackie Tegart, Education Critic BC Liberal Party 
Stephanie Higginson, President, BCSTA 
BCSTA for distribution to member Boards of Education 
Teri Mooring, President BC Teachers’ Federation 
Andrea Sinclair, President, BCCPAC 
Shelley Balfour & Chris Kielpinski, CFTA Co-Chairs 
Patti Pocha, CUPE President  
Tara McKee, DPAC Chair 
Aaron Thorn, President, SD5 Administrators’ Association 
107.5 Today FM Radio 
Drive 102.9/B104 Radio 
Cranbrook Daily Townsman 
Elk Valley Herald 
e-know Online News 
Fernie Free Press 
 

*This correspondence is public and transparent. Please feel free to share and/or respond with 
comment. 



 
 
October 22, 2021 
 
Via email: Premier@gov.bc.ca, EDUC.Minister@gov.bc.ca, HLTH.Minister@gov.bc.ca 
 
The Honourable John Horgan, MLA,   The Honourable Jennifer Whiteside, MLA, 
Premier  of British Columbia    Minister of Education 
PO Box 9041 Stn Prov Govt.    PO Box 9045, Stn Prov Govt. 
Victoria, BC V8W 9E1     Victoria, BC V8W 9E2 
 
The Honourable Adrian Dix, MLA,   Dr. Bonnie Henry 
Minister of Health     Provincial Health Officer 
PO Box 9050, Stn Prov Govt.    PO Box 9648, Stn Prov Govt. 
Victoria, BC V8W 9E2     1515 Blanshard St. 

Victoria, BC V8W 9P4 
 
Dear Premier, Minister Whiteside, Minister Dix and Dr. Henry: 
 
At the October 13, 2021 Public Board Meeting, the Central Okanagan Board of Education passed the 
following Motion: 
 

THAT: The Board write a letter to Premier Horgan, the Minister of Education, the Minister of 
Health, and the Provincial Health Officer regarding our expectation that any mandate for staff 
vaccines would have been a provincial decision in a provincial health order and that they would 
cover any costs. 

 
On behalf of the Central Okanagan Board of Education, I am writing to explain the Board's discussions 
around the issue of mandatory vaccinations for K-12 staff. 
 
First of all, for the past 20 months our Board has been following all Provincial Health Orders regarding 
COVID 19. The Board was consistently told that we should not deviate from the Provincial Orders 
especially by implementing protocols which went beyond the orders. That is why we expected any vaccine 
mandates would come from the PHO, and not be left up to individual Boards of Education. 
 
Since the Province's announcement regarding mandatory vaccines in the K – 12 sector, we have learned 
just how complicated this issue is, and understand that it is more than a health and safety issue and has 
now moved to a labour relations issue. 
 
Considering all the issues before Boards of Education, we would respectfully state that if the Province was 
contemplating publically declaring that vaccine mandates are a Board decision, then the guidelines and 
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frameworks that are now beginning to come to Boards should have been ready for distribution and 
discussion before the public announcement. 
 
As our Board discusses all the implications of moving forward, we are concerned that there may be costs 
involved. We believe that the Provincial Government should cover any extra costs incurred by Boards. 
 
The past 20 months have been trying for everyone.  We appreciate the work undertaken at the Provincial 
level, especially in the Ministries of Health and Education, and by the Provincial and local health 
authorities. 
 
Yours sincerely, 
 

 
Moyra Baxter, Chairperson 
Board of Education 
 
pc: Central Okanagan Board of Education Trustees 
 Kevin Kaardal, Superintendent of Schools/CEO 
 Dr. Sue Pollock, Interim Chief Medical Health Officer – Interior Health Authority 
 BCSTA for distribution to all Boards of Education 
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October 15, 2021 
 
 
Stephanie Higginson, President  
British Columbia School Trustees Association 
1580 W Broadway 
Vancouver, BC   V6J 5K9 
via email: shigginson@bcsta.org  
 
Dear Stephanie, 
 
School District No. 43 which encompasses the communities of Coquitlam, Port 
Coquitlam, Port Moody, Anmore and Belcarra, would like the BCSTA to consider holding 
this year’s Trustee Academy online as well as in person. We recognize that the addition 
of hosting virtually requires additional resources and technology, but we feel that some 
members of our association will be excluded with in person attendance being the only 
option for participation. Some trustees have reservations about attending in person 
gatherings, travel, and being exposed to large groups. While many trustees are 
comfortable with the return to in person sessions, we must be mindful that some are 
not, and their participation is valuable to us all.  
 
On behalf of SD43’s Board of Education we appreciate you taking the time to consider 
our request.  
 
Yours truly, 

SCHOOL DISTRICT NO. 43 (COQUITLAM) BOARD OF EDUCATION  
 
 
 
 
Kerri Palmer Isaak 
Chair, Board of Education 
 
cc: Board of Education 
 Patricia Gartland, Superintendent of Schools/CEO 
 Chris Nicolls, Secretary-Treasurer/CFO 
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October 26, 2021 
 
 
Jasanveer & CERBC Team 
Climate Education Reform BC 
info@cerbc.ca 
 
 
Dear members of the Climate Education Reform BC team, 
 
RE: Climate Education Reform BC Needs Your Support 
 
Thank you for your email dated August 12, 2021, introducing yourselves and detailing the 
student-led advocacy you are undertaking. BCSTA’s board of directors applauds your 
efforts and your Reform to Transform campaign. 
 
At the October 22 board of directors meeting, the board discussed and reviewed your 
letter. The board agrees that this topic is of paramount importance. You have done an 
excellent job of articulating the six needs that you are advocating for with the Ministry of 
Education and the nature of the support you are seeking. 
 
We are pleased to inform you that we will send your letter to all 60 school districts within 
B.C. for their consideration. Many of the initiatives indicated in your letter are at the district 
level and local boards of education are best able to support the requests that you have 
identified. 
 
Again, congratulations on your work, advocacy and passion to address the current climate 
emergency. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
CC:  BCSTA member boards of education 
 Suzanne Hoffman, chief executive officer, BCSTA 



 

 

 
November 9, 2021 
 
 
Dr. Susan O’Neill 
Dean and Professor, Faculty of Education 
Simon Fraser University 
8888 University Drive 
Burnaby, B.C.  V5A 1S6 
eddean@sfu.ca 
 
 
Dear Dr. Susan O’Neill, 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of Simon Fraser University’s dedication to 
supporting public education, these ongoing staffing shortages require immediate and 
collaborative attention to ensure that student learning outcomes are not negatively impacted. 
BCSTA recognizes that solving the teacher shortage is a complex issue that goes beyond 
simply opening the doors to more students. We are requesting that you collaborate with both the 
Ministry of Advanced Education and Skills Training and the Ministry of Education to find ways to 
increase the number of seats allocated to B.C. institutions that offer teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 



 

 

 
November 9, 2021 
 
 
Dr. Edward Howe 
Chair, School of Education 
Thompson Rivers University 
805 TRU Way 
Kamloops, B.C.  V2C 0C8 
ehowe@tru.ca 
 
 
Dear Dr. Edward Howe 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of Thompson Rivers University’s 
dedication to supporting public education, these ongoing staffing shortages require immediate 
and collaborative attention to ensure that student learning outcomes are not negatively 
impacted. BCSTA recognizes that solving the teacher shortage is a complex issue that goes 
beyond simply opening the doors to more students. We are requesting that you collaborate with 
both the Ministry of Advanced Education and Skills Training and the Ministry of Education to find 
ways to increase the number of seats allocated to B.C. institutions that offer teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 



