
SCHOOL DISTRICT NO. 47 (POWELL RIVER) BOARD OF EDUCATION 
Regular Meeting 

4:00 p.m. Tuesday, December 18, 2018  
SCHOOL BOARD OFFICE 

A G E N D A 

PRESENTATION:   A. Burt and W. Dunlop – SOGI Update (attached) 

QUESTION PERIOD 

CHAIRPERSON’S REMARKS 

SCHOOL HIGHLIGHTS 

1. APPROVAL OF AGENDA

2. ADOPTION OF MINUTES
2.a)   Approval of the Regular Minutes of November 20, 2018 (attached)

3. CORRESPONDENCE
INCOMING (attached)
3.a)   BC Teachers Council to BCSTA, re:  Invite – Standards Workshop
3.b) BCTF to Hon. R. Fleming, re:  Grad Program
3.c) SD 67 to Hon. R. Fleming, re:  Rural Enhancement Funding

4. SUPERINTENDENT OF SCHOOLS’ REPORT (attached)
4.a) Graduation Program
4.b) Special Education Enrolment Audit
4.c) Cultural Camp and Development Project Application
4.d) James Thomson Field Trip Request
4.e) Germany Exchange – Brooks
4.f) Year to Date Suspension Report 

5. SECRETARY-TREASURER REPORTS (attached)
5.a)  Revised Capital Plan and Resolution
5.b) Haywire Welcome Pole and Garden
5.c) Edgehill Bike Park Proposal
5.d) BCEM & ERAC Merger
5.e) Month End Financial Report as at November 30, 2018



6. COMMITTEE REPORTS
6.a)  Policy Committee (attached)

6.a.i) Policy 4 – Trustee Expenses 
6.a.ii) Policy 5 – Trustee Indemnities
6.a.iii) CRA Backgrounder re Tax Changes for trustees

6.b)  BCSTA Provincial Council – Doug – Budget Feedback (attached)

7. OTHER BUSINESS
7.a)    BCSTA Academy Report (oral)
7.b)  BCSTA Leadership (attached)
7.c)  Upcoming Events (attached)

QUESTION PERIOD 

MEDIA QUESTION PERIOD 

ADJOURNMENT 



SOGI 123 
Network



Hello!
I am Allison Burt/District Lead.
she/her/hers
I am very excited to be a part of SD47’s District SOGI 
Committee and the SOGI 123 Network.

You can find me at Allison.Burt@sd47.bc.ca. 
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What is SOGI?
• SOGI stands for sexual orientation and

gender identity.

• SOGI is an inclusive umbrella acronym for
terms such as lesbian, gay, straight,
bisexual, transgender and cisgender.
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SOGI 1 2 3 helps educators make schools inclusive 
and safe for students of all sexual orientation and 
gender identities (SOGI).

SOGI 123
Network
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What is SOGi-inclusive education?

● SOGI-inclusive education raises awareness of and
welcomes students of all sexual orientations, gender
identities and family structures.

● SOGI-inclusive education includes conversations in the
classroom about diversity at any time.
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Why SOGI-Inclusive Learning?
Risk Factors

greater risk for suicide, eating disorders, depression, absenteeism, tardiness, 
lower graduation rates, homelessness, bullying

Proactive vs Reactive

schools/districts that have overt SOGI policies and procedures have a 
positive impact on ALL students

Inclusivity

Ensures every student feels like they belong. 

Human Rights Code

Changes made in 2016 make it illegal to discriminate against individuals 
based on their gender identify or sexual orientation. 
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Educator approval for LGBTQ inclusive 
education
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BUT…only 37% reported 
participating in LGBTQ 

educationstrong somewhat neutral opposed



Why?

● lack of training

● lack of strategies and
resources

● fear of parent/admin reaction

● don’t know
policies/procedures
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SOGI 123 Educator 
Network Roles
District Administrator

Raises awareness of 
SOGI issues at the 
district level and 
supports the Distict 
Lead and School Leads 
to develop and 
implement SOGI 
iniatives at the district 
and school level.

District Lead

Raises awareness of 
SOGI issues, develops 
district-wide initiatives 
and supports School 
Leads in their district to 
develop and 
implement SOGI 
initiatives at the school 
level.

School Leads

Raises awareness of 
SOGI issues and 
develops and 
implements SOGI 
policies and initatives in 
their school. The SOGI 
School Leads also 
responds to SOGI 
questions and issues 
within their school.
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Policies & Procedures
Let’s start with a SOGI Policy or Administrative Procedure.
Vancouver School Board
Naniamo-Ladysmith Public Schools

https://bctf.ca/uploadedFiles/Public/SocialJustice/Issues/LGBTQ/VBEGuidelinesSupportforTransGNStudents.pdf
https://www.sd68.bc.ca/documents/2017/04/ap-347-sexual-orientation-and-gender-identity.pdf/
https://bc.sogieducation.org/sogi1/#key-components-list
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Thanks!
Any questions?
You can find me at Allison.Burt@sd47.bc.ca





















Minutes of Regular Meeting November 20, 2018 

SCHOOL DISTRICT NO. 47 (POWELL RIVER) 
BOARD OF EDUCATION - REGULAR MEETING 

4:00 PM., Tuesday, November 20, 2018  
SCHOOL BOARD OFFICE 

 MINUTES 

Present: Russell Brewer, Dale Lawson, Aaron Reid, Doug Skinner, Jackie Timothy 

Also in attendance: Jay Yule (Superintendent), Steve Hopkins (Secretary-Treasurer) 

ELECTIONS: 

 Chairperson –  A. Reid

(Nominated by R. Brewer, acclaimed.)

 Vice Chairperson – J. Timothy

(Nominated by R. Brewer, acclaimed.)

 BCSTA Provincial Councilor – D. Skinner

(Nominated by A. Reid, acclaimed.)

 BCPSEA Rep –  D. Skinner

(Nominated by R Brewer, acclaimed.)



 

 

Minutes of Regular Meeting November 20, 2018 
 

PRESENTATIONS: 
 
BROOKS STUDENTS – CROSS CURRICULAR LEARNING (with N. Hewlett) 
Teachers N. Hewlett, B. Clark and N. Dube introduced several students from Brooks Secondary who took 
turns presenting Trustees with a variety of examples of cross curricular learning (see agenda for power 
point presentation). 
 
Trustees asked several questions of the students. 
 
 
SD47 FOOD SECURITY COORDINATOR – V. Sparrow 
J. Yule introduced Ms. Sparrow who spoke to Trustees about her temporary role within the District 
assisting schools with food gardens, lesson plans and related work (see agenda for power point 
presentation). 
 
 
QUESTION PERIOD  
No questions. 
 
 
CHAIRPERSON’S REMARKS  
A. Reid welcomed new Trustees and spoke to several events having taken place throughout the District. 
 
“Welcome to the first public meeting of the new Board of Education.  
 
This past election has brought with it great change to the Board with three new Trustees around the 
table.  I’d like to welcome Russell Brewer, Dale Lawson & Jack Timothy to the table and a big welcome 
back to Doug Skinner as he embarks on his fourth term.  
 
I’d also like to mention our outgoing trustees, Mary James & Jeanette Scott who did not seek reelection.  
We were very happy and honoured to have Dr. Elsie Paul perform a blanket ceremony to honour these 
two long serving trustees at our swearing in ceremony and wish them nothing but the best as they move 
on to a new chapter.  
 
With three new faces around the table, we have much to cover and much to learn from each other.    
Trustees will be travelling to Vancouver for the 2018 BCSTA Trustee Academy from Nov 29th – Dec 1st.  
Fittingly, the academy is entitled “Building A New Board – Elected, Engaged, Empowered”.  Trustees will 
have a number of plenaries, learning sessions, networking sessions and a branch meeting to attend.    
Doug Skinner will not be accompanying the other board members to Vancouver for the BCSTA Academy 
as he has been and will continue to be a busy bee putting together the AAA BC High-School Girls  
Provincial Volleyball Championships from Nov 29th – Dec 1st.  Games will be taking place at the gyms at  

Brooks, Westview & Oceanview.  I know that Mr. Skinner has put a lot of time into rallying former 
Powell River players to volunteer as well as seeking the support of local businesses to help with 
sponsorship of the event.  A big thank you from the Board for all of the work you’re doing to make this 
event a success, Doug. 
    
As always, all of our schools have been very busy during the month of October with Remembrance Day 
assemblies, Halloween parties and carnivals, The Great BC Shakeout. Cross Cultural days at Tla’amin – 
which have continued into November.  As you can see from the School District Highlights included in our 
agenda, the School District is a very busy place.  
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The month of December will be even busier with school Christmas concerts, holiday celebrations and 
first term reports and Brooks will be hosting the Musical “Grease” Dec 13th – 15th.    
We have a wonderful group here at the table and I’m looking forward to working together as a team for 
the next four years.”   
 
