
 

 

 

 

 

SCHOOL DISTRICT NO. 47 (POWELL RIVER) BOARD OF EDUCATION 
Committee of the Whole 

12:00 pm, Wednesday, March 9, 2022 
SCHOOL BOARD OFFICE 

 

A G E N D A 

CHAIRPERSON:   Ms. Dale Lawson 
 
PRESENTATION:  Ms. Anastasia Lukyanova and Daniella Fergusson, City of Powell River (Mid-Level Connector) 

 
1. APPROVAL OF AGENDA 

1.a) MOTION: “THAT the Committee of the Whole Meeting Agenda of March 9, 2022, be adopted as 
circulated.” 

 
 

2. STANDING COMMITTEES 
2.a)  Education Committee 
 i) Students and Public Engagement on Possible Name Change for Powell River 
 ii) Pilot Proposal for School Food Program 
 iii) Education Week Plans (oral) 
 iv) Board Approved Courses (Peer Tutoring) 
  
2.b) Operations Committee 
 i) 2022/2023 Budget Process (oral) 
 ii) Institutional Energy Audits  
 iii) Active School Travel Application, Westview Elementary – update (oral) 
 iv) K. Payne – Input and Vision for Communications  
 
2.c) Policy Committee 
 i)   N/A 

 
 
3. OTHER COMMITTEES 

3.a) Board Committees 
 i)    Health Committee Minutes 20220203 
 ii) Health Committee Structure and Terms of Reference 
 iii) Joint Management Committee Minutes 20220228 
 iv) DPAC Minutes 20220216 

  
 

 4. OTHER INFORMATION 
4.a) i) Board Work Plan - For Information 
 ii) South Coast Branch Meeting – D. Lawson (oral) 
 iii) National Trustee Gathering on Indigenous Education & CSBA Congress - For Information  

 
ADJOURNMENT 
SH/attachments 

https://www.cdnsba.org/2022-national-trustees-gathering-on-indigenous-education-csba-congress
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DRA
FT

Powell River, BC

Bicycle Connector Concept  
Between Brooks Secondary 
School and Joyce Avenue 

Context Map

Through Millennium Park
(approximately 2.5 km in length)
Draft 1 - January 25, 2022 

General Notes

• This document is a first draft concept for the bicycle connector between Brooks 
Secondary School and Joyce Avenue through Millennium Park.

• All drawings have been built on and with high-definition satellite imagery from 2021 
delivered to the consultant by the City of Powell River.

• The entire corridor is approximately 2.5 kilometers in length, with a series of different 
infrastructure segments that attempt to make use of existing facilities and ROW, 
while minimizing the requirement to remove or displace existing utilities such as 
electric or light posts and hydrants.

• Additional surveying and fine-grained analysis of the sizing and placement of design 
elements must be undertaken by the City of Powell River before these drawings can 
move towards implementation and construction.

NORTH

100m 300m 500m

 Marine Avenue Marine Avenue

 Joyce Avenue
 Joyce Avenue

 Brooks Secondary School Brooks Secondary School

 Recreation Complex Recreation Complex

 Millennium Park Millennium Park

 Pole Line (private land)  Pole Line (private land) 
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DRA
FT

Powell River, BC

Concept Drawing

Hemlock Street
(Marine to Willow)
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• Along Hemlock Street from Marine 
to Willow, this concept proposes an 
extended curb edge on the north side 
of the street, to provide a raised and 
protected bidirectional bicycle path, 
while avoiding existing electric and light 
poles as well as hydrants. These utilities 
limit the desired bicycle path width under 
the ideal 3 metres, but might offer the 
opportunity for widening at mid-block 
sections where no utilities are present.

• Curb extensions, raised crossings 
and tighter turn radii all ensure that 
pedestrians and cyclists are given prority 
at crossings over vehicles and are kept 
protected on the far side from the school 
parking lot entrance and exit.

• 3.2 - 3.3 metres vehcile lanes are 
maintained to ensure school bus 
passage is feasible.

Legend

Existing curb edge

Proposed curb edge

Property boundary
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DRA
FT

Powell River, BC

Concept Drawing

Brooks Parking Lot Connection
(Willow to Sports Field)
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• At the top of the hill, as the entrance to 
the parking lot emerges across from 
Willow Street, cyclists cross the newly 
raised 4-way stop controlled intersection 
to enter a new 3-metre wide bidirectional 
bicycle path on the north-east side of 
the parking lot that snakes between 
the daycare, retaining wall and parking 
lot, avoiding utility boxes as much as 
possible.

• Five parking spaces for cars are 
relocated within the parking lot, with an 
overall increase of one parking space.

• The bicycle path is raised across 
the south end of the parking lot and 
pedestrian space is increased with curb 
extensions, creating a priority zone for 
bikes and pedestrians, with a ramp for 
service vehicles to access the sports 
field when necessary.

Legend

Existing curb edge

Proposed curb edge

Relocated parking spaces
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DRA
FT

Powell River, BC

Concept Drawing

Brooks Sports Field Connection
(Sports Field to Millennium Park)
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• The bicycle path takes a gentle curves 
climb up the hill to the north of the 
sports field and snakes to the west of 
the field, along the edge of the hill down 
to the school buildings. Here, as can 
be seen in dark blue, both a potential 
retaining wall to support the multi-use 
path as well as a protective barrier 
for cyclists and pedestrians should be 
designed along the hill’s edge.

• To the south of the sports field, the 
path dives into the forest of Millennium 
Park and begins to follow the existing 
ROW that sits on top of an underground 
aqueduct. A recommended width of 3 
metres is maintained along the entire 
length of the cycling and walking 
surface, with a metre on at least one side 
of the path to place electrical lines for 
lighting, furniture and emergency posts.