 

 

 
November 9, 2021 
 
 
Dr. Allyson Jule 
Dean of Education 
Trinity Western University 
22500 University Drive  
Langley, B.C.  V2Y 1Y1 
allyson.jule@twu.ca 
 
 
Dear Dr. Allyson Jule, 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of Trinity Western University’s dedication to 
supporting public education, these ongoing staffing shortages require immediate and 
collaborative attention to ensure that student learning outcomes are not negatively impacted. 
BCSTA recognizes that solving the teacher shortage is a complex issue that goes beyond 
simply opening the doors to more students. We are requesting that you collaborate with both the 
Ministry of Advanced Education and Skills Training and the Ministry of Education to find ways to 
increase the number of seats allocated to B.C. institutions that offer teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 



 

 

 
November 9, 2021 
 
 
Dr. Margaret Macintyre Latta 
Director, Okanagan School of Education 
The University of British Columbia, Okanagan Campus 
Syilx Okanagan Nation Territory 
EME 3121 - 1137 Alumni Ave 
Kelowna, B.C.  V1V 1V7 
margaret.macintyre.latta@ubc.ca 
 
 
Dear Dr. Margaret Macintyre Latta, 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of the Okanagan School of Education’s 
dedication to supporting public education, these ongoing staffing shortages require immediate 
and collaborative attention to ensure that student learning outcomes are not negatively 
impacted. BCSTA recognizes that solving the teacher shortage is a complex issue that goes 
beyond simply opening the doors to more students. We are requesting that you collaborate with 
both the Ministry of Advanced Education and Skills Training and the Ministry of Education to find 
ways to increase the number of seats allocated to B.C. institutions that offer teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 



 

 

 
November 9, 2021 
 
 
Dr. Marianne McTavish 
Associate Dean, Teacher Education 
The University of British Columbia 
Room 103 – 2125 Main Mall, Neville Scarfe Building 
Vancouver, B.C.  V6T 1Z4 
marianne.mctavish@ubc.ca 
 
 
Dear Dr. Marianne McTavish, 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of the University of British Columbia’s 
dedication to supporting public education, these ongoing staffing shortages require immediate 
and collaborative attention to ensure that student learning outcomes are not negatively 
impacted. BCSTA recognizes that solving the teacher shortage is a complex issue that goes 
beyond simply opening the doors to more students. We are requesting that you collaborate with 
both the Ministry of Advanced Education and Skills Training and the Ministry of Education to find 
ways to increase the number of seats allocated to B.C. institutions that offer teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 



 

 

 
November 9, 2021 
 
 
Dr. Vandy Britton 
Department Head, Teacher Education 
University of the Fraser Valley 
33844 King Road 
Abbotsford B.C. V2S 7M8 
vandy.britton@ufv.ca 
 
 
Dear Dr. Vandy Britton, 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of the University of the Fraser Valley’s 
dedication to supporting public education, these ongoing staffing shortages require immediate 
and collaborative attention to ensure that student learning outcomes are not negatively 
impacted. BCSTA recognizes that solving the teacher shortage is a complex issue that goes 
beyond simply opening the doors to more students. We are requesting that you collaborate with 
both the Ministry of Advanced Education and Skills Training and the Ministry of Education to find 
ways to increase the number of seats allocated to B.C. institutions that offer teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 



 

 

 
November 9, 2021 
 
 
Dr. Tina Fraser, 
Acting Chair, School of Education, 
University of Northern British Columbia 
3333 University Way 
Prince George, B.C.  V2N 4Z9 
tina.fraser@unbc.ca 
 
 
Dear Dr. Tina Fraser, 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of the University of Northern British 
Columbia’s dedication to supporting public education, these ongoing staffing shortages require 
immediate and collaborative attention to ensure that student learning outcomes are not 
negatively impacted. BCSTA recognizes that solving the teacher shortage is a complex issue 
that goes beyond simply opening the doors to more students. We are requesting that you 
collaborate with both the Ministry of Advanced Education and Skills Training and the Ministry of 
Education to find ways to increase the number of seats allocated to B.C. institutions that offer 
teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 



 

 

 
November 9, 2021 
 
 
Dr. Ralf St. Clair  
Dean, Faculty of Education 
University of Victoria 
PO Box 1700 STN CSC 
Victoria, B.C.  V8W 2Y2 
educdean@uvic.ca 
 
 
Dear Dr. Ralf St. Clair, 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of the University of Victoria’s dedication to 
supporting public education, these ongoing staffing shortages require immediate and 
collaborative attention to ensure that student learning outcomes are not negatively impacted. 
BCSTA recognizes that solving the teacher shortage is a complex issue that goes beyond 
simply opening the doors to more students. We are requesting that you collaborate with both the 
Ministry of Advanced Education and Skills Training and the Ministry of Education to find ways to 
increase the number of seats allocated to B.C. institutions that offer teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 



 

 

 
November 9, 2021 
 
 
Dr. David Paterson 
Dean, Faculty of Education 
Vancouver Island University 
900 Fifth Street 
Nanaimo, B.C.  V9R 5S5 
david.paterson@viu.ca 
 
 
Dear Dr. David Paterson, 
 
Subject: Provincial Teacher Shortage 
 
At the October 23 meeting of the British Columbia School Trustees Association’s Provincial 
Council, councillors representing all 60 boards of education in B.C. passed the following motion: 
 

“That BCSTA write a letter to all B.C. education degree granting institutes to request that 
the intake of education students be increased, and that copies of these letters be sent to 
the BC Teachers’ Council, the Ministry of Education, and the Ministry of Advanced 
Education and Skills Training.” 

 
School districts throughout the province repeatedly report difficulties in recruiting new teachers. 
While BCSTA and its membership are appreciative of Vancouver Island University’s dedication 
to supporting public education, these ongoing staffing shortages require immediate and 
collaborative attention to ensure that student learning outcomes are not negatively impacted. 
BCSTA recognizes that solving the teacher shortage is a complex issue that goes beyond 
simply opening the doors to more students. We are requesting that you collaborate with both the 
Ministry of Advanced Education and Skills Training and the Ministry of Education to find ways to 
increase the number of seats allocated to B.C. institutions that offer teaching programs.  
  
Thank you for considering this request on behalf of our members and the students they serve. 
 
Sincerely,  

 
Stephanie Higginson 
President 
British Columbia School Trustees Association  
 
Motion:  P120219.1  
 
CC:  BCSTA member boards of education 
 BC Teachers’ Council 

Jennifer Whiteside, Minister of Education 
Anne Kang, Minister of Advanced Education and Skills Training 







 
 
 
 
 
October 26, 2021 
 
 
The Honourable Jennifer Whiteside 
Minister of Education 
PO Box 9045, Stn Prov Gov’t 
Victoria BC    V8W 9E2 
 
The Honourable George Heyman 
Minister of Environment & Climate Change Strategy 
PO Box 9047, Stn Prov Gov’t 
Victoria, BC    V8W 9E2 
 
Dear Minister Whiteside & Minister Heyman, 
 
The Board of Education of School District No. 63 (Saanich) is committed to reducing the environmental 
impact of district activities, and specifically to taking the steps necessary to reduce greenhouse gas 
emissions (GHG) in order to meet the CleanBC sector targets for 2030. 
 