 
SCHOOL HIGHLIGHTS 
For information. 
 
 
1. APPROVAL OF AGENDA 
 

Moved: D. Skinner 
Seconded:  R. Brewer 
 
 THAT the Agenda be approved as presented. 

 
 
Status:   Carried 

 
 
2. ADOPTION OF MINUTES  

 
Moved: D. Skinner 
Seconded:  A. Reid 
 
THAT the Regular Minutes of October 16, 2018 be approved as presented. 

 
 

Status:   Carried 
 
 

3. CORRESPONDENCE  
 
INCOMING 
 
3.a) PRISMA to SD47, re:  Request to Waive Rental Fee of Max Cameron Theatre 
 J. Yule recommended support for the request to waive the rental fee. 

 
 

3.b) PREP to SD47, re:  Letter of Support 
 J. Yule spoke briefly to their request for a letter of support; the Superintendent asked 

that the Board defer support until more information on the initiative can be gathered.   
 

Superintendent to gather the additional information and bring it back to the Board for 
consideration. 

 
 

3.c) SD 5 to Hon. R. Fleming, Minister of Education, re:  FSA Assessments 
 For Information. 
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3.d) SD 46 to Select Standing Committee on Finance & Government Services 
 For Information. 
 
 
3.e) SD 37 to Hon. R. Fleming, Minister of Education, re:  Funding Formula 
 For Information. 
 
 
3.f) SD 57 to Hon. C. James and Hon. R. Fleming, Minister of Education, re:  Funding Model 

Review 
 For Information. 
 
 
3.g) SD 74 to Hon. R. Fleming, Minister of Education, re:  Funding Model Review 
 For Information. 
 
 
3.h) BCTF and SD 74 to Hon. R. Fleming, Minister of Education, and Mr. S. McDonald, Deputy 

Minister, re:  Grad Requirements 
 For Information. 
 

 
 

OUTGOING 
 

3.i) SD47 to RCMP Detachment, re:  Bus Safety 
 For information. 
 

 
3.j) SD 47 to City of Powell River, re:  Letter of Support for Interpretive Trail 
 For information. 
 
 
Moved: D. Skinner 
Seconded:  D. Lawson 
 

 THAT the incoming correspondence be received and filed. 
 

Status:   Carried 
 
 
4. SUPERINTENDENT OF SCHOOLS’ REPORT 

 
4.a) Town Center Donation from Fundraising for School Lunch Programs 
 J. Yule spoke to a donation to the Board in support of lunch programs. 
 
 After a brief discussion it was decided to bring it forward to DPAC for consideration. 
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4.b) Balancing Our Minds:  Youth Mental Health Summit Application 
 J. Yule spoke briefly to the information provided. 

 
 

4.c) Edgehill Bike Park 
 J. Yule spoke briefly to a request for a letter of support for a Community Forest Grant to 

assist with the cost of materials for an elementary size bike park. 
 
 The Board would like to support the group directly but would like a bit more information 

first. 
 

 
4.d) Year to Date Suspension Report 
 For information. 

 
 

Moved: D. Skinner 
Seconded:  J. Timothy 
 
THAT the Superintendent of Schools’ Report be received as presented. 
 
Status:   Carried 

 
 
 

5. SECRETARY-TREASURER’S REPORT 
 

5.a) Economic Stability Dividend 2019 
 For information.  

 
 
5.b) Month End Financial Report as at October 31, 2018 

For information.  
 

 
Moved: D. Skinner 
Seconded:  R. Brewer 

 
THAT the Secretary-Treasurer’s Report be received as presented. 

 
Status:   Carried 
 
 

6. COMMITTEE REPORTS 
6.a)     Board Appointments 

Chairperson A. Reid appointed trustees to various committees (see website for 
details)  
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7. OTHER BUSINESS

7.a) BCSTA Leadership Workshops Update
Interested persons to email S. Hopkins or A. Cristante and trustees will be registered 
and travel arrangements made. 

7.b) Upcoming Events
For Information. 

QUESTION PERIOD 
K. Holley – PRDTA – spoke to PRDTA invitations to Trustees requesting participation in regular staff
meetings.

MEDIA QUESTION PERIOD 
No questions. 

ADJOURNMENT 

Moved: J. Timothy 

THAT the Regular Board Meeting be adjourned at 5:30 p.m. 

Status:   Carried  

A. Reid S. Hopkins
Chairperson Secretary-Treasurer

SH/ac 



British Columbia  Teachers’ Council 
Mailing Address: 400 - 2025 West Broadway Vancouver BC  V6J 1Z6 

Telephone: 604 660-6060   Facsimile: 604 775-4860   Toll Free: 1 800 555-3684 

November 13, 2018 

Gordon Swan, President  
BC School Trustees Association 
Email: gswan@bcsta.org  

Dear Mr. Swan: 

Under the Teachers Act, the BC Teachers’ Council (BCTC) has the mandate to establish regulatory 
standards for the education, competence and professional conduct of applicants and BC certified 
teachers, set teacher education program approval standards and determine if teacher education 
programs meet these standards, and classify the types of certificates and determine the 
training/qualifications to be met for each.  

Currently, the BCTC is reviewing its Certification Standards (Bylaw 2 & Policy P2) and Teacher 
Education Program Approval Standards (Policy P5), which are available at 
https://www.bcteacherregulation.ca/documents/AboutUs/BylawsPolicies/bylaws.pdf. On Friday, 
December 14, 2018 the BCTC is holding a Standards Workshop. On behalf of the BCTC I am 
inviting a representative of your organization to speak to the BCTC for a period of 10 minutes on 
how these Standards are used by, or influence the work of, your organization. Following the 
education partner presentations, the BCTC would like to engage in a roundtable discussion to gain a 
deeper understanding of how effective the Standards are in supporting education partners’ efforts to 
ensure excellence in BC’s K-12 education system.  

Please note that the processes underway to review these Standards will include comprehensive 
consultation opportunities for your organization. The BCTC asks that any recommendations/requests 
for changes to these Standards be saved for these future consultations.  

Workshop details are included below for your convenience. If you have any additional questions 
about the workshop’s purpose, please contact Alison Bryceland, Senior Policy Analyst, Teacher 
Regulation Branch, Ministry of Education, at Alison.Bryceland@gov.bc.ca or by telephone at 604-
775-4800. To confirm your attendance or that of a representative from your organization, please
email Christine Ducharme, Office Manager, Teacher Regulation Branch, Ministry of Education at
Christine.Ducharme@gov.bc.ca or telephone at 604-775-4818 by Friday, November 30, 2018. As
lunch will be provided be sure to indicate any dietary restrictions.

Friday, December 14, 2018 
9:00 am – 12:00 pm 

Teacher Regulation Branch, Ministry of Education 
 400 – 2025 W Broadway, Vancouver          (…/2) 

mailto:gswan@bcsta.org
https://www.bcteacherregulation.ca/documents/AboutUs/BylawsPolicies/bylaws.pdf
mailto:Alison.Bryceland@gov.bc.ca
mailto:Christine.Ducharme@gov.bc.ca
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An agenda and any further details will be emailed to all participants prior to the workshop. We look 
forward to an informative dialogue on Friday, December 14, 2018.   

Sincerely, 

Rebecca Blair 
Chair 

cc: Mike Roberts, Chief Executive Officer 



Executive Offices fax: 604-871-2290 

By email: EDUC.Minister@gov.bc.ca, DM.Education@gov.bc.ca 

November 14, 2018 

Honourable Rob Fleming  

Minister of Education 

PO Box 9045, Stn Prov Govt 

Victoria, BC  V8W 9E2  

SUBJECT:  BC Graduation Program 

Dear Minister Fleming: 

On behalf of the membership of the BC Teachers’ Federation, I am writing with regard to the changes to 

the BC graduation program—specifically with provincial assessments at the secondary level.  

The BCTF was one of the organizations that participated in the second Advisory Group on Provincial 

Assessment (AGPA). The other organizations that participated were: the BC Confederation of Parent 

Advisory Councils (BCCPAC), the BC Council of Administrators of Special Education (BCCASE), the 

BC Principals’ and Vice-Principals’ Association (BCPVPA), the BC School Superintendents 

Association (BCSSA), the BC School Trustees’ Association (BCSTA), the Conseil scolaire francophone 

de la Colombie-Britannique (CSF), the Federation of Independent Schools Association (FISA), the First 

Nations Education Steering Committee (FNESC), and the Office of the Representative for Children and 

Youth, BC (RCYBC). The faculties of education from SFU and UBC were also represented through 

their deans, who chaired the AGPA.  

