
 

 
SCHOOL DISTRICT NO. 47 (POWELL RIVER) 

REGULAR MEETING 
4:00 PM., TUESDAY, FEBRUARY 16, 2010 

SCHOOL BOARD OFFICE 
 

AGENDA 
  

QUESTION PERIOD:  
CHAIRPERSON’S REMARKS: 
 
1. APPROVAL OF AGENDA: 

 
2. ADOPTION OF MINUTES:  

 The Regular & Closed Minutes of January 19, 2010 and Closed Minutes of 
February 9, 2010 

 
3. CORRESPONDENCE: 
 

INCOMING (attached): 
a) School District #38 re: Letter to Minister re: Budget 
b) School district #10 re: Concerns with Education Funding 
c) School District #43 re: Ministry Grants and Funding 
d) School District #20 re: Literacy Innovation Grant 
e) School District #52 re: Cancellation of Literacy Innovation Grant 
f) School District #43 re: Reduction Salary Differential Grants 
g) School District #27 re: Funding Help 
h) School District #27 re: Funding Deficit 
i) School District #27 re: Deficit Budget 
j) School District #48 re: Full Day Kindergarten 
k) BCTF re: FSA  
l) School District #42 re: FSA 
m) School District #42 re: Assigning Zeros to FSA 
n)  BC School Sports re: Thank You 
o) Dianne Mitchell, PIE PAC Interim President re: request to form PAC  
p) Ministry of Education to Board Chair, School District 47 re: Annual Facilities 

Grant 
 

4. COMMITTEE REPORTS:  
 Policy Committee – Revision (attached) 

 
5. REPORTS:  

 Superintendent of Schools’ Report 
o All Day Kindergarten - Oral 
o Literacy Council re: Community Literacy Profile (attached) 
o Enrolment – January 2010 (attached) 
o Suspensions – January 2010 (attached) 

 
 Secretary-Treasurer’s Report 

o Grief Point Project Update – Oral 
o January Financial Report (attached) 

 
QUESTION PERIOD:  
MEDIA QUESTION PERIOD: 
ADJOURNMENT:  

















































Let$ Pro
Anti-Vandalism Hotline: 604-466-4357

22225 Brown Avenue, Maple Ridge, B.C., V2X 8N6
Tel. 604-463-4200 Fax. 604-463-0573

January. 20, 201:0 .

Honourable Dr. MargaretMacDlarmid
Minister of Education

	

P.O.. Box 9045, Stn. Prov. Govt
Victoria,.BC V8W 9E2

Dear Minister MacDiarmid;

At its Public meeting on January 13, 2010, our Board of Education was unanimous in
.passing the following motion;

`That the Board write to the.Ministry of Education, calling on the
government to urgently work with the British Columbia Teachers.
Federation (and other relevant partners) in order -to find a mutually
agreeable resolution to the FSA dispute."

Over the past year, at least twenty four districts have sent letters imploring the Ministry
of Education and the British Columbia Teacher's Federation to come to a resolution on
the FSA debacle. Our Board has had no response to our letter and we have- not been
informed as to. the state of consultation, if any, on this issue.

The two parties have become entrenched into opposing camps with neither side
appearing not to collaborate; while the children, parents, and teachers are caught in the
middle. Parents, educators, administrators, support staff, and trustees are all in the
business of making the very best choices for our children. The Ministry of Education
and the British Columbia Teachers' Federation should be models for our province in the
processes of conflict resolution.

If you can read this... thank a. teacher.



Below is an excerpt from our, district's Building Blocks for Preventing and .Resolving
Conflicts:

'Creating a posiitive future begins in human conversation. The simplest
and most powerful investment any member of a community or an :
organization may make in renewal is to begin talking with other people as
though the answers matter -William Greider

Our document, in its entirety, is readily available for reference. Although it is our desire
to feel assured you have the. interest in- bringing people together and the resources to
resolve this conflict, the purpose of this letter is to point out the importance of finding the
will to do so.