The school district has developed an energy sustainability plan identifying the steps necessary to meet 
these targets. This plan confirms it is possible to meet the 2030 targets by taking specific steps 
including upgrading building heating systems, and by electrifying the bus fleet. However, this plan 
identifies a significant gap between the annual funding available and the funding actually required to 
implement the measures needed to meet GHG reduction targets. As a result, without additional 
sources of funding it will not be possible for the school district to meet the CleanBC sector targets. 
 
On October 20, 2021, the Board of Education of School District No. 63 (Saanich) passed a motion to 
write a letter to the Minister of Education and the Minister of Environment & Climate Change Strategy 
regarding the additional funding support needed to meet the 2030 CleanBC targets. 
 
Thank you for recognizing the significance of this important endeavour and demonstrating the Ministries’ 
commitment to meet the 2030 CleanBC targets. 
 
Sincerely, 

 
Tim Dunford  
Board Chair 
 
TD/klg 
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SD63 Energy Management
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The timing of the energy plan has moved from May to 
October to better align with the finalization of GHG data 
allowing for more planning and analysis prior to 
presentation. As a result, we do not have new data to 
present today, as the current data was presented last May.

Today we will be presenting an update on projects and our to 
date work to create an Energy Sustainability Plan identifying 
the steps necessary to meet GHG reduction targets. 
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CDC Replacement

- CDC replacement is 99% complete. The school 
is occupied

- Building was designed using Leed Gold 
standards including enhanced insulation, solar 
panels, and a modern heating system and 
control system.

Current Year Project Updates
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Bayside Boiler replacement

- Replacement of past useful life boiler system 
with a new condenser boiler system.

- New system will result in a decrease of 50% of 
GHG emissions 

- Design and build was done to allow future 
Electric Heat Pump addition at a later date 
which will reduce the GHG emissions even 
more

- Boiler water additive being used at Bayside in 
conjunction with new boilers that is reported to 
be capable of increasing heat transfer up to 
15%. If we see positive results here we will be 
looking at use throughout the district
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- Roofing projects to date have seen an increase in R value insulation for 9 roof sections

- Replacement of Dust Collector at Facilities office delayed until March 2022 due to long 
lead times for equipment

-Upgrade of Facilities power is underway with expected completion of December 2021. 
this upgrade will increase power available to the School Board office and allow for electric 
busing infrastructure

We have submitted for 3 electric buses in this years capital and 
will know if we are approved by March 2022

Various Other Updates
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SD 63 has submitted applications to the Continuous Optimization 
Program

The Continuous Optimization Program is a joint offer from BC Hydro and FortisBC 
which provides customer assistance to save energy and improve operations in large 
commercial buildings without having to undertake a major capital investment. The 
primary focus of the program is to help you improve the efficiency of your most 
energy-intensive systems, such as heating, ventilation and air-conditioning (HVAC), 
with simple, low-cost solutions.

BC Hydro and Fortis will help you re-commission your building—essentially, give it a 
tune-up—
by funding 100% of the cost for a re-commissioning expert

In return for their investment in your building, SD63 must commit to
implementing, at our cost, the energy efficiency measures recommended in
the re-commissioning phase that when bundled together, provide a two-year
simple payback—an excellent return on our investment.
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Challenges
Building Systems
Total budget available for facilities upgrades is approximately $2.9Million /year
 $1.5 Million AFG funding
 $1 Million SEP funding
 $400k CNCP funding

These funds are not exclusively earmarked for Energy Sustainability Projects, they are need to complete 
renovations, heating plant replacements, roofing, portable classrooms, support systems, IT projects, and numerous 
other demands.
Yearly we have the $400K in CNCP funding that we can rely on as long as it continues to be funded.
In the following presentation from Rede Energy Solutions it will be illustrated that we will require $20.5 Million in 
building retrofits to meet our 2030 reduction mandate.
We have 8 years until 2030 and with $400K per year we will have $3.2 million available to directly apply to energy 
projects. This leaves us with a delta of $17.3 million required to meet our goals.
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Challenges
Electric Buses
Bus replacement is dictated by the Ministry of Education based on an age / mileage formula.
We currently have 27 buses in our yellow fleet.

By 2030 we will have 16 buses that should qualify for replacement based on MOE formula.

Current pricing per electric bus is approximately $415K base price
Options such as GPS, Chains, Camera systems, radios add another $12k to the price.
Total electric bus cost is $427k.

Current funding available for Buses is $302K. This leaves us with a delta cost of $125k per bus required.
In order to meet our goal of 16 electric buses by the year 2030 we will require $125k x 16 buses = $2M of local 

contributions*** This is not adjusted for any inflation.
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Mechanical Audits at all locations have been completed.
 We have had a consultant visit each of our sites to review the condition

of each site’s mechanical infrastructure and provide recommendations for renewal and
upgrades relative to equipment service life, improved energy efficiency and GHG emissions, occupant
comfort and safety, maintenance requirements where identifiable, and code compliance where         

required.

 This information, in tandem with the Energy Sustainability Plan, will aid us in making decisions in regard to 
direction of when and how we should be upgrading our mechanical systems with a focus on replacement 
and energy 

The Energy Sustainability Plan preview is in progress, and Erica Latchford from Rede Energy Solutions will now join us 
to give us a preview.

Ongoing Consultations / Planning
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Next: Rede Energy Solutions Presentation by Erica Letchford



Energy 
Sustainability 
Plan 
Update

October 12, 2021



Agenda

Buildings FleetBaseline & 
Targets

Paper



Since 2008, Rede Energy Solutions has been 
helping schools and organizations to save 
money, energy, and headaches. 



Today’s Urgent Work

Global warming of 1.5°C and 2°C will be exceeded during the 21st 
century unless deep reductions in CO2 and other greenhouse gas 
emissions occur in the coming decades.

Sixth Assessment Report of the 
Intergovernmental Panel on Climate Change



Targets & Baseline



Reduction Mandate

In March of 2021, CleanBC set a sector-specific target for
buildings and communities of

59-64 % by 2030
• https://news.gov.bc.ca/releases/2021ENV0022-000561



Reduction Mandate

In March of 2021, CleanBC set a sector-specific target for
transportation of

27-32 % by 2030
• https://news.gov.bc.ca/releases/2021ENV0022-000561



Smarttool Baseline
2010

Smarttool Direct Fuel 
Combustion

Purchased 
Energy

Mobile Energy 
Use

Office
Paper

Also 
Known As

Natural Gas, 
Propane Electricity Vehicles Paper

t CO2e 
GHG

1,386 213 508 115 2,221

1,598

Direct Fuel 
Combustion

Purchased Energy

Mobile Energy Use

Office 
Paper

Buildings
Transportation



Apply the Targets
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59-64%
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Needed

943 - 1023 137 - 163 68-73

2030 Target 575-655 345 - 371 41-47 961 - 1073



Apply the Targets
Smarttool Direct Fuel 

Combustion
Purchased 

Energy
Mobile Energy 

Use
Office
Paper

Also 
Known As

Natural Gas, 
Propane Electricity Vehicles Paper

t CO2e 
GHG

1,598 508 115 2,221

59-64%
Reduction

27-32%
Reduction

59-64%
Reduction

Reduction 
Needed

943 - 1023 137 - 163 68-73

2030 Target 575-655 345 - 371 41-47 961 - 1073



Apply the Targets
Smarttool Direct Fuel 

Combustion
Purchased 

Energy
Mobile Energy 

Use
Office
Paper

Also 
Known As

Natural Gas, 
Propane Electricity Vehicles Paper

t CO2e 
GHG

1,598 508 115 2,221
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27-32%
Reduction
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Reduction
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Buildings



How do we de-carbonize?