The report from the AGPA on the topic of the provincial assessments at the secondary level was 

presented to the previous government in the fall of 2015, and can be found online here: 

https://curriculum.gov.bc.ca/sites/curriculum.gov.bc.ca/files/pdf/agpa-final-report.pdf.  

As with our collective work recommending changes to the Foundation Skills Assessment, common 

ground was found on the future of the provincial assessments at the secondary level. Finding common 

ground like this within the K–12 sector has not often been possible—and, as with the FSAs, it would be 

unfortunate if government did not avail itself of the opportunity presented on a topic where there has 

been much contention for many decades.  

The BCTF is very concerned that the direction that the Ministry of Education is going with the 

provincial assessments at the secondary level is a long way off from the seven recommendations 

contained in the Advisory Group on Provincial Assessment’s report.  
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Honourable Rob Fleming 

November 14, 2018 

I am aware that on October 18, 2018, Superintendents provided feedback to the Deputy Minister 

highlighting concerns about the new changes to the British Columbia Graduation Program; and, it is my 

understanding that the BC School Superintendents Association wrote to you on October 19, 2018, 

stating that it does not support the changes to the BC Graduation Program as presented, noting 

specifically that “the changes:  

• do not support evidence-based practices regarding student learning.

• are not aligned with previously partner-developed recommendations.

• do not align with the K–9 program.

• were developed in isolation and not co-constructed in the collaborative spirit of the transformation

agenda process.”

The BCTF shares similar concerns, in addition to our ongoing concern about the privacy of school and 

student data. If there is concern in some quarters about public confidence in the public education system, 

the solution should not be to move backward on the provincial assessments at the secondary level.  

It my understanding that the organizations that attended the Partner Advisory Group Meeting on 

November 2, 2018, reiterated these concerns—in particular with regard to the proposed Grade 12 

assessment.  

A couple of weeks ago, I wrote to you regarding the recommendation made by the BCTF, FNESC, 

BCSTA, and other partner groups with regard to a mandatory First People’s course. Similarly, I am 

writing to urge you to rethink the decisions about the provincial assessments at the secondary level. 

Sincerely, 

Glen Hansman 

President 

pc: Claire Guy, Executive Director, BC School Superintendents Association 

Gordon Swan, President, BC School Trustees Association 

Deborah Jeffrey, Executive Director, First Nations Education Steering Committee 

David DeRosa, President, BC Principals’ and Vice-Principals Association 

Veronica Harrison, Ministerial Assistant  

GH:vw:tfeu 
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Victoria -

British Columbia News

New graduation program will better prepare students for the future
https://news.gov.bc.ca/18695
Friday, December 14, 2018 11:30 AM

Beginning in September 2019, British Columbian students entering their final years of secondary
school will benefit from a modernized graduation program, as well as an innovative new

curriculum.

Students will learn to look at the world in different ways, including Indigenous perspectives. They will be
encouraged to take ownership of their learning and personal growth.

“All students deserve to graduate with the necessary skills and competencies to help them continue learning
and excel in the jobs of tomorrow,” said Rob Fleming, Minister of Education. “We’re pioneering important
changes in classrooms today to make sure all students have the opportunity to explore where they want to go
in life and build bright futures for themselves.”

The new graduation program will continue to focus on students developing foundational skills like reading,
writing and math, while helping them build a range of other competencies that employers and post-secondary
institutions are looking for, such as creative and analytical skills, entrepreneurial skills and leadership.

Students will benefit from a range of new course options in areas such as environmental science, web
development, digital media, engineering and robotics. Two new career education courses are being
introduced, giving students an opportunity to explore career pathways, and develop the skills needed to
manage their career and life transitions.

Students are also required to write three new mandatory graduation assessments, numeracy in Grade 10, and
literacy in grades 10 and 12. The results will be reported as stand-alone items on student transcripts. The
assessments will maintain the high standards and rigour that the province’s education system is known for,
and are aligned with the new curriculum. They will also replace course-based provincial exams and will
instead evaluate essential numeracy and literacy abilities developed across many areas of learning and
grades, rather than content knowledge from one particular course.

Grades 10-12 students will continue to receive report cards with letter grades and percentages for all courses,
and still be required to complete at least 80 credits for graduation.

For the first time, the new K-12 curriculum ensures Indigenous knowledge and perspectives are woven
across all grades and areas of learning.

“Education is a key part of reconciliation, and we know that it’s crucial for Indigenous knowledge and
history to be embedded in the learning that happens in the classroom for the benefit of all students,” said
Fleming. “We’re committed to improving results for Indigenous students and increasing the presence of
Indigenous languages, culture and history throughout all subject matter in B.C. schools.”

Several new Indigenous-focused courses will be offered starting in September 2019, including Contemporary
Indigenous Studies 12 and B.C. First Peoples 12. In addition, 17 Indigenous languages have been approved
to be taught in B.C. schools and six more are in development. Teachers are being supported to include
Indigenous content, both historical and contemporary, into all subject matter.

The changes to the B.C. Graduation Program and K-12 curriculum were made following extensive
engagement with students, parents, education partners and stakeholders, post-secondary institutions and
representatives of various industries. The ministry is establishing a continuous improvement cycle to keep
the provincial curriculum current and will continue to engage on updates to ensure students transition
smoothly to trades training, post-secondary studies and, ultimately, the workforce.
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smoothly to trades training, post secondary studies and, ultimately, the workforce.

Quotes:

Andrea Sinclair, president, B.C. Confederation of Parent Advisory Councils —

“All parents want their children to graduate from school as educated citizens with the skills needed to take
the next steps in their adult life — college, university, trades or entrepreneurship. The new assessments in the
graduation program, combined with the revised curriculum, enable all students to achieve their potential for
future success.”

Chris van der Mark, president, B.C. School Superintendents Association —

“We look forward to continue working with the ministry and our partners in education to support the learning
transformation that is well underway in B.C. Our education system is so highly regarded by the rest of the
world because, in B.C., we collectively put students first and are courageous in our approach to innovative,
transformative opportunities to move our system forward.”

Kate Ross, associate vice-president, enrolment services and registrar, University of British Columbia
—

“We continue to be impressed by the level of innovation shown in the province’s K-12 education system. We
have been working closely with the B.C. Ministry of Education and Ministry of Advanced Education, Skills
and Training, as we share a strong interest in ensuring all students continue to transition smoothly to post-
secondary education. We have revised our admissions policies and processes with the coming changes to the
B.C. Graduation Program, and we are looking forward to welcoming students who have completed the new
requirements.”

Tom Sigurdson, executive director, BC Building Trades —

“Today’s announcement is another important step in ensuring that British Columbians have the skills to be
active participants in B.C.’s economy. We will continue to work with government to expand apprenticeship
and employment opportunities for women, Indigenous peoples and all British Columbians.”

Val Litwin, president and CEO, BC Chamber of Commerce —

“B.C. is responding to global shifts that are taking place by ensuring students have the foundational skills
needed to take advantage of the jobs of the future. We are pleased the government is addressing the growing
skills gaps by equipping students with the practical, real world skills needed to turn their dreams into reality.”

Jill Tipping, president and CEO, BC Tech Association —

“Talent fuels the B.C. economy and equipping the next generation with strong foundational skills through the
new K-12 curriculum is essential. We are delighted to see changes that will ensure the skills needed for the
jobs of the future are put right at the heart of the new curriculum. We look forward to working with the
government to build world-class tech talent ready for a growing and changing labour market and economic
landscape.”

Quick Facts:

British Columbia is recognized internationally for its world-class education system.
B.C. is a leader in curriculum redevelopment and other jurisdictions — including Australia and the
Netherlands — are looking to the province as a model for potential change in their own systems.
In September 2019, B.C.’s K-12 curriculum redesign implementation will be complete, as students in
grades 11 and 12 join the K-10 students already reaping the benefits of the changes. The new K-9
curriculum was implemented in September 2016, followed by Grade 10 in September 2018.
The new Grade 10 numeracy assessment was successfully implemented during the 2017-18 school
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Media Contacts

Government Communications and Public Engagement
Ministry of Education 
250 356-5963

y y p g
year and is being written again this school year. Beginning in the 2019-20 school year, Grade 10
students will write both a numeracy and a literacy assessment, and starting in January 2021, a final
literacy assessment for students in Grade 12 will be added.
The new Grade 12 literacy assessment will be developed in collaboration with key education partners
and stakeholders. As with the Grade 10 numeracy and literacy assessments, the new Grade 12 literacy
assessment will be piloted prior to provincewide implementation.