For the sake of our children; please, begin the conversation towards a resolution of, this
ongoing debate.

Sincere

Ken Clarkson
Chair, Board of Education
School District No. 42 (Maple Ridge - Pitt Meadows)

cc:

	

All Trustees
Jan Unwin, Superintendent of Schools
Laurie.Meston, Deputy Superintendent
Wayne Jefferson, Secretary Treasurer
-BCSTA (all BC School Districts)
BCTF
MLA Michael Sather
MLA Marc Dalton

Y,_



1es Protect
Anti-Vandalism Hotline: 604-466-4357 OW Sthool$

MAPLE RIDGE - PITT MEADOWS

22225 Brown Avenue, Maple Ridge, B.C, V2X 8N6.
11el. 604-463-4200 Fax. 604463-0573

February 2, 2010.

Honourable Dr. Margaret 'MacDiarmid
Minister of Education
P.O. Box 9045, Stn. Prov. Govt.
Victoria, BC V8W 9E2.

	

Dear Minister'MacDiarmid;

Re: Assigning Zeros to FSAs

The Maple Ridge-Pitt Meadows School Board endorses this 'letter from our District
'.Advocacy Committee.

We are dismayed with the decision by you, the Minister of Education, to assign - a zero to
students who: do not write the FSA test. Is it not acceptable for an elementary student .
to be - assigned a zero if they are absent for a,test., Such practice as exhibited by the
Education Ministry would not be-tolerated in our public schools.

Last year, Maple Ridge-Pitt Meadows had one of the lowest rates of participation in
writing FSA's in the -province (around 50-60% of grade 4 and 7 students wrote).

Our district averages on these tests will look abysmal. The success of our students is
being severely down -graded and the results misleading and useless. Our conclusion is
that our district is being 'punished for the degree to which parents in our community
have made the choice to not have their child participate in the FSAs.

If you can read this... thank a teacher.



It is not the Fraser Institute that does not hide their agenda of increasing privatization,
but our government which has made the decision, to assign zero to each student not
writing the FSA.

Sincerely

Ken Clarkson.
.Board Chair
School District #42 (Maple Ridge - Pitt Meadows)

cc: All Trustees
.tan Unwin, Superintendent of Schools
Laurie Mestori, DeputySuperintendent
Wayne Jefferson, Secretary Treasurer
BCSTA (all BC School' Districts)
BCTF
MLA Michael Sather
MLA Marc Dalton









SCHOOL DISTRICT NO. 47 (POWELL RIVER) 
 

R E G U L A T I O N 
 

--------------------------------------------------------------------------------------------------------------------------------- 
 ITEM NO.      5440 (R) 
SAFETY:  VIOLENCE IN THE WORKPLACE PAGE NO.        1 0F 3 
FOR DISTRICT EMPLOYEES ORIGINATED:  MARCH 1997 
 APPROVED:   JUNE 10, 1997 
 REVISIONS:   JANUARY 9, 2001 
                  JANUARY 27, 2010 
_______________________________________________________________________ 
 
All District employees have a right to work in an environment free from intimidation, threats or 
acts of violence.   The Board will develop procedures and guidelines in accordance with WCB 
Occupational Health and Safety Regulations to help minimize the risk associated with workplace 
violence. 

 
1.0 DEFINITION OF WORKPLACE VIOLENCE 
 
 The attempted or actual exercise by any person of any physical force so as to cause 

injury to a worker, including any threatening statement or behaviors which gives a worker 
reasonable cause to believe that the worker is at risk of injury. 

 
 
2.0 RISKS IDENTIFICATION 
 
2.1   Identification of situations of risk of violence is the responsibility of all School District 

employees. They are to be immediately reported to the site Supervisor/Principal who will 
report the situation(s) to the Secretary-Treasurer.  