How do we de-carbonize?

Fuel Switching
Heat Pumps



Building GHG Reduction
Smarttool Direct Fuel 

Combustion
Purchased 

Energy
Mobile Energy 

Use
Office
Paper

Also 
Known As

Natural Gas, 
Propane Electricity Vehicles Paper

t CO2e 
GHG

1,598 508 115 2,221

59-64%
Reduction

27-32%
Reduction

59-64%
Reduction

Reduction 
Needed

943 - 1023 137 - 163 68-73

2030 Target 575-655 345 - 371 41-47 961 - 1073



Example Projects (prepared by SMCN Consulting)

KELS Install Air Source Heat Pump 25 t $ 600,000  
KELS Convert Terminal Heating Elements 23 t $ 375,000 
KELS Convert Gas Boilers to Electric 11 t $ 150,000 

59 t $ 1,125,000

~$20k/ t
943 t reduction @ $20K = $18.9 M

1023 t reduction @ $20K = $20.5 M

KEAT Endotherm Heating Water Additive 4 t $5,000
KEAT Install Air Source Heat Pump 23 t $ 450,000 
KEAT Convert Terminal Heating Elements 13 t TBA
KEAT Convert Gas Boilers to Electric 6 t $ 150,000 

33 t $ 605,000



Strategic Priorities

4 largest 
consumers = 

55% 
of gas GHGs



Strategic Priorities

Failing/Poor 
Systems in 

need of 
replacement



Status Facility Description Cost Proposed GHG 
Savings (t)

2. Potential Claremont Secondary Endotherm Heating Water Additive $         10,000 10
2. Potential Claremont Secondary Conversion of Gas DHW to Electric $         40,000 5
2. Potential Claremont Secondary Conversion of Gas Boilers to Electric $       200,000 14
2. Potential Claremont Secondary Conversion of Gas MUA to Electric $       235,000 2
2. Potential Claremont Secondary Air-Source Heat Pump Installation $       750,000 49
2. Potential Claremont Secondary Convert Terminal Heating Elements
2. Potential Cordova Bay Elementary Endotherm Heating Water Additive $           5,000 2
2. Potential Cordova Bay Elementary Conversion of Gas Boilers to Electric $       150,000 12
2. Potential Cordova Bay Elementary Convert Terminal Heating Elements
2. Potential Keating Elementary & DRC Endotherm Heating Water Additive $           5,000 4
2. Potential Keating Elementary & DRC Conversion of Gas Boilers to Electric $       150,000 6
2. Potential Keating Elementary & DRC Air-Source Heat Pump Installation $       450,000 23
2. Potential Keating Elementary & DRC Convert Terminal Heating Elements
2. Potential Lochside Elementary Endotherm Heating Water Additive $           5,000 5
2. Potential Lochside Elementary Conversion of Gas DHW to Electric $         20,000 2
2. Potential Lochside Elementary Conversion of Gas Boilers to Electric $       150,000 9
2. Potential Lochside Elementary Air-Source Heat Pump Installation $       450,000 27
2. Potential Lochside Elementary Convert Terminal Heating Elements
2. Potential Parkland Secondary Endotherm Heating Water Additive $         10,000 15
2. Potential Parkland Secondary Conversion of Gas DHW to Electric $         25,000 5
2. Potential Parkland Secondary Conversion of Gas Boilers to Electric $       200,000 24
2. Potential Parkland Secondary Conversion of Gas MUA to Electric $       240,000 4
2. Potential Parkland Secondary Air-Source Heat Pump Installation $       750,000 71
2. Potential Parkland Secondary Convert Terminal Heating Elements
2. Potential Royal Oak Middle School Endotherm Heating Water Additive $           5,000 1
2. Potential Royal Oak Middle School WWHP Recommissioning $         40,000 91
2. Potential Royal Oak Middle School Conversion of Gas DHW to Electric $         40,000 1
2. Potential Royal Oak Middle School Conversion of Gas MUA to Electric $       150,000 2

                 



Building – Electrification

• $1.5M AFG funding
• $1M SEP funding
• $400k CNCP funding

~1025 t reduction
At $20K / t
Need $20.5 M
Expecting $3.2 M ($400k x 8 years)  
Funding Gap = $17.3M



Fleet



Fleet GHG Reduction
Smarttool Direct Fuel 

Combustion
Purchased 

Energy
Mobile Energy 

Use
Office
Paper

Also 
Known As

Natural Gas, 
Propane Electricity Vehicles Paper

t CO2e 
GHG

1,598 508 115 2,221

59-64%
Reduction

27-32%
Reduction

59-64%
Reduction

Reduction 
Needed

943 - 1023 137 - 163 68-73

2030 Target 575-655 345 - 371 41-47 961 - 1073



Fleet - Inventory

White Fleet = 34 trucks etc.
Yellow Fleet = 27 buses
% Electric     = 0 

Diesel Regular Mid Total

White Fleet 22,438 50,732 3,088 76,258 43%

Yellow Fleet 98,845 1,024 99,869 57%

121,283 51,756 3,088 176,127 



Fleet – Electrification

Yellow Fleet Replacement
• [~10 t GHG per bus] 2020
• Replace 2 per year x 8 years
• 16 buses replaced = 160 t
• assume $427K per bus
• Need $6.8 M
• Expecting $4.8 M
• Funding Gap = $2M

White Fleet Replacement
• No suitable market-ready EV 

options
• Trucks
• Cube Vans

• Consider hybrids where 
possible



Fleet – EV Charging

NR Can Incentives



Paper



Paper

Post
Consumer
Recycled
content 



Paper Purchasing

Monk Good 
Value 

Monk Sugar 
Sheet

Hammermill 
100% PCR

Rolland 
100% PCR

Hamster Carbon 
Neutral

Case Count 5000 500 500 4000 5000

Price $58.99 $6.99 $10.99 $101.79 $59.99

Price per sheet $0.012 $0.014 $0.022 $0.025 $0.012

Actions:
Centralized Paper Purchasing
Paper Purchasing Policy: recycled/alternative content
Explore Carbon-Neutral paper (Hamster.ca, CatalystPaper.com)
Accountability – photocopy IDs



Next Steps



Other Initiatives:

Energy Management

Utility Reporting

BC Hydro Continuous Optimization

Review Annually!



Next Steps

Paper
 Purchasing Policy



Next Steps

Paper Fleet
 Purchasing Policy

 Funding
 EV Charging
 16+ buses
Funding Gap = $2M



Next Steps

Paper Fleet Buildings
 Purchasing Policy  Building Audits

 Funding  Energy Plan
 EV Charging  Funding
 16+ buses  Building Upgrades
Funding Gap = $2M Funding Gap = $17.3M



What if we don’t meet the targets?



Carbon Tax Escalation

$20 $25 $30 $30 $30 $30 $30 $30 $35 $40 $40 $45 $50 $65 $80 $95 $110 $125 $140 $155 $170 

$44,420 

$377,570 
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Carbon Tax Escalation

Price Per Ton BC Carbon Tax Cost

Projection assuming no change in GHG emissions from 2010 Baseline

You Are Here

(does not 
include cost of 
offsets)



Opportunity Assessment
Best performing school:

• CLAREMONT
• BEPI = 102

District Average 
• BEPI = 135

Potential Savings
• 25% of consumption
• $185,000 annually

2020 Data



Mind the Gap

Paper Fleet Buildings

Funding Gap
$2M

Funding Gap
$17.3M





SD #47 School Funding Grant 

Henderson 

1. Project Overview:  
At Henderson, we would like to use the learning grant to implement an evidence based 

accelerated approach to address the learning loss accumulated during this pandemic. 