Learn More:

In Traditional Chinese: https://news.gov.bc.ca/files/New_BC_Grad_Program_and_Grades_11-
12_Curriculum_Traditional_Chinese.pdf

In Punjabi: https://news.gov.bc.ca/files/NR-New_BC_Grad_Program_and_Grades_11-12_Curriculum.pdf

To learn more about the updated B.C. Graduation Program and new curriculum, visit:
www.curriculum.gov.bc.ca

The new B.C. Graduation Program Policy Guide, the B.C. Graduation Program Implementation Guide and A
Parent’s Guide to the B.C. Graduation Program (Grades 10-12) are all available online:
www.gov.bc.ca/education/graduation

https://news.gov.bc.ca/files/New_BC_Grad_Program_and_Grades_11-12_Curriculum_Traditional_Chinese.pdf
https://news.gov.bc.ca/files/NR-New_BC_Grad_Program_and_Grades_11-12_Curriculum.pdf
http://www.curriculum.gov.bc.ca/
http://www.gov.bc.ca/education/graduation


Ministry of
Education

Resource Management Division
Funding and Financial Accountability
Branch

Mailing Address:
PO Box 9151 Stn Prov Govt
VICTORIA BC  V8W 9H1
Telephone:  (250) 356-1883
Facsimile:    (250) 953-4985

Location:
620 Superior Street
Victoria BC CANADA

CLIFF #206090 
November 22, 2018 VIA EMAIL 

Jay Yule, Superintendent of Schools 
School District No. 047 (Powell River) 
4351 Ontario Avenue 
Powell River BC V8A 1V3 
jay.yule@sd47.bc.ca 

Dear Dr. Yule: 

I am writing to advise that the Ministry of Education will audit the September 28, 2018 (Fall 
Data Collection Period) Special Education Enrolment data reported by your school district. This 
audit is scheduled for the week of February 4, 2019. 

The purpose of this audit is to provide assurance to the Ministry of Education and boards of 
education that ministry directives and policies are currently being followed. The audits are based 
on Form 1701 Student Data Collection, Completion Instructions for Public Schools, Ministry 
policy/legislation and the Special Education Services Manual of Policies, Procedures and 
Guidelines, as detailed in the following links. 

www.bced.gov.bc.ca/datacollections/september/public_school/pi1701.pdf  
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-

schools  
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-

schools/special-education  
www.bced.gov.bc.ca/specialed/special_ed_policy_manual.pdf 

For your convenience, a link to the checklists the auditors will be following while undertaking 
this audit is provided here: 
http://www2.gov.bc.ca/assets/gov/education/administration/kindergarten-to-grade-
12/independent-schools/se_cat_chklst.pdf .  It should be noted that outcomes of this audit could 
result in funding implications if adjustments are recommended.  Funding recoveries will be 
expanded to include special education supplemental claims outside of the audit sample where the 
auditors identify a clear link between audit findings in their sample and those claims outside the 
sample. 

Specialists in the area of Special Education have been contracted to conduct the audits.  
Contracted auditors assigned to these compliance audits are authorized to have access to all 
school district records and are entitled to receive from any school district staff information 
and explanations necessary in the performance of their compliance audit duties in 
accordance with the Ministry’s Compliance Audit Policy.  The lead auditor will contact you 
prior to the audit to coordinate the audit schedule and to organize entry and exit meetings. 

mailto:jay.yule@sd47.bc.ca
http://www.bced.gov.bc.ca/datacollections/september/public_school/pi1701.pdf
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools/special-education
https://www2.gov.bc.ca/gov/content/education-training/administration/legislation-policy/public-schools/special-education
http://www.bced.gov.bc.ca/specialed/special_ed_policy_manual.pdf
http://www2.gov.bc.ca/assets/gov/education/administration/kindergarten-to-grade-12/independent-schools/se_cat_chklst.pdf
http://www2.gov.bc.ca/assets/gov/education/administration/kindergarten-to-grade-12/independent-schools/se_cat_chklst.pdf
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To help with the preparation, the student sample will be sent to you a week in advance of the 
audit.  To minimize disruption in schools, please ask your specialist staff to have these student 
files available in a central location for the auditors to review (preferably the School Board 
office). 

I appreciate your cooperation with the audit and recognize the additional effort required to 
facilitate its timing and should you have any questions, please contact Joanne Armstrong, 
Compliance Program Manager at 250-356-2789. 

Yours sincerely, 

Caroline Ponsford 
Director 

pc: Steve Hopkins, Secretary-Treasurer steve.hopkins@sd47.bc.ca 
Melanie Gosselin, Coordinator, Auditory Outreach Program melanie.gosselin@sd47.bc.ca 
Theresa Verdiel, Special Education Coordinator theresa.verdiel@sd47.bc.ca 

mailto:steve.hopkins@sd47.bc.ca
mailto:melanie.gosselin@sd47.bc.ca
mailto:theresa.verdiel@sd47.bc.ca


















































SUSPENSIONS 2018-2019 YEAR TO DATE SEPT OCT NOV DEC JAN FEB MAR APR MAY JUNE YEAR TO DATE

10 days or less (drug offence) 0

10 days or less (non-violent) 11 8 13 32

10 days or less (violent) 1 6 1 8

11-20 days (non-violent) 0

11-20 days (violent) 0

20 days or more (non-violent) 0

20 days or more (violent) 0

Indefinite (non-violent) 0

Indefinite (violent/threats of violence) 0

indefinite (first drug offence) 0

Less than 20 days (first drug offence) 0

20 + days (first drug offence) 2 1 3

20 + days (second drug offence) 0

Indefinite (second + drug/alcohol offence) 0

            TOTAL 43

Referrals to Review Committee 0

Referrals to Board Discipline Cttee 0

(Violent incidents include: fighting, physical

altercations, threats of bodily harm, etc.

Verbal is considered violent if threatening)



 2019/20 5‐Year Capital Plan Summary 2018‐12‐13

School District = 
SEISMIC MITIGATION PROGRAM (SMP) PROJECTS 

Project
Priority Facility Name Project Code Project Description Total

0 0 0 0 -$   
-$   

School District = 0
EXPANSION PROGRAM (EXP) PROJECTS 

Project
Priority Facility Name Project Code Project Description Total

1 Brooks Secondary ADD 4 Rm Modular Addition to
Replace 4 Old Portables 950,000$  

2 Edgehill Elementary ADD
Replace 5 portables with 
a multi room addition to 
the building

1,200,000$  

0 GRAND TOTAL 2,150,000$  

School District = 0
REPLACEMENT PROGRAM (REP) PROJECTS

Project
Priority Facility Name Project Code Project Description Total

0 0 0 0 -$   
0 GRAND TOTAL -$   

School District = 0
BUILDING ENVELOPE PROGRAM (BEP) PROJECTS

Project
Priority Facility Name Project Code Project Description Total

0 0 BEP 0 -$   
GRAND TOTAL -$   

School District = 0
SCHOOL ENHANCEMENT PROGRAM (SEP) PROJECTS

GRAND TOTAL

1 of 4
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Project
Priority Facility Name Project Code Project Description Total

1 Brooks Secondary SEP Replacement of Sawdust 
Collection System 355,000$  

1 Maintenance Shop SEP Replacement of Sawdust 
Collection System 65,000$  

3 James Thomson SEP Re-cladding of both 
structures 175,000$  

2 Oceanview SEP
Replace electric heating 
system throughout the 
school 

210,000$  

GRAND TOTAL 805,000$  

School District = 0
CARBON NEUTRAL CAPITAL PROGRAM (CNCP) PROJECTS

Project
Priority Facility Name Project Code Project Description Total

1 Outdoor Learning 
Centre CNCP Additional Solar Capacity 20,000$  

GRAND TOTAL 20,000$  

School District = 0
BUS ACQUISITION PROGRAM (BUS) PROJECTS

Model 
Year Current Bus Type Request for 

New/Replacement Funding
Issue 

Description/Rationale New/Repl. Bus Type

2004 C (70-75) 0 0 0

2010 A2 UNDER 6350KG (1-
24) 0 0 0

2015 A2 OVER 6350KG (24-
33) 0 0 0

2015 A2 OVER 6350KG (24-
33) 0 0 0

2008 D (80+RE) 0 0 0

2 of 4
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2008 D (80+RE) 0 0 0
2009 D (80+RE) 0 0 0
2013 D (80+RE) 0 0 0
2013 D (80+FE) 0 0 0
2014 D (80+RE) 0 0 0
2014 D (80+RE) 0 0 0
2014 D (80+RE) 0 0 0
2014 D (80+RE) 0 0 0
2015 D (80+RE) 0 0 0

0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0

School District = 0

3 of 4
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PLAYGROUND EQUIPMENT PROGRAM (PEP) PROJECTS

Project Priority Facility Name Number of Existing 
Playgrounds

Rational for Replacing 
Equipment

Type of Equipment 
Request

1 Kelly Creek Community 
School 1

Past its useful life, made 
up of several small and 
older pieces, rusting, 
missing components

Standard Playground 
Equipment

4 of 4



Telephone: 604 485 6271    Fax: 604 485 6435 

In accordance with provisions under section 142 (4) of the School Act, the 

Board of Education of School District No. 47 (Powell River) approves 

the proposed Five-Year Capital Plan, as provided on the attached Five-year 

Capital Plan Summary. 