 
2.2 Upon identification of risk, each site supervisor will ensure that a risk assessment and 

plan, specific to that workplace, has been formulated.   The document will include the 
consideration of: 

 
 a) Previous experience in that place of employment, 
 b) Occupational experience in similar places of employment, 
 c) The location and circumstances in which work will take place. 
 
2.3 The results of the Risk Assessment will be reported to the District Safety Committee as 

well as to the Supervisor/Principal.   If an urgent need for action is required the Secretary-
Treasurer or designate will take all necessary steps to immediately reduce the risk.   

 
 
 
 
 
 
 
 
 
 
 
 



SCHOOL DISTRICT NO. 47 (POWELL RIVER) 
 

R E G U L A T I O N 
 

--------------------------------------------------------------------------------------------------------------------------------- 
 ITEM NO.      5440 (R) 
SAFETY:  VIOLENCE IN THE WORKPLACE PAGE NO.        2 0F 3 
FOR DISTRICT EMPLOYEES, continued ORIGINATED:  MARCH 1997 
 APPROVED:   JUNE 10, 1997 
 REVISIONS:   JANUARY 9, 2001 
                  JANUARY 27, 2010 

 
3.0 ACTION PLAN:    SITUATION OF RISK OF VIOLENCE 
 
3.1 In the case of risks involving students with special needs, the site supervisor will inform 

the school based team.   The school based team will review the incident and adjust the 
I.E.P. and/or worker safety plan accordingly. 

 
3.2 Once a risk has been identified, an action plan will be developed as soon as practical by 

a committee under the direction of the site Supervisor/Principal.  Committee members will 
include:  

 
(i) site supervisor/principal or designate 

 (ii) employee at risk 
 (iii) support person for employee (employee at risk to designate) 
 (iv) appropriate resource personnel as required 
 
3.3  The Action Plan will include but not be limited to the following: 
 
 (i) name(s) of person(s) creating the risk 
 (ii) name(s) of person(s) directly at risk 
 (iii) a description of the behavior which is creating a risk 
 (iv) a description of the expected behavior 

(v) efforts in the past, if any, to change behavior of the person(s) creating the risk 
(vi) procedures/strategies to effect desired behavior and to eliminate or minimize risk 

to workers 
(vii) at risk personnel to be notified and provided with information related to the risk of 

violence from persons who have a history of violent behavior and with whom 
such personnel are likely to encounter in the course of their work. 

 
3.4 Principals/Supervisors are responsible for filing all Action Plans at the work site with a 

copy forwarded to the District Safety Committee.  The Committee will review the Action 
Plan and forward to the Secretary-Treasurer with its recommendations for 
implementation. 

 
3.5 The Secretary-Treasurer is responsible for ensuring the Action Plans are implemented 

and that sources of financial support are identified, if needed to implement an Action 
Plan. 

 
 
 
 
 
 
 



SCHOOL DISTRICT NO. 47 (POWELL RIVER) 
 

R E G U L A T I O N 
 

--------------------------------------------------------------------------------------------------------------------------------- 
 ITEM NO.      5440 (R) 
SAFETY:  VIOLENCE IN THE WORKPLACE PAGE NO.        3 0F 3 
FOR DISTRICT EMPLOYEES, continued ORIGINATED:  MARCH 1997 
 APPROVED:   JUNE 10, 1997 
 REVISIONS:   JANUARY 9, 2001 
                  JANUARY 27, 2010 

 
4.0 INFORMING STAFF OF IDENTIFIED RISKS 
 
 Where employees are at risk as a result of a reported incident, the Principal/Supervisor 

shall meet with affected staff to apprise them of the situation and to discuss. 
 
 (i) identity of person(s) who may display violent behaviors (also see 3.3) 
 (ii) current action plans 
 (iii) reporting procedures 
 
5.0 DEALING WITH AN EMERGENCY 
 
5.1 When an incident involving violence occurs, the first action of employees will be to secure 

the safety of students, themselves, and other staff. 
 