Through our assessments, we have noted the significant gaps in our students' literacy 

achievements. This is despite the intervention programming we have currently, which has 

showed gains, but enough to address the substantial cumulative learning loss. As of 

September 2021, approximately 80% (K-7) is not reaching grade level expectations in 

reading. This is affecting all levels of their learning, as well as their emotional state to learn in 

other subject areas. 
 

2. School Goals supported by this project:  
Our main school goal is to increase all student’s literacy achievements. Ideally, we would have 

them all at grade level by June. Realistically, we would increase every student by at least one 

grade level, and increase our school total from 20% achieving to 60% meeting or exceeding 

expectations by June 2022. 
 

3.  Areas of need addressed:  
Prior to the pandemic, Henderson had 1.5 learning support/intervention/remedy. This year, 

we saw the return of many students that went to homeschool programming, but whose 

families were not equipped to deliver curriculum or support the delivery for over a year. 

Some students didn't merely not learn any new material once the pandemic hit, many of 

them have slipped backwards. It is in facing this dilemma that Henderson lost .5 learning 

assistance time. We are now looking at building it back, as .4 with targeted instruction in a 

single subject to minimize further damage and repair what has been done. 
 

4. Who will you collaborate with in this work?  
The team created would include Megan Fraser, Nicole Stevens, Nicole Burnett, myself and 

Kristen Brach. We would be working closely with classroom teachers to discuss areas of need 

and next steps. This would also include evidence of growth being seen in the classroom, not 

just during sessions and assessments. 

 

5. What are the strategies you will utilize?  
Megan Fraser is a trained Reading Recovery teacher. This would be the main tool for our 

primary students. Reading Recovery is a proven highly effective intervention program 

consisting of one-to-one tutoring. It is supplemental to good classroom teaching. It usually 

consists of half hour lessons, in our case twice a week, for 12-20 weeks. Students can 

graduate out and a new space is filled by the next student. More information can be found at 



readingrecovery.org. Based on DIBEL’s assessments, other programs may be utilized to 

prevent further learning loss with step-up opportunities to accelerate student learning. We 

know we can't increase their school day, but we can take a strong, targeted approach during 

the time we have them. Students will have exposure to grade level content in class, while 

scaffolding students with 'just in time support', prioritizing the building block content from 

previous grades required to progress. 

 

6. Who are the students who will be supported? 
Our focus will be our early learners, K-3. Many of our K students did not attend preschool or 

participate in other early learning opportunities. Many families were isolated, with higher-

than-normal stress levels. Our usual learning extensions are not viable in this environment. 

Many families are not capable of home reading logs or practicing word bags after the school 

day has ended. Only 2 out of 12 of our kindergarten students arrived at kindergarten 

readiness. All 7 of our grade 1 students are not meeting based on their DIBEL’s assessment. 

In fact all are in the red. We know how the kindergarten readiness statistics matches up to 

our local grad rates. We would like to change that. 

 

7. How will you measure success?  
Success will be measured through our DIBEL’s assessment, in September for our baseline, 

then again in December, March and finally in June. We may also use Benchmarks and other 

assessments to dig deeper as needed. All data will be documented and shared with Kristen 

Brach. 

 

8. What is your budget for this project?  
To employ a teacher such as Megan Fraser two days a week to implement the program, the 

cost is approximately $30, 000. We understand this is beyond the means of this grant. If we 

are successful, we are hopeful that other funding could be applied for or targeted through 

the district. 

 

 

  



SD #47 School Funding Grant 

Edgehill 

1. Project Overview:  
Outdoor Learning Supports - we have identified some supports that we believe will make 

accessing our outdoor classrooms easier with an extra 'outdoor expert' who can also provide 

support and knowledge to classes, small groups and individuals. So we are proposing a 4 

hour EA 3 days a week to provide support exclusively outside - both with our outdoor garden 

and growing outdoor learning spaces. By targeting the time from 10:30-2:30 we will also 

overlap the recess times so that we may open an outdoor classroom as a 'recess space' as 

well. We are also requesting other supports to help differently engage some students to help 

them see value in learning outdoors. A Bear Aware Kit, a dedicated 'walkie-buddy'. a game 

camera, and a lending library of items such as Muddy-Buddies to help prepare our younger 

learners to be ready for outdoor learning no matter what the weather is! 

 

2. School Goals supported by this project:  
Identified barriers include: success in getting all classes to the outdoor classroom (especially 

with younger learns and those with physical and mental barriers - fear - ) to enter the 

outdoor classroom. - expanding forest use by including it as a 'recess option' - expand SEL 

work in the forest/garden already started by our key outdoor leaders/champions (but who 

have other roles so aren’t as available as we would wish) 
 

3.  Areas of need addressed:  
Identified barriers include: success in getting all classes to the outdoor classroom (especially 

with younger learns and those with physical and mental barriers - fear - ) to enter the 

outdoor classroom. - expanding forest use by including it as a 'recess option' - expand SEL 

work in the forest/garden already started by our key outdoor leaders/champions (but who 

have other roles so arent as available as we would wish) 

 

4. Who will you collaborate with in this work?  
We are planning on accessing organizations like wstcoast.org for workshops on topics such 

as "Risky Play". Connect with Coast Mountain Academy for ideas and supports that have 

proven successful. We hope this will also encourage more exploration about outdoor 

classroom "whole day" experiences (maybe a classroom based as an outdoor learning room?) 

with learning through our OLC. 

 

5. What are the strategies you will utilize?  
Providing support for reluctant classes to make attempts to do a learning activity in the 

outdoor learning spaces. - Provide pro-d training for ideas on how to transform learning into 

an outdoor activity - Enabling teachers to have "an extra set of eyes/hands" when going to 



the outdoor spaces (EA is outside, not inside with classes unless weather dictates everything 

is in-doors) 

 

6. Who are the students who will be supported? 
There are many students currently on IEPs who have shared that they would appreciate more 

time outside because they have noticed how those spaces help them with self regulation. 

There are many students working on their mental health that have not been formally 

identified that are also finding themselves attracted to those spaces. Students who find 

themselves easily distracted in those spaces will also have a dedicated person who knows the 

space and can help them find value in being in the outdoors. All students will be supported 

because the classroom teachers will have the tools and an extra person to extend learning 

opportunities beyond the walls of the classroom. 

 

7. How will you measure success?  
Our School Satisfaction Survey will have questions added to them that are uniquely about 

Edgehill Outdoors: Questions around opportunity, access, and personal wellness will be 

created and used to gather data. We will also consider it a success if we explore having a 

multi-age "classroom" for families to opt into that is an Outdoor Classroom learning 

experience. 