I hereby certify this to be a true copy of the resolution for the approval of 

the proposed Five-year Capital Plan adopted by the Board of Education, on 

this the 18th day of December, 2018. 

Steve Hopkins, Secretary-Treasurer 

SCHOOL DISTRICT NO 47 (POWELL RIVER) 

4351 Ontario Avenue, Powell River, BC V8A 1V3 
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Steve Hopkins

Subject: Edgehill Grounds

Hi Steve,  
Thanks for the great news. So the plans are to build a mountain bike training course on the field behind the 
hockey court at Edgehill School. It's a triangular area that measures approx 100 X 80 X 80ft.  Unlike the bike 
park at the complex, (which has lots of injuries and is an advanced park), this park will be geared for 
elementary kids, so very low to the ground, low risk in the hope to have no injuries. The plan is to build 
bridges and boardwalks out of cedar, with some anti‐slip grip attached to them. We will need small amounts 
of cement as well for footings. I am thinking that there will be around 5 ‐10 features in the area.  
    I have talked to Goat Lake forest products and they have mentioned a good deal on cedar for a project like 
this. I will get nails, cement, screws from local Valley Building Supplies.  
The next step is to create a model of the area. I have Powell River Cycling Association work crew members, 
Wayne Brewer, Ron Diprose, Chris Morwood, and Russell Brewer as well as Andrew Shostak to work with me 
to figure out the layout for the park. As soon as the layout has been created, I will show it to you. 
How would the money for the park be provided? Would I charge it to an account at these two companies, or 
would I purchase it myself and get reimbursed? 
Mike  

Steve Hopkins, CPA, CMA 
Secretary‐Treasurer 

Powell River Board of Education 
4351 Ontario Ave | Powell River BC | V8A 1V3 

phone 604.414.2604 | mobile 604.414.5264 | fax 604.485.4895 
web www.sd47.bc.ca | email steve.hopkins@sd47.bc.ca 



December 12, 2018 

All Superintendents and Secretary Treasurers 

Dear Colleagues, 

Re:  BCEM and ERAC Merger 

In early 2018, the BC Education Marketplace (BCEM) and the Education Resource Acquisition 
Consortium (ERAC) boards, encouraged and supported by the Ministry of Education, agreed to explore 
steps towards establishing an independent, legal entity that combines the two organizations. We have 
been working collaboratively towards this end and are pleased to provide a further update on this work. 
Attached you will find Q&As and further information regarding this process. 

We are currently working with BCSSA and BCASBO to establish the Board of Directors for this new 
entity. In addition, Leaders International Executive Search has been retained to provide support for the 
recruitment of an Executive Director for the new entity. This will be an open competition process and 
candidates will be interviewed by the new entity’s board of directors in early 2019.  

With the creation of this new entity, there will be overlap while the new entity begins and the two 
entities, ERAC and BCEM, continue to provide services and wrap up. BCEM and ERAC deliver valuable 
services to our sector and our goal is to continue to provide these valuable services both through and 
after the transition to the new entity. 

Thank you for your continued support of our organizations as we continue to work through this 
process.   

Sincerely, 

Sterling Olson 
ERAC Chair 

Lynda Minnabarriet 
BCEM Chair 



BCEM & ERAC: Creating a New Entity 

New Entity Project Team
1 

What is happening? 
• Work has commenced to establish an independent, legal entity that

combines the services of BCEM and ERAC. Ensuring that both the learning

advisory and procurement services are maintained are key principles.

• A dedicated Project Team was formed to carry out this work beginning in

May 2018.

• The purpose of the Project Team is to provide objective leadership,
guidance, recommendations and advice related to the creation of the
New Entity, as well as to engage their respective boards and associations.

• The Project Team will provide the New Entity’s board with
recommendations and materials to ensure successful transition and
implementation of the New Entity.

What services will be offered by the New Entity? 
• The services currently provided by ERAC and BCEM will be maintained,

including learning resource evaluations, professional learning, joint

procurement, procurement advice, PIAs and current IT offerings.

• Additional services could be considered by the New Entity’s board in the

future, based on the strategic plan and member preferences.

How will this affect current services? 
Services provided by the current organizations will continue to be offered as 

this work is being undertaken. 

Is one organization taking over the other? 
No, the intention is to create a collaborative solution that maintains the key 

services of each organization.  

What will the governance structure be? 
The initial three-year board structure will be comprised of seven directors (2 

BCSSA, 2 BCASBO, 2 Ministry of Education, 1 external). Associations will be 

asked to appoint representatives with senior-level administrative experience 

and strive for regional representation. 

New Entity Project Team Members 

• Renate Butterfield, Strategic Lead, Oswego Consulting

• Sterling Olson, Secretary-Treasurer, SD22 (Vernon), ERAC Chair

• Ray Jung, Director of Instruction, Technology and Communications

Services, SD38 (Richmond), ERAC

• Maureen Ciarniello, Executive Director, ERAC

• Lynda Minnabarriet, Secretary-Treasurer, SD74 (Gold Trail), BCEM Chair

• Cam McIntyre, Secretary-Treasurer, SD52 (Prince Rupert), BCEM

• Bruce Tisdale, Executive Director, BCEM

• Eleanor Liddy, Executive Director, Ministry of Education

• Caroline Ponsford, Director, Ministry of Education

• Angie Mallhi-Johal, Project Director, Ministry of Education

Will participation be mandatory? 
No, it is important that district autonomy is maintained, so participation will 

continue to be voluntary. Independent and First Nations schools will also be 

eligible to participate. 

How will this impact fees? 
The Project Team analyzed various options and recommended that fees be 

kept stable at the current ERAC rate. 

Will the Ministry of Education provide funding? 
The Ministry has committed to supporting the successful transition of the New 

Entity through the provision of funding. At a minimum, the Ministry will provide 

consistent funding for the 2019/20 school year to support the continuation of 

existing services provided by both organizations and will confirm funding 

amounts for out years as soon as possible. 



BCEM & ERAC: Creating a New Entity 

New Entity Project Team
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When will the New Entity be created? 
The goal is to launch the New Entity by July 1, 2019. 

What has been the process to date and what work is remaining? 
The New Entity Project Team has completed Phase 1 and 2 of the project and is now working on Phase 3. Timelines and key deliverables are illustrated below. 



BCEM & ERAC: Creating a New Entity 

New Entity Project Team
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What is the opportunity? 
The New Entity is an opportunity to further expand on the benefits provided by 

BCEM and ERAC to the K-12 education sector by: 

• Developing knowledge, best practices and district staff expertise in key
areas, including where districts have gaps in skill set and/or capacity

• Leveraging the collective knowledge of districts to find solutions to
shared challenges

• Leveraging the collective influence of the K-12 education sector to
achieve better services and products from vendors in support of
delivering education to students in BC

• Consolidating and streamlining existing services that are currently
housed by different organizations

Through these opportunities, the entity will help: 

• Enable student success by increasing equity, quality and service
consistency for students and staff

• Reduce administrative variation, workload and duplication

• Increase efficiency, coordination and standardization

• Stabilize, avoid and/or save costs

• Increase innovation, collaboration and resourcefulness

• Support problem solving and systems thinking

• Foster long-term system sustainability

• Mitigate risk

Why is this merger happening? 
• The integration of these two organizations has been recommended by the

Service Delivery Steering Committee (comprised of Superintendents (3),

Secretary-Treasurers (3) and a trustee) since 2015 and is consistent with

feedback from other sector stakeholders.

• Neither organization is currently a legal entity.

Questions? 
• Contact one of the New Entity Project Team Sponsors:

o Sterling Olson: solson@sd22.bc.ca

o Lynda Minnabarriet: lminnabarriet@sd74.bc.ca

o Eleanor Liddy: Eleanor.Liddy@gov.bc.ca

mailto:solson@sd22.bc.ca
mailto:lminnabarriet@sd74.bc.ca
mailto:Eleanor.Liddy@gov.bc.ca


Requirements & Recommendations for the New Entity (Developed by the New Entity Project Team) 

New Entity Project Team
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Requirement 1: Clear vision and purpose 

Recommendation 1: The New Entity will support the K-12 education sector by providing services that promote integrated, effective and efficient business and 

educational operations. 