5.2 In the event of a sudden potentially high-risk violent incident by a child or youth (not 

including students with an I.E.P.) occurring, the “Local Violent Intervention Protocol” for 
students will be initiated.(see Appendix B) 

 
5.3 Employees shall use whatever means necessary to remove themselves from or to defuse 

the situation, and shall then call for assistance using their best judgment, balancing the 
severity of the incident with the most appropriate response.  Assistance may be obtained 
from: 
(i) immediate supervisor 

 (ii) District staff 
 (iii) other employees 
 (iv) Community agencies, such as: R.C.M.P., ambulance, fire department 
 
5.4 As soon as practical after an incident of violence, the Principal/Supervisor will complete a 

“Violent Incident Report” (Appendix A) of the incident for filing with the District Safety 
Committee.  

 
5.5 Any worker who reports an injury or adverse symptom resulting from an incident of 

violence will be advised to consult a physician of the worker's choice - for treatment or 
referral and will complete an “Employee Incident/Injury Report” within 48 hours. 

 
5.6 The Principal/Supervisor will arrange for a critical incident debriefing session for those 

directly involved and for those who express a need. 
 
6.0 EMPLOYEE EDUCATION 

 
These workplace violence prevention procedures shall be included in new employee 
orientations and shall be discussed once each year by all employee groups under 
direction of the Supervisor/Principals.  



 
School District No. 47 
VIOLENCE REPORT 

 
 
SCHOOL LOCATION OF INCIDENT__________________ DATE OF INCIDENT: _____________ 
 
EXACT LOCATION OF INCIDENT: ___________________ TIME OF INCIDENT: ____________ 
 
FULL NAME OF EMPLOYEE INVOLVED: ________________________________________ 
 
OCCUPATION: _________________________________ 
 
TYPE OF INCIDENT:  (Check appropriate space) 
 
  _____ Physical violence  _____ Threat of violence 
 
ACTION TAKEN: 
 
_____ Administrator notified   _____ Safety Committee notified 
 
_____ Have site staff been advised   _____ Police notified 
 
_____ Parent/Guardian notified if applicable 
 
PERSON MAKING/COMMITTING THREAT/VIOLENCE: 
 
FULL NAME: _________________________________________________________________________ 
 
ADDRESS: ___________________________________________________________________________ 
 
_____ PARENT  _____ STUDENT  _____ OTHER:  __________________________________________ 
 
DESCRIPTION OF INJURY (if any): _____________________________________________________ 
 

 
Attending physician:       Yes _____   No _____   
Time Loss:        Yes _____   No _____ 
Have appropriate WCB forms been completed?    Yes _____   No _____ 
 
DESCRIBE INCIDENT: ________________________________________________________________ 
 
______________________________________________________________________________________ 
 
 
 
 
 
 
 
 
 
 
 
 
 



                   5440 R 

Appendix A 
                   
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
WITNESSES:  (if any) __________________________________________________________________ 
 
______________________________________________________________________________________ 
 
______________________________________________________________________________________ 
 
Completed by: ______________________________________________________________ 
 
cc:   District Safety Committee, Secretary-Treasurer 
 
 
 
 
 
 
 
 
 



 
LOCAL VIOLENT INTERVENTION PROTOCOL                               5440R 

                                                                                                             Appendix B  

      

PURPOSE OF THE PROTOCOL 
 
To describe our community’s response in the event of sudden potentially high-risk violent incident 
by a child or youth, which may endanger public safety. 
 
DEFINITIONS FOR THIS PROTOCOL 
 
Assault – the intentional application of force by one person upon another or where another 
person perceives that someone has the present ability to produce force. 
 
As defined by the Criminal Code: 
  
A person commits an assault when 

(a) Without the consent of another person, he applies force intentionally to that other person, 
directly or indirectly; 

(b) He attempts or threatens, by an act or a gesture, to apply force to another person, if he 
has, or causes that other person to believe upon reasonable grounds the he has, present 
ability to effect his purpose; or 

(c) While openly wearing or carrying a weapon or an imitation thereof, he accosts or 
impedes another person or begs. 
 