 

8. What is your budget for this project?  
11,000 Total 

$9,000 for a 12 hour EA - 4 hours a day Tues, Weds, Thurs (approximate estimated cost - real 

cost will impact the following equipment wishlist)  

$200 for a Bear Aware Kit 

$200 for a dedicated Walkie-Buddy for outside use  

$400 for a wilderness game camera to 'show' what happens outside while inside the 

classroom  

$600 for a lending library of clothes such as Muddy Buddies  

$600 for a professional development day "whole school" activity 

 

 

  



SD #47 School Funding Grant 

Kelly Creek 

1. Project Overview:  
Our project / proposal has two parts to it, both revolve around our school goals of improving 

literacy and re-building community at our school. The first part involves taking on a school-

wide project called “One, School, One Book”. https://readtothem.org/programs/one-school-

one-book/ After hearing about the ‘buzz’ the program has created for the Henderson 

Elementary school community we are hoping to piggy-back on that. We are entering our 

second year of our literacy goal and we think a program like this will help us communicate 

the importance of literacy to our students and our students’ families. We also feel it is an 

excellent way to build community amongst all school partners, students, staff, families. The 

second part of our proposal involves a revitalization of our library. Our new literacy goal has 

magnified a need for new literacy resources, namely books, that are available to our students 

in our library. Teacher’s classroom libraries are fairly well stocked, but our main library needs 

work. The addition of another classroom has made our library one of the only common 

spaces left in the school. At the start of the year, we created a KCCS library committee, made 

up of staff members and some parents. This committee is looking at how we can re-define 

our library space to make it more usable and appealing for students. They are also looking at 

new resources that will help students get more excited about reading. 
 

2. School Goals supported by this project:  
Improve student achievement in literacy. (SD47 Theme – Learner Success) Improve 

communication and engagement strategies to re-build sense of community for all our school 

partners. (SD47 Theme – Engagements & Connections) 

 

3.  Areas of need addressed:  
The main area of need addressed by both parts of this project is to increase our school focus 

and improvement on literacy. We want our students and their families excited about literacy 

and to have it as common topic at school and at home. We feel the more students and 

families we have engaged in literacy; the more students will start enjoying it and the further 

improvements we will see in their reading. 

 

4. Who will you collaborate with in this work?  
We will collaborate with students, staff, families, and colleagues from around the district. 

More specifically, we have already been in contact with the staff at Henderson and will 

continue to share ideas throughout the project. We will be collaborating with other schools 

and our public library for ideas for our own space. We will be counting on some student 

input for selection of resources. 

 



5. What are the strategies you will utilize?  
We believe by participating in ‘One Book, One School’ we will be able to engage our entire 

school community. The benefits of having a common book, a common read aloud schedule 

and common activities will keep everyone on track and hopefully, foster positive connections. 

Our library committee will get together and discuss the possibilities the funding from this 

grant would create. They would submit a timeline and a process for how the funds will be 

used. I sit on the committee and would be accountable. 
 

6. Who are the students who will be supported? 
Both parts of this project should genuinely support all our students. The way One School, 

One Book is set up it will foster discussion and conversations across grade levels and also 

across reading levels. This commonality will hopefully spur on interest and that love of 

reading. Our revitalization of the library will also have all students in mind. We want to create 

a space and have resources that appeal to a wide cross-section of our students. We also want 

to create a physical space where students want to be. 

 

7. How will you measure success?  
- Teachers will be able to identify more students choosing to read for pleasure. - Teachers 

will be able to see improvements in their literacy assessments over the year - We will see an 

improvement on our District literacy assessments the course of the year. - Students will be 

signing more books out of the library on a weekly basis. - Our library will be booked by 

classes more regularly than in past years. 

 

8. What is your budget for this project?  
For our school to participate on “One School, One Book” twice (Term #2 and Term #3) the 

breakdown is the following:  

Licensing fees: $1300.00 

Books: $4500.00 

Total: $5800.00  

Our Library Enhancement cost breakdown would be as follows:  

New Books / Resources: $2500.00  

New Furniture: $1700.00  

Total: $4200.00 

These funds would be spent over the course of the next two months with input and direction 

coming from our Library Committee 

 

 

  



SD #47 School Funding Grant 

Brooks 

1. Project Overview:  
Students will explore a range of roles required in technical theatre. They will build on their 

capacity for collaborative project development using imagination, observation, and inquiry. 

Roles include sound, lighting, stage management, costumes, set design, set construction, 

scenic painting, make-up, publicity, stage crew, house management, tickets, marketing, and 

playbill/program design. Students can expect to adopt the roles and responsibilities required 

to support a full-scale theatre production. Some extra-curricular commitments to the 

production are required. 

 

2. School Goals supported by this project:  
Improve our culture of acceptance, tolerance, mindfulness and respect. 

 

3.  Areas of need addressed:  
Address and mitigate the mental health impacts of COVID-19 and the pandemic response 

measures and to support recovery and Assessing learning impacts due to the pandemic. Last 

year was the first year we were not able to host a drama class and have a production. This 

was seen as a big loss to our school culture and want to see it return. 

 

4. Who will you collaborate with in this work?  
With our fine arts department and shop classes. 
 

5. What are the strategies you will utilize?  
Cross curricular strategies as it will be combining our drama class with a new our stage craft 

class and the music department 
 

6. Who are the students who will be supported? 
Grades 10,11, or 12 students that enroll. 

 

7. How will you measure success?  
By the number of students involved and our ability to offer the Mama Mia musical 

production in the spring. 

 

8. What is your budget for this project?  
The cost of one block of staffing which is just over $10,000 

 



 

SD #47 School Funding Grant 

Westview 

1. Project Overview:  
Mental Health grant application for Westview Elementary At Westview, we have a few 

projects that we are putting forward. We recognize that the cost of these projects exceeds 

$10 000.00, however we are hoping that there might be the opportunity to expand our 

offerings here at WV as our population is larger than some schools. We are using the 

Wellness Wheel as our guide our work on mental health and wellbeing for staff and students. 

Our work will focus on students who have been targeted through SBT and office referrals 

staff and our greater parent community. 

 

2. School Goals supported by this project:  
1. Goal #1: Educational Excellence (Literacy) We will focus on improving student achievement 

in reading.  

2. Goal #2 Educational Excellence (Numeracy) We will focus on improving student 

achievement in numeracy.  

3. Goal #3: Educational Excellence (Social Emotional Learning) We will focus on providing 

opportunities for students to build social responsibility skills in the school and community. 

 

3.  Areas of need addressed:  
1. Teacher support time for SEL with a teacher educated specifically in SEL to provide social 

and friendship groups, problem solving, specific and targeted teachings for kids on 

topics such as problem solving, anxiety, wellbeing etc. one day per week .2 assignment.  

 

2. Books and resources on mental health mental health information, healthy relationships, 

friendship development, stress/anxiety/ trauma, physical health such as sport, healthy bodies, 

biographies about people who are trailblazers in health and wellness  

• We are already half way through our first book club Teachers These days and will 

complete 2 books this year. We have 15 staff and 5 parents involved in our book club 

and we are looking forward to this group expanding.  

• Admin chose the first book, however we will have the next book chosen by the book 

club.  

• Cost for books s for twice monthly meetings:  

 

3. Speaker Series; We will invite community health and wellness experts and people who can 

share their stories of wellness – financial, social, spiritual, intellectual and environmental 

wellness will be addressed. We will provide an honorarium to each presenter. We may also 

be doing some work via webinars.  



• Financial wellness  

• LGBTQ2+ inclusion, equity and diversity presenter ‘How to make your schools and 

classrooms inclusive places’.  

• Nutritionist (this will include an opportunity to make a meal together in the servery)  

• Physical fitness coach 

 

4. Who will you collaborate with in this work?  
All staff including teachers, Counsellor, Student Services Teacher and our Support Staff as 

well as admin. In addition, our goal is to continue our work on engaging families once again. 

 

5. What are the strategies you will utilize?  
Small groups activities, targeted intervention focused on specific students who are struggling 

socially and/or with mental health issues. We would like to create a wraparound/inter agency 

team for kids and families who are struggling with mental health issues/experimenting with 

drugs/alcohol and other behaviors that might be considered 'at risk behaviors'. 