Legend

Existing curb edge

Proposed curb edge

Recommended retaining wall + barrier
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DRA
FT

Powell River, BC

Concept Drawing

Millennium Park Connection
(Brooks to Complex Road)
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• As can be seen to the right, the path 
continues to follow the underground 
aqueduct eastwards, crossing the haul 
road and continuing towards the pole 
line. A width of 4 metres should be 
maintained along this whole length, 
while a concrete pad should be placed 
across the haul road crossing to ensure 
that cyclists and pedestrians can safely 
cross it in all weather conditions.

• As the path approaches the pole line, 
it turns directly south and follows the 
property limit of Millennium Park until 
joining up with the existing multi-use 
path adjacent to Complex Road. This 
path again should maintain a width of 
4 metres, and can have a number of 
connections to other off-shoot walking/
cycling trails. It can also curve along its 
length as to not be one long straight line.

Legend

Existing curb edge

Proposed curb edge

Property boundary
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DRA
FT

Powell River, BC

Concept Drawing

Joyce Connection
(Complex Road to Joyce Avenue)
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• Once the path merges with the existing 
multi-use path on Complex Road, 
cyclists and pedestrians are directed 
southwards to Joyce Avenue.

• At this key crossing point, it is 
recommended that all four corners be 
rebuilt with significantly tighter curb 
radii, as can be seen in pink to the right.

• Existing slip lanes for cars are removed 
and replaced with a right-turn lane for 
cars exiting both Complex Road from the 
north and the Hospital from the south.

• Unidirectional raised bicycle lanes 
flank each side of Joyce Avenue, with 
a minimum width of 2 metres (20cm 
concrete curb + 1.8m of asphalt). 
Pedestrian crossings are shortened in 
all four directions and stop signs are 
implemented in all four directions.

Legend

Existing curb edge

Proposed curb edge



 
File No. 1470-01 

 

March 1, 2022 

 
Public engagement starts on possible 

name change for Powell River 

 

Community Conversation: Possible Name Change kicks off March 1, 2022 
 

After much planning, the Possible Name Change Joint Working Group, a collaborative 

Community Accord committee of City of Powell River and Tla’amin Nation elected officials and 

residents, is kicking off public engagement about the request from Tla’amin Nation for the City 

of Powell River to consider a name change. 

 

The concerns about the name “Powell” stem from Israel Powell’s time as Superintendent of 

Indian Affairs for British Columbia from 1872 to 1899, where he pursued policies meant to 

assimilate Indigenous Peoples into Canadian society. This included the implementation of 

residential schools, banning of the potlatch, and removing ceremonial objects from 

communities. Powell also helped ensure that the sale of Lot 450, which included the tiskʷat 

village site, went through. The impacts of these policies, such as loss of land, language, culture, 

and family ties for Tla’amin people, are still felt today. 

 

The first engagement activities are the launch of a website and a survey (powellriver.ca/pnc). 

Paper copies of the survey are available at the library, recreation complex, and City Hall. The 

survey is open from March 1 to March 25. This spring there will be a variety of public activities to 

continue sharing information about the history and identity of this place, and to be in 

conversation. 

 

Residents are also encouraged to write to the Mayor and Council with their viewpoint, including 

name and address, to info@powellriver.ca or by letter to City Hall.  

 

 

 

 

 

http://powellriver.ca/pnc


 

Key facts and clarifications: 

● City Council is the decision-making body. Council will consider recommendations from 

the Joint Working Group, relations with Tla’amin Nation, and public input to decide how 

the City will proceed or not with a name change. 

● No decision has been made on a possible name change yet. No name has been chosen 

(it doesn’t have to be tiskʷat). The language of the name has not been decided. Right 

now we are not focused on choosing a new name - choosing a different name would be 

a separate process of public engagement with city residents and Tla’amin Nation.  

● Israel Powell was not involved with the founding of the mill or the town. There is no 

record of him visiting Powell River. 

 

Quotes: 

 

Harmony Johnson sɛƛakəs, Possible Name Change Joint Working Group Co-Chair, Vice-

President, Indigenous Wellness & Reconciliation with Providence Health Care, Tla’amin citizen  

“This truth-telling work is difficult for all of us. It is hard to talk and learn about these aspects of 

our shared history. I believe, however, that we can find positivity and meaning in this process by 

approaching this conversation with humility, kindness, and curiosity. We can all make a 

contribution to reconciliation in action by showing up as neighbours, willing to listen to and learn 

from one another.” 

 

Stewart Alsgard, Possible Name Change Joint Working Group Co-Chair, former Mayor of 

Powell River, city resident: 

“I know from all my years here that people care deeply about this community and its history. I 

also know that people are committed to truth and reconciliation and finding a way forward with 

our Tla’amin neighbours. I invite people to take part in this process in order for us to build a 

positive future and move forward in a good way together." 

 

-30- 

 

Contacts: 

 

Stefan Virtue                         

Intergovernmental and Fiscal Manager 

ɬaʔamɩn Nation 

778.967.3071 

stefan.virtue@tn-bc.ca 

 

Russell Brewer 

Chief Administrative Officer 

City of Powell River 

604.414.8310 

rbrewer@powellriver.ca 



SD 47 Food Programs Proposal 

Rationale: 

There are considerable financial needs in the community of Powell River as indicated by the 

2020 Child Poverty Report Card indicating that 27% of all children in Powell River live in 

poverty. Although there are support systems in place in the community, how do we ensure that 

all students have access to a healthy breakfast and/or lunch while at school? 

Schools have indicated that barriers to providing healthy food for students who need it include 

cost, accessibility, and staff to shop and prepare the meals. 

Plans for pilot: 

Fund approximately 5 hours per week to each elementary school for someone to shop for 

groceries and prepare healthy breakfasts and lunches. Brooks currently provides this service 

through their culinary programs. 

Additional funds will be added to each school budget for those who do not currently have a 

Breakfast for Learning Grant.  Funding will be based on school population ranges.  

Schools will be required to track the number of students who access each meal per day and the 

funds spent on the program so that we can determine what is needed and sustainable for next 

year. 