Violent Incidents are defined but are not exclusive to death threats; threats to public facilities; 
homicidal expression; availability of and threats of using weapons. 
 
 
PRINCIPLES 
 
1. This protocol will be activated after a preliminary assessment which results in the belief 

that a real threat to public safety exists. 

2. Community agencies commit to activate and fully support this emergency protocol.  The 
Protocol will only be operationalized in exceptional circumstances. 

 
3. On a quarterly basis each incident in which the protocol is activated will be reviewed by 

the Ad Hoc Youth Violence Committee to ensure that public safety needs were met, the 
protocol was used appropriately and the needs of the child/youth and family were met. 

 
4. The child/youth should be kept in a controlled setting for the duration of the incident. 
 
5. Incident Management Team maintains responsibility for managing the incident for 72 

hours until their initial tasks are completed and responsibility is passed on to  a Care 
Team if  necessary. 

 
6. Incident Management Team ensures flow of appropriate information through the 

R.C.M.P., Community Manager, or School Superintendent. 
  
7. This Protocol will be reviewed annually in September at the call of Inter-Services 

Management Team. 



 
ROLES AND RESPONSIBILITIES 
 
1. School Principal 

-  Manages children/youth and staff. 
-  Arranges location and supervision of child and youth. 
-  Call crisis management team together. 
-  Makes essential phone calls. 
 

2. RCMP Officer 
-  Site safety / public safety assessment. 
 

3. Youth and Family – Child and Youth Mental Health Intake Assessment Worker 
-  Maintain contact with: 
    1.  Family physician 
    2.  Medical staff 
    3.  Facilities. 
 

4. MCF Protection Teams 
-  Provide resources and/or support services. 
-  Assess family response capacity. 
 

5. Parent / Legal Guardian 
-  Provide information about the child / youth / family. 
-  Participate in decision making process. 
 

6. Family Physician 
-  consult with Incident Management Team 
-  Facilitate access to further assessment and treatment, including hospitalization. 

 
 
 
Signed by: 
 
RCMP 
Ministry for Children and Families 
School District 
Crown Counsel 
Youth and Family Services 

 
 

 
 
 
 
 
 
 
 
 
 
 
 



 

Local Violent Intervention Protocol  
 
 

Incident Management Flow Chart 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

Information 
Received 

By  

 Legend 
 
 Who? 
 
 Action 
 
 Decision 

Principal 

Gather Information: 
 From staff, children and youth, parents, counsellor, teachers 
 Students’ writings, Web site tracking, locker, file review, etc. 

RISK ASSESSMENT 

 
Immediate 
School / 

Site 

 
Child / 
Youth 
Risk 

- Principal 
- RCMP Office 

- School 
Counsellor 
- Assistant 

 
   DANGER? 

High Risk Low Risk 



 
 
 

High Low Risk

                            PRINCIPAL 
Calls RCMP, Calls Parent and initiates team 

meeting as detailed below

RCMP Office 
immediate 

Response to 
assess risk to 

Public safety 

If multiple victim 
situation 

Then RCMP Office  
Will notify PRGH 

Emergency Department 
so 

Emergency response 
Protocol can be 
implemented 

Principal 
Calls 
Parent 

Or  

Principal 
Calls 

C & Y Mental Health 
Intake assessment 

Worker @ 485-3090 

Principal calls  
RCMP 

485-6255 
 

Prior Contact Check 

MH call family 
Physician 

For 
Collateral check and /or 

Child Protection if 
Appropriate (MCF) 

PRINCIPAL INITIATES 
INCIDENT MANAGEMENT 
TEAM (IMT) MEETING 
THROUGH SPECIAL SERVICES

 Do not activate 

Principal contacts RCMP for 
advice if needed. 