 

6. Who are the students who will be supported? 
Students whose ability to learn has been impacted because of issues related to the 

pandemic. Our goal is to put infrastructure and supports in place for those who have been 

identified by SBT or office referrals as needing additional resources and supports. 

 

7. How will you measure success?  
1. Decreased office visits. 

2.  Improved literacy and numeracy results as identified by formal and informal 

assessments. 

3. Increased parent engagement which we track through various opportunities for parents. 

 

8. What is your budget for this project?  
Teacher support time for SEL $20.000.00  

Books and resources $1000.00  

Speaker Series; $800.00 

 

 

 

  



MENTAL HEALTH AND WELLNESS & RESOURCE HUB  
    

    

EDUCATION TAKING CARE OF 

OURSELVES 

INTERVENTION &   

SUPPORT 

SAMPLE WELLNESS 

ACTIVITIES 

    

CMHA Wellness Modules Action for Happiness FOR ALL Calm Breathing (K-3) 

  Anxiety BC Calm Breathing (4-7) 

Mind Control: Managing 
Our Mental Health During 

COVID 

CMHA Wellness Modules BC Crisis Centre (1-800-
784-2433) 

Mindful Walking Practice 

Wellbeing BC Headspace BC Mental Health Support 
Line  

(310-6789) 

Resilience Builder 

UBC Learn Mental Health 
Literacy 

Here to Help Bounce Back Take 5 

 Homewood Health 
ECourses and Coaching  

(for staff) 

Headspace  

  Mind Health BC  

    

  FOR STUDENTS  

  Breathr App  

  Kids Help Phone (1-800-
668-6868) 

 

https://cmha.bc.ca/documents/wellness-modules/
https://www.actionforhappiness.org/10-keys-to-happier-living
https://healthymindsbc.gov.bc.ca/wp-content/uploads/2020/07/EASE-at-Home-K-3_Calm-Breathing.pdf
https://www.anxietycanada.com/
https://healthymindsbc.gov.bc.ca/wp-content/uploads/2020/07/EASE-at-Home-4-7_Calm-Breathing.pdf
https://www.coursera.org/learn/manage-health-covid-19#about
https://www.coursera.org/learn/manage-health-covid-19#about
https://www.coursera.org/learn/manage-health-covid-19#about
https://cmha.bc.ca/documents/wellness-modules/
https://www.mindful.org/daily-mindful-walking-practice/
https://wellbeing.gov.bc.ca/
https://www.headspace.com/
https://www.thewellnesssandbox.ca/public/download/files/181200
https://pdce.educ.ubc.ca/learn-mental-health-literacy-free-online-course/
https://pdce.educ.ubc.ca/learn-mental-health-literacy-free-online-course/
https://www.heretohelp.bc.ca/
https://bouncebackbc.ca/
https://e7n7r7a7.stackpathcdn.com/wp-content/uploads/2021/07/Mindful-Schools-Take-Five-Back-to-School-21.pdf
https://homeweb.ca/
https://homeweb.ca/
https://www.headspace.com/
http://www.mindhealthbc.ca/
https://keltymentalhealth.ca/breathr


  Foundry Info and Tools  

  Foundry Support and App  

  MindShift CBT App  

  Online Chat Service for 
Youth www.youthinbc.com 

 

    

  FOR STAFF  

  EFAP: Homewood Health 
Counselling and Treatment 

 

  EFAP: PR Assessment & 
Referral Service (604-485-

2800) 

 

  LifeSpeak  

  Starling Minds for BCTF 
Teachers 

 

  Well Teacher Group  
*Icons by https://www.flaticon.com/authors/freepik 

https://foundrybc.ca/info-tools/
https://foundrybc.ca/get-support/
https://www.anxietycanada.com/resources/mindshift-cbt/
https://youthinbc.com/
https://homeweb.ca/
https://homeweb.ca/
https://sdbc.lifespeak.com/welcome
https://www.bctf.ca/services-guidance/wellness/access-online-mental-health-therapy-(starling-minds)
https://www.bctf.ca/services-guidance/wellness/access-online-mental-health-therapy-(starling-minds)
https://www.bctf.ca/services-guidance/wellness/attend-a-well-teacher-group---a-free-wellness-workshop-designed-for-teachers


SCHOOL DISTRICT 47 - SUSPENSION, EXCLUSION AND SECLUSION REPORT YEAR TO DATE 2021-2022

SUSPENSIONS (BY INCIDENT) SEPT OCT NOV DEC JAN FEB MAR APR MAY JUNE YEAR TO DATE

10 days or less (non-violent) 12 12

10 days or less (violent) 3 12 15

11-20 days (non-violent) 2 2

11-20 days (violent) 0

20 days or more (non-violent) 0

20 days or more (violent) 0

Indefinite (non-violent) 0

Indefinite (violent/threats of violence) 0

indefinite (first drug offence) 0

Less than 20 days (first drug offence) 2 2

20 + days (first drug offence) 0

20 + days (second drug offence) 0

Indefinite (second + drug/alcohol offence) 0

TOTAL SUSPENSIONS 3 28 0 0 0 0 0 0 0 0 31

EXCLUSIONS

Exclusions - Elementary 0 0 0 0 0 0 0 0 0 0

Exclusions - Secondary 0 0 0 0 0 0 0 0 0 0

SECLUSIONS

Seclusions - Elementary 0 0 0 0 0 0 0 0 0 0

Seclusions - Secondary 0 0 0 0 0 0 0 0 0 0

(Violent incidents include: fighting, physical

altercations, threats of bodily harm, etc.

Verbal is considered violent if threatening)



1

Steve Hopkins

Subject: FW: Traffic Concerns

Good morning, 

This is what we have done to support student safety before and after school: 
1. We have purchased cones that light up and place them at crosswalk on Nootka and Selkirk. 
2. We have purchased flashlights for our crossing guards as it is now dark in the morning. 
3. We have doubled our crossing guard efforts for student crossing guards. 
4. We have increased adults supervision ( EA ) crossing guards Tuesday’s and Friday’s, on our Ground Pounder 

mornings where we have up to 65 students participating in the running club.  These individuals are posted at 
the front and bottom of the kiss and ride area.   

5. Both Jen and myself are outside at beginning and end of day. I supervise the area on Nootka and Jen supervises 
Selkirk. 

6. I have sent information out via newsletter, and once we can have people into the building, we will be presenting 
bike and pedestrian safety info to kids from community presenters. 

Here are parent and community concerns: 

1. Students run across the street as they enter or exit the building when their parents drop them off going 
Southbound on Selkirk.  Student run across moving traffic, often without looking, and do  not use the 
crosswalk.  This also happens at end of the day. 

2. The ‘Kiss and Ride’ section has a constant flow of traffic; some park, some move and some get really 
frustrated.  It is often a time crunch situation for parents who want to drop kids and get going on their way.  We 
have had adult alterations in that area borne out of frustration at the parking and slow moving of other 
drivers.  Parents often drop their kids on Nootka and then the kids jump out of the cars , traverse the little 
grassy area and then cross in front of moving (albeit slowly) traffic that is progressing through the ‘Kiss and Ride’ 
section. 

3. Families in vehicles often go up Nootka, and then use the intersection of Nootka and Quadra to turn around.  At 
the same time, many kids are walking or riding their bikes to school and are going diagonally across that 
intersection.  One of our parents is an RCMP constable and parks there often in the morning.  