 

School Population Range Full Year ($) Pilot ($) @ 40% 

Texada 0-75 $1 500 $600 

Henderson 76-150 $5 000 $2 000 

Kelly Creek 151-225 $8 000 $3 200 

Edgehill 151-225 $8 000 $3 200 

James Thomson 226-300 $10 000 $4 000 

Westview 300+ $12 500 $5 000 

Brooks  $15 000 $6 000 

Total Cost  $60 000 $24 000 

https://still1in5.ca/2020-child-poverty-report-card/regional-factsheets-2020/powell-river-5/


 

 

 

Community Link Funding: 

“The Ministry of Education provides CommunityLINK funding (PDF) to all 60 school districts to support 

the academic achievement and social functioning of vulnerable students. Programs and services can 

include breakfast, lunch and snack programs, academic supports, counseling, youth workers and after-

school programs” (BC Ministry of Education, 2021). 

Possible Food options: 

Schools will supply a basic breakfast and/or lunch to those students who need it. Meals will 

follow the Canada Food Guidelines, The School Meal and School Nutrition Handbook and the 

Guidelines for Food and Beverage Sales in BC Schools. 

Breakfast examples: 

• Cereal 

• Egg burrito 

• Porridge 

• Fruit and yogurt 

• Breakfast wrap 

• Granola 

• Smoothie 

Lunch Examples: 

• Sandwiches 

• Wraps 

• Fruit 

• Vegetables 

• Hard boiled eggs 

• Burrito 

• Crackers and hummus 

 

 

https://www2.gov.bc.ca/gov/content/education-training/k-12/administration/program-management/communitylink#partners
https://www2.gov.bc.ca/assets/gov/education/administration/resource-management/k12funding/21-22/21-22-summary-of-grants-to-date-march-2021.pdf
https://food-guide.canada.ca/en/
https://prsd47-my.sharepoint.com/:b:/g/personal/kristen_brach_sd47_bc_ca/EYz6xiW8skJMpeVwfy5gShIBFObgv6udcdHDeFdxxm3cTw?e=vB0D4N
https://www2.gov.bc.ca/assets/gov/education/administration/kindergarten-to-grade-12/healthyschools/2015_food_guidelines.pdf


Institutional 
Energy Audits

SUSTAINABLE 
PROJECTS 
GROUP

SIMPLIFYING SUSTAINABILITY

Not all buildings are the same, so cookie-cutter solutions aren’t always the 
answer. Buildings in your portfolio require expert analysis of internal and external 
factors, which vary from place to place.

Knowledge is power. Energy Audits enable you to identify opportunities to 
reduce energy and save money.

time and cost can potentially add up. We understand our client’s need to 

across single or multiple facilities. Let us do the work and reduce the associated 
risks.

help to identify energy saving opportunities which decrease your annual 
utility consumption and cut costs while maintaining or improving the existing 

consumption, cost and greenhouse gas savings.

Your Buildings. Your Energy. Our Time and Expertise. 

Why do an Energy Audit?



What will conducting 
an Energy Audit 

achieve?

Accuracy and 
Reliability

Informed 
Decisions Operations

Reduced uncertainty 

implementation, risks, 
costs and estimated 

savings.

In-depth analyses 
and assessments are 

performed by our 
experts to provide 

clients with the 
data they need to 

informed energy 

IInnffoorrmmeedd 

From a systems 
standpoint, 

facility operations 

applicable cost saving 
measures are outlined.

Acccuurraaccyy aand 



Our 5 step audit process provides comprehensive datasets, time savings, and reduced 

reduced operating costs.

The SPG Energy Audit Process: 

Step 1 
Incentives

Step 4 
Analysis

Step 5 
Strategy

Step 2  
Site Assessment

Step 3 
Modeling

implementation and ongoing improvements to our 

required documentation on behalf of our clients, in 

Conservations Measures (ECMs) that can be 

estimated energy savings and simple payback 
periods, new and applicable technologies, as well 

as existing government incentives.

applicable incentive funding, ensuring that every dollar 

Our team of specialists conducts a site 

systems which may include building 
envelope as well as electrical, lighting, 

mechanical and water building systems.

Using building modelling protocols, 

model of the facility’s energy consumption 
with a high level of accuracy.

How does an SPG Energy Audit work?



Deliverables from energy audits of your portfolio will include:

An outline of your facilities operations including a 
breakdown of energy consumption with custom 

student, classroom, etc.)

1

3 A deeper analysis on the energy 

measures which you may not 

2 The data you need to make 

4 implementation risks, costs and 
estimated savings

5 Assessment on how new technologies 



energy saving opportunities which have the potential to decrease annual utility 
consumption and cut operating costs while maintaining occupancy comfort. 

and greenhouse gas savings.

only the most suitable materials and products for your unique needs. 

By working with our dedicated team, clients have access to a full range of 
professionals and expertise through a single point of contact.

ECM Summary TableECM Summaryy Table
Emissions

Energy Conservation
Measure Project

Cost
Est.

Incentives Payback
Electricity

(kWh)

Gas

Gas (GJ)

Water

(m
3

)

Reduced
(Ton CO2e
per year)

High Priority Measures
LED Lighting $78,000 $26,000 2.6 136,552 87 $19,800 Year 1
Lighting Controls $29,500 $6,750 3.6 44,138 28 $6,400 Year 2
Boiler Tuning $4,500 $0 1.2 856 438 $3,850 Today
Filter Program $2,400 $0 1.1 480 245 $2,100 Today
Mid-Term Measures
Variable Frequency Drive $22,000 $6,000 4.8 22,759 15 $3,300 Year 3
Irrigation ET Setting $15,000 0 2.4 - $6,350 Year 3
Pneumatic Controls Upgrade $42,000 $14,500 6.1

668
$4,568 Year 3

Long-Term Measures
Solar Thermal $46,500 $0 7.6 16,400 1,367

1,050

709 $6,150 Year 7
Solar PV $125,000 $45,000 10.5 52,414 34 $7,600 Year 7
Hydronic Boiler and Controls $350,000 $0 13.4 6,550 3,350 $26,200 N/A