Principal informs 
MCF / Child Protection Team 

who further assesses needs for 
supports 

IMT meets immediately at site or designate 

3 Functions 
IMT does not leave until arrangements are 

completed for: 
1. assessment and evaluation of the child/youth 
2. placement or follow up care of the child/youth 
3.  a formalized Care Team 

After Incident Follow-up 

Quarterly Reviews of all incidents by the Ad 
Hoc Youth Violence Committee 

OTHER POTENTIAL TEAM 
MEMBERS AS REQUIRED 
i.e.: 
 
- Legal Guardian / Parent 
- MCF Child Protection Intake 
Team 

 





School District No. 47 (Powell River) - 
January 31, 2010 Enrolment 

SCHOOL K Gr1 Gr2 Gr3 Gr4 Gr5 HS 6 7 8 9 10 GA* 11 12 HEADS F.T.E. Hds/Dec09 FTE/Dec09

EDGEHILL 28 38 33 30 35 36 41 42 283 269.0000 281 267.0000
GRIEF POINT 34 37 42 30 49 36 37 66 331 314.0000 333 316.0000
HENDERSON 22 14 18 24 18 21 34 21 172 161.0000 171 160.0000
KELLY CREEK 12 15 20 13 17 9 10 17 113 107.0000 113 107.0000
TEXADA ELEM 2 3 3 4 5 9 3 3 32 31.0000 29 28.0000
THOMSON 12 12 22 14 18 10 14 26 128 122.0000 130 123.5000
SLIAMMON 10 10 10.0000 10 10.0000
PROGRAMS* 0 0.0000 0 0.0000
DL PIE 5 14 11 10 8 11 13 8 80 77.5000 83 80.5000
TOTAL 125 133 149 125 150 132 0 152 183 1149 1091.5000 1150 1092.0000

PROGRAMS* 58 58 45.3000 76 59.3750
DL PIE 14 11 4 1 4 5 39 31.3750 40 31.3750
OCEANVIEW 152 152 152.0000 151 151.0000
BROOKS (excludes 23 Intern'l and 11 PCDF) 187 239 230 257 913 859.5000 888 879.7500
TOTAL 0 0 0 166 198 243 59 234 262 1162 1088.1750 1155 1121.5000

                                                                                                                                     
DISTRICT TOTAL                                                                                                             2311 2179.6750 2305 2213.5000

Change between this month & last: 6 33.8250
Copies to: J Yule

S. Hopkins

Principals & Vice-Principals

L. Crivea

PRDTA

Coast-Garibaldi Health Unit: Sept 30, Dec 31, June 30 (FAX 485-3305)

**Homeschoolers $250 flat rate per head (not included in FTE) *Programs Breakdown (included above) *GA = Adult Grads

Sliammon Kindergarten 1.0 FTE & SPED A-G 1.0 FTE Brooks Offsite Program

Regular Kindergarten .5 FTE Ahms Tah Ow

N.B. Full-time K alters school FTE formula & Total FTE - change annually

Included in Brooks Figures above

Young Moms & On-Line Learning

Trades Programs

DL Students not included

34 gr 10-12 students funded in Feb/May - not included  (2008/09 - 14 gr 10-12 students)

*NB Brooks, Programs, DL PIE FTE are manual entries

007(2009/10) Prepared: 2/4/2010



016.1  2/4/2010 

 
 
 

SCHOOL DISTRICT NO. 47 (POWELL RIVER) 
 

SUSPENSION REPORT 
January 2010 

     
 
 
 
    2009-10 
Suspensions   Jan 10 To Date 
 
 
l.  10 days or less (non-violent)   4 32   
 10 days or less (violent)   4 15 
     
 Indefinite (non-violent)   1 2 
 Indefinite (violent)   1 3 
 Indefinite (first drug offence)   0 8 
 
 
 TOTAL   10 60 
 
 
2.  Referrals to  
     Review 
     Committee   0 1  
 
3.  Referrals to   0 0 
     Board Drug/Alcohol  
     Discipline Committee    
 
 
 
 
  
 
 

/jg 
 
(Violent incidents include fighting, physical altercations, threats of bodily harm, etc.) 
 