Requirement 2: Independent, legal structure 

Recommendation 2: Incorporate as a not-for-profit Society provincially. 

Requirement 3: Clear processes and procedures 

Recommendations: 

3a. Establish clear processes and procedures for both governance and operations, so that the board of directors is well-equipped to meet its legal 

responsibilities and operate at a strategic level. 

3b. Establish a transitional, three-year board structure comprised of seven directors (2 BCSSA, 2 BCASBO, 2 Ministry of Education, 1 external), appointed by 

each organization with consideration for regional representation and senior-level administrative experience. Review board structure and composition as 

organization grows. 

3c. The board of directors both hires and provides direction to the CEO. 

3d. Establish terms of reference for the board of directors, as well as each working group/committee, clearly outlining roles and responsibilities, governance, 

membership and appointment term. 

Requirement 4: Maintain key services currently provided by ERAC and BCEM 

Recommendations: 

4a. Maintain the services currently provided by BCEM and ERAC. 

4b. Maintain current Learning Advisory Committee membership structure. 

4c. Maintain educational subject-matter expertise for evaluating learning resources. 

4d. Employ best practices for procurement, including use of existing software that supports the procurement process. 

4e. Engage qualified procurement experts who demonstrate a strong understanding of the public-sector procurement process. 

4f. Formalize a Procurement Advisory Committee to provide guidance on procurement activities, including implementation of an external accountability process. 

4g. Maintain the role of the Technology Leadership Advisory Committee to ensure leadership and coordination. 



Requirements & Recommendations for the New Entity (Developed by the New Entity Project Team) 

New Entity Project Team
5 

Requirement 5: Sustainable model as it relates to scope of services, staffing and revenue 

Recommendations: 

5a. In order to ensure that the organization remains strategically focused, draft a three-year plan that clearly defines the goals and priorities of the 

organization, including consulting with stakeholders and other associations.   

5b. Prior to the addition of other services, ensure that the initial model is proven, and that the board considers expansion in a disciplined manner, in alignment 

with the vision, goals and strategies of the New Entity. 

5c. Carefully consider factors related to federal and provincial employment and labour law, and seek legal advice prior to finalizing a staffing structure.  

5d. In order to recruit qualified individuals, offer competitive compensation. 

5e. Implement a phased approach to staffing, ensuring that the organizational structure is aligned with the strategic plan. 

5f. Outsource financial and accounting services to a third-party that provides the full suite of financial services. 

5g. House the New Entity in the office space currently leased from School District 39 by ERAC. 

5h. Continue charging membership fees at the current ERAC rate.  

5i. Examine models to recover costs or generate revenue from procurement activities. 

5j. Secure Ministry funding based on the New’ Entity’s estimated revenue and expenses. 

5k. Assess new and innovative ways for the New Entity to generate additional revenue, and/or reduce costs. 

Requirement 6: Continue to show value, such that membership fees provide value for services 

Recommendation 6: Develop and implement a communication, engagement and performance measurement strategy that provides members with information on 

the benefits to their individual districts and the education system as a whole.  

Requirement 7: Financial transparency 



Date: 13-Dec-2018 09:52 S.D.#47(Powell River) Page: 1

REPORT TO TRUSTEES
FOR THE PERIOD ENDING: November 30,2018

EXPENDITURESCOMMITMENTS TOTAL BUDGET BALANCE AVAIL %

INSTRUCTION

100 Salaries 5,129,878 0 5,129,878 15,951,749 10,821,871 68

200 Employee Benefits And Allowances 1,004,021 0 1,004,021 3,795,568 2,791,547 74

300 Services Purchased 730,760 15,814 746,574 1,596,321 849,747 53

500 Supplies And Materials 443,459 0 443,459 1,201,124 757,665 63

------------- ------------ ---------- ---------- ---------- ----------

Total For INSTRUCTION 7,308,118 15,814 7,323,932 22,544,762 15,220,830 68

DISTRICT ADMINISTRATION

100 Salaries 273,801 0 273,801 600,529 326,728 54

200 Employee Benefits And Allowances 55,462 0 55,462 134,451 78,989 59

300 Services Purchased 139,889 0 139,889 216,213 76,324 35

500 Supplies And Materials 14,156 0 14,156 16,500 2,344 14

------------- ------------ ---------- ---------- ---------- ----------

Total For DISTRICT

ADMINISTRATION

483,308 0 483,308 967,693 484,385 50

OPERATIONS AND MAINTENANCE

100 Salaries 449,736 0 449,736 1,152,857 703,121 61

200 Employee Benefits And Allowances 77,899 0 77,899 265,714 187,815 71

300 Services Purchased 246,417 91,438 337,855 592,500 254,645 43

500 Supplies And Materials 265,585 0 265,585 952,403 686,818 72

------------- ------------ ---------- ---------- ---------- ----------

Total For OPERATIONS AND

MAINTENANCE

1,039,637 91,438 1,131,075 2,963,474 1,832,399 62

TRANSPORTATION & HOUSING

100 Salaries 160,767 0 160,767 382,750 221,983 58

200 Employee Benefits And Allowances 26,963 0 26,963 85,688 58,725 69

300 Services Purchased 60,215 0 60,215 102,062 41,847 41

500 Supplies And Materials 79,422 0 79,422 194,500 115,078 59

------------- ------------ ---------- ---------- ---------- ----------

Total For TRANSPORTATION &

HOUSING

327,367 0 327,367 765,000 437,633 57

------------- ------------ ---------- ---------- ---------- ----------

Grand Total 9,158,430 107,252 9,265,682 27,240,929 17,975,247 66



POLICY 4 

School District #47 Powell River   
Adopted:  April 19, 2016 
Reviewed: March 6, 2018 December 18, 2018 
Revised: March 13, 2018 January 15, 2019 

1 

TRUSTEE EXPENSES 

Trustees will incur travel expenses when representing the District provincially or regionally. 
Also, in order to enable trustees to gain greater knowledge and experience relative to their 
responsibilities, the Board supports their attendance at appropriate conventions, seminars 
and courses. Trustees will be reimbursed, as outlined in this policy, for costs incurred in 
performing such duties or upgrading their trustee skills. Trustees shall use the most practical 
and reasonable means available to minimize expenses to the District.  

1. In-District Board Business

1.1 The following in-district expenses shall be covered by an additional monthly 
allowance the one-third tax-free indemnity expense allowance: additional vehicle 
insurance; annual credit card fees and credit card interest; expenses related to the 
creation of a ‘home office’ (e.g. internet, computers, utilities, maintenance).  

OR 

The following in-district expenses shall be covered by the one-third tax-free 
indemnity expense allowance: additional vehicle insurance; annual credit card fees 
and credit card interest; expenses related to the creation of a ‘home office’ (e.g. 
internet, computers, utilities, maintenance). 

1.2 Actual reasonable costs for travel for in-district Board business may be claimed at the 
current BC School Trustees Association’s rate. The current per kilometre rate for 
vehicle use can be claimed for all Board approved business other than regularly 
scheduled Board and Committee meetings.  

1.3 Trustees may request reimbursement for Board related long distance telephone calls 
and meals for other people, when on official Board business. Where applicable, 
receipts are to be provided.  
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1.4 The School District will only provide office supplies to assist trustees directly in their 
duties (ie:  internet, School District e-mail account, paper, pens, notepads etc.) 

2. Regional and Provincial Conferences and Meetings

Each year, a budget shall be set for the costs of trustees attending the BC School Trustees 

Association (BCSTA) Annual General Meeting, the BC Public School Employers’ Association 
(BCPSEA) Annual General Meeting, the BCSTA Trustee Academies and the BCSTA Branch 
meetings, and/or the Annual CSBA Conference. 

3. Trustee Travel

3.1 Trustees may automatically attend the following events: The BCSTA AGM; The BCSTA 
South Coast Branch Meeting, The New Trustee Academy (new Trustees) and CSBA 
Conference. 

3.2  By prior resolution of the Board, in each instance, trustees may be authorized to travel 
to BCSTA seminars and workshops, and to various conventions, conferences and 
meetings within and outside of BC at the expense of the Board. Where practicable, 
trustees should present to the Board for review a statement of:  the objectives for the 
specific travel and how the trip relates to the business of the Board and District.  

4. Out-of-District Travel Expenses

4.1 The automobile per kilometre reimbursement rate will be the same rate as 
determined by the BCSTA but shall not exceed the acceptable Canada Revenue 
Agency rate.  
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4.2 All out-of-district air travel to destinations other than Vancouver or Victoria will be 
reimbursed at the lowest airfare rate available at the time of travel when air 
transportation is available and practical.  