617,150$ 272,262 10,302 668 5,443 $86,318

Financial Metrics Annual Utility Savings

Annual
Cost Savings

Budget
Year

Total Net Cost:

537

Additional Support for Portfolio-Wide Assessments



Site Name
Total Cost Consumption

(kWh)
Unit Cost
($/kWh) Total Cost Consumption

(GJ)
Unit Cost
($/GJ) Total Cost

Consumption
(m3) Unit Cost ($/m3) Total Cost

Building 1 418,309$ 424,018 0.23$ 93,845$ 19,643 5.83$ 115,071$ 38423 5.50$ 209,393$
Building 2 235,844$ 703,764 0.14$ 95,889$ 20,932 6.28$ 122,172$ 42011 5.12$ 21,431,995$
Building 3 133,304$ 15,093 0.23$ 38,404$ 119,647 5.93$ 29,284$ 10784 6.21$ 65,617$
Building 4 42,105$ 30,081 0.38$ 9,375$ 122,568 23.48$ 7,240$ 401.95 5.34$ 25,490$
Building 5 881,673$ 2,097,944 0.17$ 356,651$ 38,448 6.21$ 238,765$ 8042.64 5.44$ 525,023$
Building 6 62,353$ 28,461 0.41$ 10,396$ 760 33.05$ 8,223$ 7865.4 5.58$ 43,735$

$/m2 Total $/Suite kWh/m2 $/m2 $/Suite ekWh/m2 $/m2 $/Suite m3/m2 $/m2 $/Suite
18.82$ 1,390$ 19 4.22$ 311.78$ 246 5.18$ 382.29$ 1.73 9.42$ 695.66$
10.68$ 1,248$ 17.52 2.40$ 276.72$ 144 3.00$ 352.56$ 1.08 5.28$ 618.48$
8.15$ 1,401$ 11.07 2.35$ 270.45$ 88 1.79$ 206.23$ 0.66 4.01$ 462.08$
7.99$ 927$ 7.4 2.31$ 267.86$ 30 1.78$ 206.87$ 1.19 6.27$ 728.28$

68.40$ 1,551$ 267.36 3.79$ 306.40$ 113 2.54$ 205.12$ 1.02 5.57$ 451.05$
9.16$ 974$ 4.2 1.53$ 162.43$ 31 1.21$ 128.48$ 1.16 6.42$ 683.35$

Water
Annual Energy Intensity

Annual Energy Costs
Electricity Gas Water

Electricity Gas

1. A Portfolio-Wide ECM Project Tool – This calculator will include a list of 

attractive payback and savings returns, allowing for automated calculations 

year.
2. Summary of Key Metrics – A comparison of the key metrics from building to 

metrics across all provinces, incentive programs, facilities, or even ECM types.  

during the decision-making process will have the maximum impact and return.

3. BOMA, LEED, Energy Star, or other Management Paperwork – 
support the upload and management of information to most energy tracking 
tools or programs.
4. Combined Procurement Support –

leveraging purchasing power.
5. Incentive Strategies – With limitations and variation with regards to available 



-Wayne Turpin, Manager of New Construction and Special Projects at Northlands School 
Division No. 61

What our customers are saying



 BAA Course Framework Template  

 

           Board/Authority Authorized Course Framework Template 

 

School District/Independent School Authority Name: 

SD 47 Powell River  
School District/Independent School Authority Number (e.g. SD43, Authority #432): 

SD47 

Developed by: 

Pam Ellis  
Date Developed: 

February 3, 2022 

School Name: 

Brooks Secondary School 
Principal’s Name: 

Bill Rounis 

Superintendent Approval Date (for School Districts only): 

 
Superintendent Signature (for School Districts only): 

 

Board/Authority Approval Date: 

 
Board/Authority Chair Signature: 

 

Course Name: 

Peer Tutoring 10 (YIPS10A) 
Grade Level of Course: 

10 

Number of Course Credits: 

4 
Number of Hours of Instruction: 

120 

 

Board/Authority Prerequisite(s): 

Student Application and Staff Recommendation  

 

 

Special Training, Facilities or Equipment Required: 

None 

 

Course Synopsis: 

The course is designed to give students an opportunity to help other students while exploring and developing their skills in leadership, 
communication, and collaboration.  Students through direct instruction and independent study deepen their understanding of the learning process 
and of themselves.  Students will investigate personal and social responsibility as they build connections with their peers.  

 



 BAA Course Framework Template  

 

Goals and Rationale: 

Rationale: 

Peer tutors will be given the opportunity to develop leadership and communication skills that will help them reach their career goals.  Peer tutors 
will learn that everyone is capable of learning and that it is a lifelong process.  Peer tutors will develop a sense of responsibility to other students 
and to their school. 

 

Goals: 

• Explore interest in working with people; especially if they are interested in pursuing a career in working with people 

• Increase communication and interpersonal skills 

• Understand that everyone learns differently, but that everyone is capable of learning 

• Develop leadership skills 

• Demonstrate skills and attitudes that contribute to success in the workplace 

 

Aboriginal Worldviews and Perspectives: 

 

Peer tutors will develop a familiarity with the First Peoples Principles of Learning including an appreciation that:  

• Learning involves patience and time 

• Learning is holistic, reflexive, reflective, experiential, and relational 

• Learning is embedded in memory, history, and story 

• Learning requires exploration of one’s identity 

 



 BAA Course Framework Template  

Course Name:  Grade: 

  

BIG IDEAS 

Learning is a process 

that takes patience 

and time. 

 Individuals learn in 

different ways and at 

different rates. 

 Communication is an 

important part of the 

learning process. 

 Positive Peer Tutor 

relationships can 

enrich learning 

experiences 

 Leadership skills are 

developed over time 

through learning and 

practice. 