4. When children cross Joyce, they push the button and then proceed directly across the crosswalk without 
waiting for lights to flash or traffic to stop. We have had numerous people from the community either come in 
or call that there has been a ‘near miss’. A noise indicator (such as a beeping sound) might alleviate this issue as 
we could teach the kids to wait for the sound prior to crossing. 

Thanks! 

Shannon Behan (she/her/hers)
Westview Elementary School Principal 
District Principal of International Education
Email: shannon.behan@sd47.bc.ca
Phone: 604-485-5660 
www.sd47.bc.ca/school/wv

www.sd47.bc.ca/intl 
https://www2.sd47.bc.ca/international/

I acknowledge that I live, work, and learn on the traditional territory of the Tla'amin (ɬaʔamɩn) Nation. With this privilege 
comes the responsibility to engage in conscious acts of reconciliation. 



Westview Elementary Student Pick Up/Drop Off & Parking 

Now that the school year is up and running we want to remind parents/guardians 

about our student drop off & pick up expectations. 

If at all possible, we encourage students to either walk or ride their bikes to school. 

The school is surrounded by a beautiful, safe path that can be used for walking or 

cycling. We have a covered area with racks that can hold approximately 100 bikes. 

We hope it gets good use! 

Please make yourself aware of the following: 

 The school parking lot is for staff members only. There are no additional 

spaces for visitors to the school. 
 

 Kindergarten students can be dropped off and picked up in the one way only, 

drive through area off of Nootka Street. 
 

 There is a marked “Student Pick Up & Drop Off Area” in front of the 

school’s main entrance on Selkirk Avenue. We refer to it as our “Kiss & 

Ride” Zone. There is no permanent parking in this area. 
 

 The “School Bus Loading and Drop Off Area” is located approximately half 

way down Selkirk Avenue on the school side of the street. It is marked with 

signs. There is no parking in this area. 
 

 There is available parking along the other sections of Selkirk Avenue and 

along Massett Avenue. 

It is a wonderful idea to ‘practice’ your child’s going to school routine with them 

in the weeks leading up to the start of school. Please remind them about all the 

necessary safety procedures related to cycling, traffic and crosswalks.  

We are also looking for additional parent/guardian Crossing Guard Volunteers in 

the mornings and after school. If you can help us out or would like more 

information please contact Mrs. Lewis at: lisa.lewis@sd47.bc.ca 

 

mailto:lisa.lewis@sd47.bc.ca


Westview Elementary Student Pick-up / Drop-off & Parking Areas 

 

Area #1 – School Bus Zone 

Area #2 – Kiss & Ride Zone – no parking allowed 

Area # 3 – Kindergarten Kiss & Ride Zone 

Area #4 – Staff Parking Only 



For more information 
 contact Jim Palm at 604 414-5960 
or james.palm@sd47.bc.ca

• Tickets are $30 in advance at TAWS or River City Coffee
• Spacing in the gym will allow for purchase of beverage 

to complement your FREE Appetizer plate.
• General seating and access to theatre at 6:30 pm
• No “Live Host” this year from Banff – the host is virtual
• Each night is a different program of films
• Keep your ticket stub for the Intermission Prize Draws
• Arrive early to enjoy our great atmosphere and interact 

with outdoor minded friends. 
• Reminder that masks are required onsite and please be 

sure to social distance when gathering in the gym 

banffmountainfestival.ca/tour

The World’s
Best Mountain Films

FRIDAY & SATURDAY
JANUARY 14 & 15
BROOKS SECONDARY SCHOOL

& MAX CAMERON THEATRE

6:00 pm Doors open. Reception in gym.

7:00 pm Film screening in the Max.

 

 
 

Enter thru Gym for BC vaccine scan and Photo 
ID check. Masks required when entering.
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REPORT TO TRUSTEES
FOR THE PERIOD ENDING: October 31, 2021

EXPENDITURESCOMMITMENTS TOTAL BUDGET BALANCE AVAIL %

INSTRUCTION

100 Salaries 4,527,455 0 4,527,455 20,092,680 15,565,225 77

200 Employee Benefits And Allowances 917,016 0 917,016 4,491,725 3,574,709 80

300 Services Purchased 753,638 0 753,638 3,284,457 2,530,819 77

500 Supplies And Materials 322,207 0 322,207 2,507,991 2,185,784 87

------------- ------------ ---------- ---------- ---------- ----------

Total For INSTRUCTION 6,520,316 0 6,520,316 30,376,853 23,856,537 79

DISTRICT ADMINISTRATION

100 Salaries 346,127 0 346,127 960,135 614,008 64

200 Employee Benefits And Allowances 58,254 0 58,254 200,986 142,732 71

300 Services Purchased 176,105 0 176,105 285,328 109,223 38

500 Supplies And Materials 2,542 0 2,542 26,500 23,958 90

------------- ------------ ---------- ---------- ---------- ----------

Total For DISTRICT

ADMINISTRATION

583,028 0 583,028 1,472,949 889,921 60

OPERATIONS AND MAINTENANCE

100 Salaries 429,753 0 429,753 1,634,229 1,204,476 74

200 Employee Benefits And Allowances 83,625 0 83,625 356,516 272,891 77

300 Services Purchased 290,777 83,505 374,282 590,700 216,418 37

500 Supplies And Materials 290,819 0 290,819 1,098,500 807,681 74

------------- ------------ ---------- ---------- ---------- ----------

Total For OPERATIONS AND

MAINTENANCE

1,094,974 83,505 1,178,479 3,679,945 2,501,466 68

TRANSPORTATION & HOUSING

100 Salaries 123,679 0 123,679 536,504 412,825 77

200 Employee Benefits And Allowances 24,875 0 24,875 114,996 90,121 78

300 Services Purchased 56,054 0 56,054 53,500 -2,554 -5

500 Supplies And Materials 23,980 0 23,980 205,000 181,020 88

------------- ------------ ---------- ---------- ---------- ----------

Total For TRANSPORTATION &

HOUSING

228,588 0 228,588 910,000 681,412 75

------------- ------------ ---------- ---------- ---------- ----------

Grand Total 8,426,906 83,505 8,510,411 36,439,747 27,929,336 77


	Agenda Cover
	Presentation - J. Marshman_Henderson Elementary
	2.a)  Regular Meeting Minutes of Oct. 20, 2021
	4.a)  SD69 to Hon. J. Whiteside
	4.b)  BC Teachers' Council to Education Partners
	4.c)  SD5 to S. Higginson, President BCSTA
	4.d)  SD5 to Hon. J. Whiteside (3 letters)
	4.e)  SD23 to Hon. J. Horgan, Hon. J. Whiteside, Hon. A. Dix, Dr. B. Henry
	4.f)  SD43 to S. Higginson, President BCSTA
	4.g)  BCSTA to Jasanveer & CERBC Team
	4.h)  BCSTA to Education Degree Granting Institutes (9 letters)
	4.i)  SD52 to Hon. J. Whiteside
	4.j)  SD63 to Hon. J. Whiteside and Hon. G. Heyman
	6.a)  Mental Health & Learning Supports Resource Requests (from 5 schools)
	6.b)  Mental Health Resource Hub
	6.d)  Suspension, Exclusion and Seclusion Report YTD Sept 7, 2021 to Oct 31, 2021
	7.a)  Pedestrian Safety at Westview Elementary School
	7.c)  Banff Film Festival REquest to Proceed
	7.d)  Month End Financial Report as at Oct 31, 2021