4.3 Trustees may claim for taxis, parking fees, local mileage, airport improvement fees 
and other reasonable travel costs including but not limited to ferry fares.  Receipts 
are to be provided (except for mileage).  

4.4 Trustees may claim the District’s per diem rate for meals for full or partial days as is 

appropriate for the duration of the trip, excluding meals that are provided as part of 
registration fees.  

4.4 Accommodation may be claimed based on the ‘single’ rate of the convention hotel or 
on the standard government approved rate. Hotel charges such as valet service, 
personal telephone calls and in-room movies are the responsibility of the Trustee.  

4.5  If staying with a friend or relative $50.00 per night may be claimed without a receipt. 

4.6 The cost of extra nights for lodging is the responsibility of the Trustee. 



POLICY 5 

School District #47 Powell River   
Adopted:   April 19, 2016 
Reviewed:   December 18, 2018 
Revised:       January 15, 2019 

1

TRUSTEE INDEMNITIES 

The Board of Education, in accordance with the School Act, will "authorize annually the 
payment of remuneration to the Chairperson, Vice-Chairperson and other Trustees."  A review 
will be conducted in accordance with this policy’s procedures and will result in an annual rate of 
remuneration for trustees.  

Trustee Indemnity 
Under Section 71 of the School Act, a Board may authorize the payment of remuneration 
(indemnity) to Trustees. The Income Tax Act allows part of this indemnity to be declared as a 
tax-free expense allowance.  

Procedures: 
1. Trustee remuneration will be reviewed annually by Senior Administration and will be

maintained by the same process used to determine non-union salaries.

2. The trustee indemnity will be adjusted annually on January the 1st unless otherwise
determined by the Board.

3. Those trustees elected each year to the role of Chairperson and Vice-Chairperson shall
each be paid an additional indemnity over and above that of the base indemnity given to
all Trustees.

4. A trustee indemnity as described in the School Act regulations will be paid to trustees on
a monthly basis. one-third in the form of a tax-free expense allowance and two-thirds as
taxable income.

5. The Superintendent or designate will arrange for direct bank deposit of payments by
having trustees complete the necessary banking authorization form.

Reference: School Act (section 71 (1) (a)) 
Income Tax Act (subsection 81(3)) 
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What you need to know: Changes to the
Non-accountable allowances paid to
elected members of legislative assemblies,
certain municipal officers, and members of
public or separate school boards
For 2019 and subsequent tax years, non-accountable allowances paid to elected members of
legislative assemblies, certain municipal officers and certain other individuals will be fully included in
income.

This change is part of the Government of Canada's plan to make sure all taxpayers pay their share.
It was announced in Budget 2017 and will start in 2019 and continue in subsequent tax years.

This change will help ensure that similar kinds of income are treated consistently.

If you are directly affected, the information below will give you a better idea of what the change
means for you.

Non-accountable allowances for income tax purposes
Generally, a non-accountable allowance paid to an individual for work-related expenses is
considered a taxable benefit and is included as income for tax purposes. An allowance is
considered non-accountable if the individual does not have to provide details or submit receipts to
justify the amount they paid.

Understanding the current exemption for non-
accountable allowances
Prior to 2019, an exemption is available to certain individuals for a non-accountable allowance that
is paid to cover expenses connected with carrying out work-related duties. This non-accountable
allowance is excluded from income unless it exceeds one-half of the individual's salary and other
remuneration.

If the non-accountable allowance paid exceeds one-half of the individual's salary and other
remuneration, the excess amount is a taxable benefit and included as income.

The exemption is available for:

https://www.canada.ca/en.html
https://www.canada.ca/en/revenue-agency.html
https://www.canada.ca/en/revenue-agency/news/newsroom.html
https://www.canada.ca/en/revenue-agency/news/newsroom/tax-tips.html
https://www.canada.ca/en/revenue-agency/news/newsroom/tax-tips/tax-tips-2018.html
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elected members of provincial and territorial legislative assemblies and officers of incorporated
municipalities;
officers, elected by popular vote, of municipal utilities boards, commissions, corporations, or
similar bodies; and
members of public or separate school boards, or of similar bodies governing a school district.

Understanding the changes to non-accountable
allowances
For 2019 and subsequent tax years, non-accountable allowances paid to elected members of
legislative assemblies, certain municipal officers and certain other individuals will be fully included in
income.

Why this change was made
The current exemption for non-accountable allowances paid to elected members of legislative
assemblies, certain municipal officers and certain other individuals provides an unfair advantage
over other Canadians. For this reason, Budget 2017 announced that these non-accountable
allowances will be required to be included as income.

Additional information on this change can be found in Tax Measures: Supplementary Information
published with Budget 2017.

Making sure organizations have time to prepare
In order to provide affected organizations sufficient time to adjust their compensation schemes,
Budget 2017 announced that this measure will apply to the 2019 and subsequent tax years.

Changes for employers
Currently in order to complete the employee's T4 slip, an employer must identify both the taxable
and exempt share of the allowance when a non-accountable allowance is paid to elected members
of legislative assemblies, certain municipal officers and certain other individuals. The amounts are
distinguished because only the taxable share is reported in box 14, "Employment income," and
subject to income tax and Canada Pension Plan (CPP) deductions at source.

For 2019 and subsequent tax years, the full amount of the allowance will be included in box 14 and
subject to income tax and CPP deductions at source. Generally, amounts paid to elected or
appointed officials are not subject to employment insurance premiums.

https://www.budget.gc.ca/2017/docs/tm-mf/toc-tdm-en.html
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The input tax credit or partial GST/HST rebate for
employers
Where an employer pays an allowance to an employee, an input tax credit or a partial GST/HST
rebate may be available. For more information, see GST/HST memorandum 9-3, Allowances.

We are currently reviewing how this change will affect GST/HST Policy Statement P 097R2,
Expense allowances of elected municipal officers and school board members.
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PROVINCIAL COUNCIL MEETING:  December 1, 2018 

AGENDA ITEM 7.5:  2019/2020 BCSTA Budget Planning 

BACKGROUND: 

The Finance & Audit Committee (Committee) is responsible for developing BCSTA’s annual operating budgets. 
The process for budget development is as follows: 

 In June, the Committee begins its long-range budget planning
 In September, the Committee discusses factors that are expected to impact BCSTA’s operating budget

for the following fiscal year
 At the Fall Provincial Council meeting, typically held in October, the Committee reviews these factors

with Councillors and requests feedback to assist with development of a budget draft
 In December, once student FTE information is available from the Ministry of Education, the Committee

develops the first budget draft, based on the feedback received from the Fall Provincial Council
 The first budget draft will be reviewed and received by Board of Directors and by the February

Provincial Council, where additional feedback is requested
 Based on feedback received from the February Provincial Council, the budget draft is revised as needed
 In April, the Committee presents the final budget draft to Provincial Council for adoption

At its September 24, 2018 meeting, the Finance & Audit Committee discussed a number of factors that are 
expected to impact BCSTA’s 2019/2020 operating budget. These factors, for consideration by the December 
2018 Provincial Council, are listed below: 

1. Student enrollment, which declined from 2000/2001 to 2014/2015, increased by approximately 4,690
FTE students in 2015/2016, approximately 5,885 FTE students* in 2016/2017, and approximately
4,974 FTE students in 2017/2018. As FTE student data is used to calculate member fees for the
following fiscal year, fee revenue therefore increased in 2016/2017, 2017/2018 and 2018/2019. With a
projected increase in FTE students in 2018/2019, member fees are expected to increase in 2019/2020
as well.

Information on enrollment will be available from the Ministry of Education in December 2018.
*Note: FTE data for 2016/2017 does not include SD39 (Vancouver).

2. BCSTA has full membership in 2018/2019. Should member boards give notice of withdrawal for
2019/2020, member equity may be used to offset the loss of member fees for the first year of board
withdrawal.

3. The February 2017 Provincial Council approved an annual inflationary member fee increase, based on
the most recent five-year average of the Vancouver Price Index as of January 1 of each year. The
2018/2019 operating budget, adopted by the April 2018 Provincial Council, therefore included an
inflationary member fee increase of 1.20 percent, which totalled approximately $24,000. A similar
increase is projected for 2019/2020; however, in accordance with the February 2017 Provincial Council
directive, should there be an unbudgeted year-end surplus in the year preceding adoption of BCSTA’s
annual budget, the surplus will be used to support the member fee increase.
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As a year-end surplus existed at the end of fiscal 2017/2018, these surplus funds will be used to fully 
offset the 2019/2020 inflationary member fee increase. 