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

• Develop active listening skills  

• Develop communication skills for working with students and teachers 

• Explore interpersonal skills 

• Investigate a variety of organizational skills 

• Explore the First Peoples Principles of Learning 

• Observe, identify, and model cooperation and respect in the learning process 

• Model professional positive behavior for students in class 

• Demonstrate initiative in identifying and addressing learner needs 

• Model an inclusive and accepting attitude toward all students in class 

• Cultivate healthy and respectful relationships to create a supportive learning 
environment  

• Provide encouragement to the students they are working with 

• Develop empathy for other students 

• Practice self-reflection of one’s own learning and attitude as well as reflecting on 
their experiences with students they are working with 

• Give, receive, and act on feedback 

 

 

 

 

 

 

 

Students are expected to know the following: 

• Learning is a lifelong process 

• A variety of learning and organization strategies 

• Learning disabilities affect students’ ability to learn, some 
techniques to support these students learning  

• Active listening is part of effective communication 

• Diversity is fundamental to the richness of every learning 
environment 

• Learning is social and can happen in many different ways 
and places 

• Conflicts can be resolved in peaceful and proactive ways 

• The role of a peer tutor requires professional conduct 

 



 BAA Course Framework Template  

Elaborations  

Topic/ Key Questions Ideas/Concepts 

 

- Introduction to course 

 

- What does active listening mean? 

 

 

- What are communication skills? 

 

 

- What does professional conduct look like for a peer tutor in 

a classroom?  

 

 

 

- How can tutors model cooperation and respect in the 

learning process? 

 

 

- What is a healthy relationship between tutor and tutee? 

 

- What are some learning & organizational skills that tutors 

could use to help tutees? 

 

- Why self-reflection? 

 

 

 

- Students are paired with one or two classes 

 

 

 

 

 

 

 

- description of course and expectation of student 

 

- explore and understand what active listening is 

- practice active listening 

 

- investigate what skills are needed to communicate well 

- practice skills needed to communicate well 

 

- investigate what professional conduct is 

- explore what students believe professional conduct would like in a classroom 

- support students in being professional in the classroom 

 

- explore what the learning process is 

- discuss the meaning of cooperation and respect 

- discuss ways to model cooperation and respect in the learning process 

 

- investigate aspects of a healthy working relationship 

- discuss boundaries when working with other students 

 

- explore a variety of learning and organizational skills and tools 

- look at how and when to use these with students 

 

- explore why people self reflect 

- investigate ways to self-reflect 

- practice self-reflection 

 

- determine students areas of interest and strength and match with appropriate 

classes 

 

 



 BAA Course Framework Template  

 

- Continue to review and refine topics from September 

 

- Tutors will spend most of their time in their assigned classes 

 

 

- What are learning disabilities and how do they affect 

student learning? 

 

 

 

- How to give, receive and act on feedback? 

 

 

 

 

-  How can tutors identify and address learner needs? 

 

 

 

 

- What does encouraging other students look like? 

 

- What are the First Peoples Principles of Learning? 
 

 

- review and discuss topics from September as needed 

 

- class and individual student discussions about successes, questions and struggles 

- problem solve possible solutions or supports for questions and struggles 

 

- explore a variety of learning disabilities 

- investigate how these learning disabilities affect student learning 

- investigate techniques and supports that can help students with learning 

disabilities learn 

 

- examine why feedback is important 

- identify ways to give constructive feedback 

- practice giving and receiving constructive feedback 

- explore ways to act on feedback 

 

- discuss a variety of learner needs 

- list characteristics that students can observe to help identify learner needs 

- investigate ways to support and address the learners needs 

 

- examine ways to encourage other students 

 

- study the First Peoples Principles of Learning 

 

- Continue to review and refine topics from September & 

October 

 

- Tutors will spend most of their time in their assigned classes 

 

 

- What is empathy? 

 

 

- What to do when conflict arises? 

 

 

 

- review and discuss topics from September and October as needed 

 

 

- class and individual student discussions about successes, questions and struggles 

- problem solve possible solutions or supports for questions and struggles 

 

- investigate and describe empathy 

- identify ways to express empathy 

 

- explore a variety of conflict resolution techniques 

-practice using techniques 
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- What are Interpersonal Skills? 

 

- investigate interpersonal skills 

- identify ways students can expand their interpersonal skills 

 

 

- Continue to review and refine topics from September, 

October & November 

 

- Tutors will spend most of their time in their assigned classes 

 

 

- How does learning happen? 

 

 

 

- Where can learning happen?                                                  

 

 

- review and discuss topics from September, October & November as needed 

 

- class and individual student discussions about successes, questions and struggles 

- problem solve possible solutions or supports for questions and struggles 

 

- investigate how learning happens 

- discuss how students can use this to help them with other students 

- reflect on student experiences of learning 

 

- discuss all the places students have experienced learning 

- reflect on what that means for the students as tutors and as learners 

 

 

- Continue to review and refine topics from September, 

October, November & December 

 

- Tutors will spend most of their time in their assigned classes 

 

 

- How is there diversity in the classroom?  How does this 

affect the class? 

 

 

 

- Reflection 

 

- review  and discuss topics from September, October, November & December as 

needed 

 

- class and individual student discussions about successes, questions and struggles 

- problem solve possible solutions or supports for questions and struggles 

 

- investigate the term diversity 

- reflect on the diversity of the classrooms the students tutor in 

- reflect on the diversity of the classrooms the students learn in 

- discuss how diversity affects the class 

 

- reflect on what the students have learned 

- reflect on the experiences students have had 

- reflect on any growth the students have noticed 
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Recommended Instructional Components: 

Direct Instruction 

Independent Study 

Observation 

Role Play 

Experiential Learning 

Self-Reflection Writing 

Group Discussion 

 

 

Recommended Assessment Components: Ensure alignment with the Principles of Quality Assessment 

Self-Assessment 

Oral Presentations 

Journaling 

Sponsor Teacher observation and feedback 

Student Teacher conferences 

 

 

Learning Resources: 

Classroom Teacher 

First Peoples Principles of Learning  

 

Additional Information: 

