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Introduction

We recognize the Klah Ah Men people on whose traditional territory we work and 
reside. The Board of Education for School District #47 (Powell River) has been and 
continues to be committed to both long and short-term school and district planning. 
The Board supports collaborative planning processes as the means to improvement in 
instruction and effective fiscal planning and decision-making. We believe that the
development of a coherent district strategic plan begins with the formulation of
school-based improvement plans. This process allows each school to recognize its own 
unique learning situation such that, with support and provision of appropriate resources 
from the District, all Powell 
River students have
equitable educational 
opportunity regardless of 
their geographic location.

Early this year, the
newly-elected Board met 
at the Outdoor Education 
Centre at Haywire Bay 
to articulate a vision and 
a strategic plan for the 
current four year term of 
office. Consideration was 
given to reports of
previous planning sessions 
and through discussion and 
reflection, this Board
identified a focus for our 
work for the coming four years.

As articulated in this living document, the collaborative planning process has resulted 
in the Board supporting the following goals: Educational Excellence, Engagement and 
Connections and System Sustainability.

Sincerely,

Dr. Jeanette Scott
Board Chair

Board of Education: L-R Mary James, Jeanette Scott, Doug Skinner,
Ashley Hull, Aaron Reid
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District Profile

Powell River is a beautiful coastal community situated on the Upper Sunshine Coast. 
Our student population is 1,950 and is expected to continue to decline until 2016 
when enrolment is projected to be approximately 1,850 students. The Aboriginal
Ancestry portion of the school district population has risen from 6.6% in 2001 to 15.2% 
in 2013. There are five regular elementary schools, one dual track elementary school, 
one store-front alternate school, one distributed learning school, one secondary 
school, and the Ahms Tah Ow School at Sliammon First Nation. 

The population of the Powell River region has dropped slightly since 2001 and
according to the 2010 BC Statistics data is 20,075. Area demographics indicate a 7 to 3 
urban/rural distribution of population, less than 1% of homes being non-English
speaking with 6.3 % of the area residents being identified as having Aboriginal
Ancestry. The economic base of the community is changing from one focused on 
resource industries to one that is more diverse and service oriented. The community 
has lost many of its high paying, unskilled job opportunities. Unemployment rates are 
above the provincial average and 42% of the adult population has not completed
certified post-secondary training. 

In 2010, 3.0% of Powell River residents received income assistance, compared to the 
provincial rate of 1.9%.  The average family income is about $4,000 per year below the 
provincial average. English is the primary language spoken in more than 99% of the 
homes. 

Recent district initiatives have included four Strong Start programs, pre-kindergarten 
screening, K to 3 early intervention programs, a distributed learning program, digital 
film program, Powell Lake ecological and outdoor learning centre and programs, and a 
summer reading and recreation program. The district has also taken on the
responsibilities of the Provincial Resource Program for Cochlear Implants and the 
provincial service contract for Auditory Training Equipment. In September 2014, the 
Eco-Immersion expanded from four classes to five.  The program is a unique
modification of French Immersion, designed in response to local community needs.

A thriving dual credit trades program has been implemented, allowing students to gain 
college credit as well as high school graduation credits in a single program. In 2013/14, 
sixty-three students participated in dual credit programs in the areas of culinary arts, 
adventure tourism, welding, carpentry, automotive technician training and hair
dressing, with a success rate of over 90%.
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Statement of Beliefs

We believe that the public school system is an inclusive system and that students 
come to school with diverse needs and abilities.

We also believe that all students have a right to an education and a responsibility to 
become active learners.

We also believe positive relationships between students and teachers are central to 
effective teaching and learning, and that success is measured in the process itself as 
well as in the outcomes.

We believe that together with school district employees, and groups we can enable 
our students to realize their full potential.

We believe that students have the following rights: 
• to learn in safe and caring environments
• to have their social, emotional, physical and intellectual needs met
• to have an education that prepares them for the world of the future
• to have experiences that provide multiple pathways to success

We believe that students have the following responsibilities:
• to respect each other and all members of their school community
• to contribute to the learning opportunities offered to them
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Strategic Goals  

Goal One: Educational Excellence

Actions

•  support educational innovation
•  engage students in relevant and meaningful experiences
•  encourage and support inquiry and project based teaching and learning
•  support and expand the use of positive behavior supports (PBS) and self
    regulation programs
•  provide intervention strategies in an effort to have students meet or exceed
    provincial averages in all learning outcomes
•  provide flexible and self-directed pathways to graduation
•  improve student transitions to post-secondary institutions and the workplace
•  encourage all students to experience online, self-paced personalized learning
•  inspire lifelong learning
•  continue to support teacher appreciative inquiry initiatives
•  explore relevant formative assessment models to align with new models
    of learning
•  support teachers in the implementation of the BCED Plan
•  enhance student learning through;

performing and creative arts
environmental education
student wellness
social responsibility
global awareness

The following achievable, realistic, and measurable goals were identified:

“Education is the most
powerful weapon which you 
can use to change the world.”

(Nelson Mandela)
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Strategic Goals  

Goal Two: Engagement and Connections

Actions

•  celebrate and promote achievements of our students and staff
•  improve and expand our use of social media to communicate what is
    happening in the district                  
•  continue to support and raise the profile of student leadership opportunities
    in the District
•  continue to develop focused student leadership opportunities for
    First Nations students
•  reach out to Brooks Student Council to engage with Board
•  communicate and collaborate with community stakeholders
•  reestablish DPAC and attend PAC meetings quarterly
•  invite administrators and teachers to articulate what’s happening regarding
    educational excellence, Board vision and BCED plan
•  communicate Board vision regarding excellence and BCED Plan
•  create networking opportunities for all stakeholders
•  highlight school and student accomplishments as part of the regular public
    Board meeting

(Nelson Mandela)

“Student engagement is the product 
of motivation and active learning. It is a 
product rather than a sum because it
will not occur if either element is missing.”

(Elizabeth F. Barkley)
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Strategic Goals  

Goal Three: System Sustainability

Actions 

•  create legacy fund through PR Community Foundation 
•  maintain and expand financial resources
•  maintain and improve school district facilities
•  ensure our digital environment is progressive, consistent and accessible and
    used by all teachers and students
•  facilitate the development of a web presence for all teachers 
•  promote and facilitate sustainable practices throughout the District
   (e.g. waste reduction, recycling) 
•  continue to develop and implement the comprehensive plan for outdoor
    learning in the district. 
•  pursue expansion of International program as revenue generation
•  expand use of Powell Lake Outdoor Learning Centre as revenue generator
•  continue to advocate within the community and with various levels of
    government around the funding needs for the School District
•  pursue increased digitization of business functions including e-forms
    and commerce
•  encourage parents in their use of digital resources as partners in learning

“There is no system in the world
or any school in the country that is 
better than its teachers. Teachers are 
the lifeblood of the success of schools.”

(Sir Ken Robinson)
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Summary 

The Powell River Board of Education offers this strategic document as an achievable, 
realistic and measurable, strategic action plan for our term of office.The collaborative 
planning process has resulted in the Board supporting the following goals: Educational 
Excellence, Engagement and Connections, and System Sustainability.

This living document will be reviewed and revised yearly to ensure it remains relevant 
to all our stakeholders. We will continue to focus on engaging our community,
supporting initiatives that are currently in place, celebrating what teachers and students 
are doing presently and encouraging teachers to share their knowledge.

Communication • Engagement • Inclusion • Celebration

(Sir Ken Robinson)