 



                                                 S . D . # 4 7 ( P O W E L L   R I V E R )

 (REPORT NO. 11)                                                  REPORT TO TRUSTEES

  03-Feb-10     11:07 AM                                 FOR PERIOD ENDING: JANUARY 31, 2010                              PAGE  1

 ACCOUNT # / DESCRIPTION               EXPENDITURES       COMMITMENTS          TOTAL           BUDGET          BALANCE      AVAIL %

 =======================               ============       ============         =====           ======          =======      =======

 1 INSTRUCTION                                                                                                        

 1-100

 SALARIES                           YTD6,519,609.87             0.00     6,519,609.87    13,087,374.00     6,567,764.13     50.18

 1-200

 EMPLOYEE BENEFITS AND ALLOWANCES   YTD1,288,318.88             0.00     1,288,318.88     2,719,489.00     1,431,170.12     52.63

 1-300

 SERVICES PURCHASED                 YTD  732,272.39         7,200.00       739,472.39     1,195,545.00       456,072.61     38.15

 1-500

 SUPPLIES AND MATERIALS             YTD  445,374.71           886.07       446,260.78       952,963.00       506,702.22     53.17

 1

 TOTAL  --  INSTRUCTION               8,985,575.85         8,086.07     8,993,661.92    17,955,371.00     8,961,709.08     49.91

 4 DISTRICT ADMINISTRATION                                                                                            

 4-100

 SALARIES                           YTD  406,391.28             0.00       406,391.28       649,221.00       242,829.72     37.40

 4-200

 EMPLOYEE BENEFITS AND ALLOWANCES   YTD   59,110.54             0.00        59,110.54       119,161.00        60,050.46     50.39

 4-300

 SERVICES PURCHASED                 YTD  127,822.61             0.00       127,822.61       233,732.00       105,909.39     45.31

 4-500

 SUPPLIES AND MATERIALS             YTD   13,726.74         2,390.64        16,117.38        35,000.00        18,882.62     53.95

 4

 TOTAL  --  DISTRICT ADMINISTRATION     607,051.17         2,390.64       609,441.81     1,037,114.00       427,672.19     41.24

 5 OPERATIONS AND MAINTENANCE                                                                                         

 5-100

 SALARIES                           YTD  616,594.34             0.00       616,594.34     1,073,860.00       457,265.66     42.58

 5-200

 EMPLOYEE BENEFITS AND ALLOWANCES   YTD  106,866.32             0.00       106,866.32       233,114.00       126,247.68     54.16

 5-300

 SERVICES PURCHASED                 YTD  297,308.88             3.00       297,311.88       440,500.00       143,188.12     32.51

 5-500

 SUPPLIES AND MATERIALS             YTD  533,064.30         1,605.12       534,669.42     1,157,606.00       622,936.58     53.81

 5

 TOTAL  --  OPERATIONS AND MAINTENANCE  1,553,833.84       1,608.12     1,555,441.96     2,905,080.00     1,349,638.04     46.46

 7 TRANSPORTATION & HOUSING                                                                                           

 7-100

 SALARIES                           YTD  255,264.94             0.00       255,264.94       451,280.00       196,015.06     43.44

 7-200

 EMPLOYEE BENEFITS AND ALLOWANCES   YTD   50,588.15             0.00        50,588.15       108,720.00        58,131.85     53.47

 7-300

 SERVICES PURCHASED                 YTD   40,218.07             0.00        40,218.07        90,000.00        49,781.93     55.31

 7-500

 SUPPLIES AND MATERIALS             YTD   81,373.92             2.00        81,375.92       150,000.00        68,624.08     45.75

 7

 TOTAL  --  TRANSPORTATION & HOUSING    427,445.08             2.00       427,447.08       800,000.00       372,552.92     46.57

 

 GRAND TOTAL                         11,573,905.94        12,086.83    11,585,992.77    22,697,565.00    11,111,572.23     48.95
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