None 

https://curriculum.gov.bc.ca/assessment-info
https://firstpeoplesprinciplesoflearning.wordpress.com/
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           Board/Authority Authorized Course Framework Template 

 

School District/Independent School Authority Name: 

SD47 Powell River  
School District/Independent School Authority Number (e.g. SD43, Authority #432): 

SD47 

Developed by: 

Pam Ellis  
Date Developed: 

February 3, 2022 

School Name: 

Brooks Secondary School 
Principal’s Name: 

Bill Rounis 

Superintendent Approval Date (for School Districts only): 

 
Superintendent Signature (for School Districts only): 

 

Board/Authority Approval Date: 

 
Board/Authority Chair Signature: 

 

Course Name: 

Peer Tutoring 11(YIPS11A) 
Grade Level of Course: 

11 

Number of Course Credits: 

4 
Number of Hours of Instruction: 

120 

 

Board/Authority Prerequisite(s): 

Student Application and Staff Recommendation  

 

 

Special Training, Facilities or Equipment Required: 

None 

 

Course Synopsis: 

The course is designed to give students an opportunity to help other students while exploring and developing their skills in leadership, 
communication, and collaboration.  Students through direct instruction and independent study deepen their understanding of the learning process 
and of themselves.  Students will investigate personal and social responsibility as they build connections with their peers.  
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Goals and Rationale: 

Rationale: 

Peer tutors will be given the opportunity to develop leadership and communication skills that will help them reach their career goals.  Peer tutors 
will understand how people learn and that it is a lifelong process.  Peer tutors will develop a sense of responsibility to other students and to their 
school. 

 

Goals: 

• Gain experience working with people 

• Increase communication and interpersonal skills 

• Develop and demonstrate an understanding of how learning happens 

• Develop leadership skills 

• Demonstrate skills and attitudes that contribute to success in the workplace 

 

Aboriginal Worldviews and Perspectives: 

Peer tutors will develop a familiarity with the First Peoples Principles of Learning including an appreciation that:  

• Learning involves patience and time 

• Learning is holistic, reflexive, reflective, experiential, and relational 

• Learning is embedded in memory, history, and story 

• Learning requires exploration of one’s identity 
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Course Name: Peer Tutoring Grade: 11 

  

BIG IDEAS 

Learning is a process 

that takes patience 

and time. 

 Learning has many 

forms. 

 Communication is an 

important part of the 

learning process. 

 Positive Peer Tutor 

relationships can 

enrich learning 

experiences. 

 Leadership skills are 

developed over time 

through learning and 

practice. 

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

• Develop the ability to ask thought provoking questions 

• Develop active listening skills  

• Develop communication skills for working with students and teachers 

• Explore interpersonal skills 

• Investigate a variety of organizational skills 

• Explore the First Peoples Principles of Learning 

• Observe, identify, and model curiosity and respect in the learning process 

• Model professional positive behavior for students in class 

• Model an inclusive and accepting attitude toward all students in class 

• Cultivate healthy and respectful relationships to create a supportive learning 
environment and school culture  

• Provide encouragement and praise to the students they are working with 

• Observe a variety of learning situations to identify and reflect on the different ways 
students learn 

• Practice self-reflection of one’s own learning and attitude as well as on 
experiences with other students 

• Give, receive, and act on feedback 

 

Students are expected to know the following: 

• Learning is a lifelong process 

• A variety of learning and organization strategies 

• Active listening is part of effective communication 

• Diversity is fundamental to the richness of every learning 
environment 

• Factors that affect student learning 

• A variety of ways to support student learning 

• The role of a peer tutor requires professional conduct 

 

Elaborations  

Topic/ Key Questions Ideas/Concepts 

 

- Introduction to course 

 

- description of course and expectation of students 
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- What does active listening mean? 

 

 

- What are communication skills? 

 

 

 

- What does professional conduct look like for a peer tutor in a classroom?  

 

 

 

 

 

- How can tutors model curiosity and respect in the learning process? 

 

 

 

- What is a healthy relationship between tutor and tutee? 

 

 

 

- What are some learning & organizational skills that tutors could use to help tutees? 

 

 

 

- Why self-reflection? 

 

 

 

 

- explore and understand what active listening is 

- practice active listening 

 

- investigate what skills are needed to communicate well 

- explore students strengths and weaknesses in communication 

- practice skills needed to communicate well 

 

- investigate professional conduct in the workplace 

- explore what students believe professional conduct would like in 
a classroom  

- discuss expectations for professional conduct in the classroom 

- support students in being professional in the classroom 

 

- explore what the learning process is 

- discuss the meaning of curiosity and respect 

- explore ways to model curiosity in the learning process 

- explore ways to model respect in the learning process 

 

- investigate aspects of a healthy working relationship 

- discuss boundaries when working with other students 

- examine how these relationships could affect school culture 

 

- explore a variety of learning and organizational skills and tools 

- look at how and when to use these with students 

- discuss the merits of the skills and tools 

 

- explore why people self-reflect 

- investigate ways to self-reflect 

- practice self-reflection 
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- Students are paired with one or two classes 

 

 

- determine students areas of interest and strength and match 
with appropriate classes 

 

 

- Continue to review and refine topics from September 

 

- Tutors will spend most of their time in their assigned classes 

 

 

- What factors affect student learning? 

 

 

 

- How to give, receive and act on feedback? 

 

 

 

 

 

- What does encouraging and praising other students look like? 

 

 

- What are the First Peoples Principles of Learning? 

 

 

- review and discuss topics from September as needed 

 

- class and individual student discussions about successes, 
questions and struggles 

- problem solve possible solutions or supports for questions and 
struggles 

 

- investigate factors that affect student learning 

- identify supports or strategies that could be used to assist 
student learning  

 

- examine why feedback is important 

- identify ways to give constructive feedback 

- practice giving and receiving constructive feedback 

- reflect on feedback 

- act on feedback 

 

- discuss why students think encouraging and praising other 
students is important 

- examine ways to encourage and praise other students 

 

- study the First Peoples Principles of Learning 

 

- Continue to review and refine topics from September & October 

 

- Tutors will spend most of their time in their assigned classes 

 

- review and discuss topics from September and October as 
needed 
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 - Why is it important to ask thought provoking questions? 