4. The Finance & Audit Committee monitors BCSTA’s member equity annually and notifies the Board of
Directors should a member equity surplus exist. BCSTA did not have a member equity surplus at the
end of 2017/2018. When the Association does have a member equity surplus, the Board of Directors
may elect to:

 Restrict funds for future use
 Reduce member fees or offset a member fee increase
 Offset the effects of member Board withdrawal, should the need arise
 Undertake a specific unbudgeted project or projects
 Reduce registration fees for AGM and/or Academy

5. As interest rates declined in 2015/2016 and 2016/2017, the Interest budget line was decreased a total
of $3,000 in 2017/2018. However, as there was a slight improvement in interest rates in 2017/2018,
the interest revenue budget line was increased $4,000 in 2018/2019. No change to the interest
revenue budget line is recommended at this time.

6. Hotel and meal costs continue to increase and are expected to impact the AGM, Academy and
Provincial Council budget lines. Although BCSTA has contracted with various venues through to April
2022 to lock in meal and hotel room rates, increases to these budget lines are expected for 2019/2020.
Additional pressure to these budget lines is anticipated as audio-visual and travel costs are also
expected to increase in 2019/2020.

7. BCSTA will host two Academies in 2018/2019, as is its practice during an election year in order to
provide additional support to newly-elected trustees. For the remainder of the election term, BCSTA
typically hosts a single Academy. In 2019/2020, therefore, BCSTA will host a single Academy. As a
result, Academy revenue and expense budget lines will be reduced to reflect the change from two
events to a single event.

8. In order to accommodate the work of the Board and to enable meetings with partner groups, Board of
Director meetings have been extended from part-day to full-day meetings. In 2018/2019, the Board of 
Directors budget line was therefore increased $5,000 to accommodate costs associated with holding
full-day meetings.

In 2011/2012, the Board of Director Honouraria Review Committee recommended that Board of
Director honouraria be automatically increased each year by the most recent five-year rolling average
of Vancouver’s CPI. An increase of $1,000 to this budget line for Board of Director honouraria was
applied in 2018/2019. A similar increase is expected for 2019/2020.

9. Although feedback from member boards identified In-District/Professional Development Services as a
priority member service, member boards also requested that BCSTA host an annual Board Chairs’
meeting. Without sufficient funding to support both service priorities, the In District/Professional 
Development Services budget line was reduced from $45,000 to $25,000 in 2017/2018 to provide
funding for the Board Chairs’ meeting. With the return of member boards in 2017/2018, the In-
District/Professional Development Services budget line was restored to $45,000 in 2018/2019. At this
time, no change to the In-District/Professional Development Services or the Board Chairs’ Meeting 
budget lines are projected for 2019/2020.
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10. Under its current lease agreement with SD39 (Vancouver), BCSTA exercised its final option to renew its
lease for a five-year term, which took effect on September 1, 2014. As this final lease term will expire
on August 31, 2019, the Board of Directors tasked the Finance & Audit Committee with investigating
lease options to determine if it will be cost effective, given the expense of relocating, to move BCSTA‘s
offices at the conclusion of the lease term, should a more affordable option be found. This work is
currently underway.

11. BCSTA contracts its audit firms for a five-year term. The current audit firm, D&H Group, LLP, was
appointed in 2013/2014, making 2017/2018 the fifth year of their five-year term. The Finance & Audit
Committee is therefore in the process of conducting a review of audit firms in order to contract with an
audit firm for the five-year term commencing in 2018/2019. As the Financial budget line was increased
in 2018/2019 to accommodate a projected increase in audit fees, no change to this budget line is
recommended for 2019/2020.

12. The Depreciation budget line is affected by BCSTA’s capital asset purchases. These assets are
purchased or replaced on an as-needed basis. Whenever possible, BCSTA defers the replacement of
equipment until such time as it becomes obsolete or problematic. Prior capital asset replacements
expected to impact the 2019/2020 Depreciation budget line are:

 Replacement of all workstations in 2017/2018
 Update of server infrastructure hardware and software in 2017/2018
 Update of backup infrastructure in 2017/2018
 2017/2018 leasehold improvements

There are no capital asset additions planned for 2018/2019; however, in 2019/2020, BCSTA will need 
to replace its network switches and anticipates that its photocopier, which was purchased in 
2013/2014, may also need to be replaced. 

Should BCSTA relocate its offices in 2019/2020, this budget line will be affected by all the above items 
in addition to relocation costs, possible leasehold improvements, and possible IT infrastructure 
updates, dependent upon what is needed in the new location. Changes to this budget line are 
therefore expected in 2019/2020. 

13. BCSTA is in the process of reconfiguring its Communications Department, which may impact the
Communications/Publications budget line in 2019/2020.

14. BCSTA’s Salary/Benefits budget line will be impacted by a number of factors in 2019/2020:

 Possible increase to the staff salary grid based on teacher salary negotiations*
 Rising benefit costs
 Movement on the staff salary grid

*Note: BCSTA staff salary grid increases have been historically tied to teacher salary negotiations. As
the teachers’ current collective agreement expires on June 30, 2019, and as a new agreement is not
yet in place, it is not currently known if a salary grid increase will be applied in 2019/2020 and if so,
what the increase will be.
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15. With government grant funds being depleted, the Association is making use of remaining funds to
undertake unbudgeted projects that are of value to member boards of education. Grant funds have
therefore been used to undertake various projects including development of the Trustee Learning 
Guide and the update of the Guide to School Legislation, which is currently underway. BCSTA therefore
has limited grant funds available to support its operating budgets.

16. At this time, no changes to the following budget lines are projected for 2019/2020:

 Finance & Audit Committee 
 Indigenous Education Committee 
 Legislative Committee 
 Professional Learning Committee 
 Advocacy 
 Legal Counsel 
 Equipment Maintenance 
 Office Administration 

Budget Impact 

Based on this analysis, there are several factors that are expected to put pressure on BCSTA’s 2019/2020 
operating budget: 

 Possible relocation of BCSTA offices, which will result in an increase in depreciation costs
 Projected increase in lease costs, regardless of whether BCSTA relocates its offices
 Increase in salary costs resulting from movement on the staff salary grid and rising benefit costs
 Projected increase in salary costs resulting from teacher-negotiated salary increases
 Increased hotel and meal costs for BCSTA events
 Projected increase in audio-visual costs for BCSTA events
 Projected increase in travel costs
 Annual Board of Director honouraria increase, based on Vancouver’s CPI

This analysis also indicates that there are factors that may result in a reduction in cost pressures in 2019/2020, 
including: 

 Member fee revenue is expected to increase as a result of the projected increase in FTE students
 The annual inflationary member fee increase, based on Vancouver’s CPI, will provide additional

member fees in 2019/2020*
 Increases to meeting room and meal costs for BCSTA events have been minimized by contracting

with conference hotels through to April 2022

*Note: The 2019/2020 inflationary member fee increase will be fully funded from BCSTA’s 2017/2018 year-end
surplus, in accordance with the February 2017 Provincial Council directive.

At this time, there is insufficient data to determine if a member fee increase in excess of the annual 
inflationary member fee increase will be required to support the 2019/2020 operating budget. 

SUBMITTED BY:  BCSTA Board of Directors 





UPCOMING EVENTS 2018-2019

2018

1st Closed Board Meetings - 11:00 am (lunch served) 

2nd Closed Board Meetings - 3:30 p.m.       

Regular Board Meeting - 4:00 p.m.       

All meetings at SBO unless otherwise noted

21-Dec Community pancake Breakfast and PJ day at HE

December 22 – 

January 6
Winter Break (Schools re-open Jan 7)

2019

Jan 6-7 Banff Film Festival

08-Jan 1
st

 Closed Board Meeting

15-Jan 2nd Closed and Regular Board Meeting

15-Jan DPAC Meeting 6:30 pm SBO

Feb 8 - 17 PR Film Festival

12-Feb 1
st

 Closed Board Meeting

15-Feb Professional Development Day

19-Feb 2nd Closed and Regular Board Meeting

05-Mar 1st Closed Board Meeting

12-Mar 2nd Closed and Regular Board Meeting

12-Mar DPAC Meeting 6:30 pm SBO

March 18 – 

March 29
Spring Break (Schools re-open April 1)

Apr 4-6 Townsite Jazz Festival

09-Apr 1
st

 Closed Board Meeting

16-Apr 2nd Closed and Regular Board Meeting

April BCSTA AGM (Date TBA)

14-May 1st Closed Board Meeting

21-May 2nd Closed and Regular Board Meeting

21-May DPAC Meeting 6:30 pm SBO

03-Jun Professional Development Day

08-Jun GRAD

11-Jun 1st Closed Board Meeting

12-Jun PRDTA Retirement Celebration 4:30-6:30, Venue TBD

June 17-19 PRISMA

18-Jun 2nd Closed and Regular Board Meeting
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