 

 

- What are Interpersonal Skills? 

 

 

- class and individual student discussions about successes, 
questions and struggles 

- problem solve possible solutions or supports for questions and 
struggles 

 

- investigate what thought provoking means 

- consider why it is important to ask thought provoking questions 

- investigate how to ask a thought provoking question 

 

- investigate interpersonal skills 

- identify ways students can expand their interpersonal skills 

 

 

- Continue to review and refine topics from September, October & November 

 

- Tutors will spend most of their time in their assigned classes 

 

 

- How do students learn?  

 

 

 

 

 

- review and discuss topics from September, October & 
November as needed 

 

- class and individual student discussions about successes, 
questions and struggles 

- problem solve possible solutions or supports for questions and 
struggles 

 

- students after observing different classes identify a variety of 
ways that students learn 

- discuss and compare student findings 

- discuss how knowing this can help the students as tutors 

- discuss ways to support student learning 

 

 

- Continue to review and refine topics from September, October, November & December 

 

 

- review and discuss topics from September, October, November 
& December as needed 
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- Tutors will spend most of their time in their assigned  classes 

 

 

 

 

- How is there diversity in the classroom?  How does this affect the class? 

 

 

 

- Reflection 

- class and individual student discussions about successes, 
questions and struggles 

- problem solve possible solutions or supports for questions and 
struggles 

 

- investigate the term diversity 

- reflect on the diversity of the classrooms the students tutor in 

- reflect on the diversity of the classrooms the students learn in 

- discuss how diversity affects the class 

 

- reflect on what the students have learned 

- reflect on the experiences students have had 

- reflect on any growth the students have noticed 

- reflect on areas students would like to grow in 

 

 

 
Recommended Instructional Components: 

Direct Instruction 

Independent Study 

Observation 

Role Play 

Experiential Learning 

Self-Reflection Writing 

Group Discussion 

 

Recommended Assessment Components: Ensure alignment with the Principles of Quality Assessment 

 

Self-Assessment 

Oral Presentations 

https://curriculum.gov.bc.ca/assessment-info
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Journaling 

Sponsor Teacher observation and feedback 

Student Teacher conferences 

 

Learning Resources: 

 

Classroom Teacher 

First Peoples Principles of Learning  

 

Additional Information: 

 

None 

https://firstpeoplesprinciplesoflearning.wordpress.com/


 BAA Course Framework Template  

 

           Board/Authority Authorized Course Framework Template 

 

School District/Independent School Authority Name: 

SD47 Powell River  
School District/Independent School Authority Number (e.g. SD43, Authority #432): 

SD47 

Developed by: 

Pam Ellis 
Date Developed: 

February 3, 2022 

School Name: 

Brooks Secondary School 
Principal’s Name: 

Bill Rounis 

Superintendent Approval Date (for School Districts only): 

 
Superintendent Signature (for School Districts only): 

 

Board/Authority Approval Date: 

 
Board/Authority Chair Signature: 

 

Course Name: 

Peer Tutoring 12 (YIPS12A) 
Grade Level of Course: 

12 

Number of Course Credits: 

4 
Number of Hours of Instruction: 

120 

 

Board/Authority Prerequisite(s): 

Student Application and Staff Recommendation  

 

Special Training, Facilities or Equipment Required: 

None 

 

Course Synopsis: 

The course is designed to give students an opportunity to help other students while exploring and developing their skills in leadership, 
communication, and collaboration.  Students through direct instruction and independent study deepen their understanding of the learning process 
and of themselves.  Students will investigate personal and social responsibility as they build connections with their peers.  
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Goals and Rationale: 

Rationale: 

Peer tutors will be given the opportunity to develop leadership and communication skills that will help them reach their career goals.  Peer tutors 
will develop the skills necessary to set goals and self-reflect.  Peer tutors will understand that learning is a lifelong process.  Peer tutors will 
develop a sense of responsibility.   

 

Goals: 

• Develop leadership skills 

• Identify and respond to learning diversity within a class 

• Gain experience working with people 

• Understand the value of self-reflection and goal setting 

• Growth in communication and interpersonal skills 

• Demonstrate skills and attitudes that contribute to success in the workplace 

 

Aboriginal Worldviews and Perspectives: 

 

Peer tutors will develop a familiarity with the First Peoples Principles of Learning including an appreciation that:  

• Learning involves patience and time 

• Learning is holistic, reflexive, reflective, experiential, and relational 

• Learning is embedded in memory, history, and story 

• Learning requires exploration of one’s identity 
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Course Name: Peer Tutoring  Grade:12 

  

BIG IDEAS 

Learning is a process 

that takes patience 

and time. 

 Reflection is part of the 

learning process. 

 Communication is an 

important part of the 

learning process. 

 Positive Peer Tutor 

relationships can 

enrich learning 

experiences. 

 Leadership skills are 

developed over time 

through learning and 

practice. 

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

• Develop active listening skills  

• Develop communication skills  

• Explore different forms of communication 

• Investigate a variety of organizational strategies 

• Explore the First Peoples Principles of Learning 

• Demonstrate interest and appreciation for the learning process 

• Model professional positive behavior for students in class 

• Observe, reflect, and respond to the learning needs of the students they are 
working with 

• Cultivate healthy and respectful relationships that create supportive learning 
environments inclusive of all students 

• Provide encouragement to the students they are working with 

• Practice goal setting and reflection of those goals 

• Practice self reflection of one’s own learning and attitude as well as reflecting on 
their experiences with students they are working with 

• Give, receive and act on feedback in a timely manner 
 

 

 

 

 

Students are expected to know the following: 

• Learning is a lifelong process 

• A variety of learning and organization strategies 

• Diversity is fundamental to the richness of every learning 
environment 

• Learning is social and can happen in many different ways 
and places 

• How to set and evaluate goals 

• A variety of tools to support self-reflection 

• The role of a peer tutor requires professional conduct 

 

Elaborations  

Topic/ Key Questions Ideas/Concepts 
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- Introduction to course 
 
- What does active listening mean? 
 
 
- What are communication skills? 
 
 
 
- What does professional conduct look like for a peer 
tutor in a classroom?  
 
 
 
 
- How can tutors demonstrate interest and 
appreciation in the learning process? 
 
 
 
- What is a healthy relationship between tutor and 
tutee? 
 
- What are some learning & organizational skills that 
tutors could use to help tutees? 
 
  
- Why self-reflection? 
 
 
 
 
 
- Students are paired with one or two classes 
 

 
- description of course and expectations of students 
 
- explore and understand what active listening is 
- practice active listening 
 
- investigate what skills are needed to communicate well 
- explore students strengths and weaknesses in communication 
- practice skills needed to communicate well 
 
- investigate professional conduct in the workplace 
- explore what students believe professional conduct would like in a classroom  
- discuss expectations for professional conduct in the classroom 
- support students in being professional in the classroom 
 
- explore what the learning process is 
- discuss the meaning of curiosity and respect 
- explore ways to model curiosity in the learning process 
- explore ways to model respect in the learning process 
 
- investigate aspects of a healthy working relationship 
- discuss boundaries when working with other students 
- examine how these relationships could affect school culture 
 
- explore a variety of learning and organizational skills and tools 
- look at how and when to use these with students 
- discuss the merits of the skills and tools 
 
- explore why people self-reflect 
- investigate ways to self-reflect 
- practice self-reflection 
 
 
- determine student areas of interest and strength and match with appropriate classes 
 

 
- Continue to review and refine topics from September 
 
- Tutors will spend most of their time in their assigned 
classes 
 
 
- What different forms of communication are there? 
  

 
- review and discuss topics from September as needed 
 
- class and individual student discussions about successes, questions and struggles 
- problem solve possible solutions or supports for questions and struggles 
 
- explore different forms of communication 
- discuss when to use different forms of communication 
- discuss appropriate use of different forms of communication 
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- How to give, receive and act on feedback? 
 
 
 
 
 
- What does encouraging other students look like? 
 
 
- What are the First Peoples Principles of Learning? 
 

 
- examine why feedback is important 
- identify ways to give constructive feedback 
- practice giving and receiving constructive feedback 
- reflect on feedback 
- act on feedback 
 
- discuss why students think encouraging other students is important 
- examine ways to encourage other students 
 
- study the First Peoples Principles of Learning 

 
- Continue to review and refine topics from September 
& October 
 
- Tutors will spend most of their time in their assigned 
classes 
 
 
- Why set goals? How do students set goals for 
themselves? 
 
 
 
 
 

 
- review and discuss topics from September and October as needed 
 
 
- class and individual student discussions about successes, questions and struggles 
- problem solve possible solutions or supports for questions and struggles 
 
- explore what goals setting is 
- investigate why people set goals 
- explore how to set goals 
- practice setting goals  
- review self reflection materials  
- reflect and evaluate goals 
 

 
- Continue to review and refine topics from 
September, October & November 
 
- Tutors will spend most of their time in their assigned 
classes 
 
 
- How do students learn?  
 
 
 
 

 
- review and discuss topics from September, October & November as needed 
 
- class and individual student discussions about successes, questions and struggles 
- problem solve possible solutions or supports for questions and struggles 
 
- students after observing different classes identify a variety of ways that students learn 
- discuss and compare student findings 
- discuss how knowing this can help the students as tutors 
- discuss a variety of ways to support student learning 
- discuss how learning is the same and different in a variety of locations 
- discuss how learning is the same and different when done in groups or working individually 
 

 
- Continue to review and refine topics from 
September, October, November & December 
 

 
- review and discuss topics from September, October, November & December as needed 
 
- class and individual student discussions about successes, questions and struggles 
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- Tutors will spend most of their time in their assigned  
classes 
 
 
- How is there diversity in the classroom?  How does 
this affect the class? 
 
 
 
- Reflection 

- problem solve possible solutions or supports for questions and struggles 
 
- investigate the term diversity 
- reflect on the diversity of the classrooms the students tutor in 
- reflect on the diversity of the classrooms the students learn in 
- discuss how diversity affects the class 
 
- reflect on what the students have learned 
- reflect on the experiences students have had 
- reflect on any growth the students have noticed 
- reflect on areas students would like to grow in 
 

 

 
Recommended Instructional Components: 

 

Direct Instruction 

Independent Study 

Observation 

Role Play 

Experiential Learning 

Goal Setting Writing 

Self-Reflection Writing 

Group Discussion 

 

Recommended Assessment Components: Ensure alignment with the Principles of Quality Assessment 

 

Self-Assessment 

Oral Presentations 

Journaling 

Sponsor Teacher observation and feedback 

Student Teacher conferences 

 

https://curriculum.gov.bc.ca/assessment-info
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Learning Resources: 

 

Classroom Teacher 

First Peoples Principles of Learning 

 

Additional Information: 

 

None 

https://firstpeoplesprinciplesoflearning.wordpress.com/


LEED Accredited 
Team Members

We would like to hear from you regarding any comments or questions you may have about 
energy audits. Our team is here to support you and provide assistance in the next steps to 

855-888-8355

info@suspg.com

www.suspg.com

Have we piqued your interest? 



Input and Vision for Communications 
 

A note from Kristy: 

As part of my internal consultations at SD47, I would like to have your input around your vision for 

communications. This information will help to shape the overall communications strategy. In this 

session, I will present a few slides and then would like to hear from you on the following: 

• What do you think is the role of communications for the District? Primary objectives of this 

function? 

 

• What communications efforts do you think the District is doing very well? (Think about the what and 

the how.) 

 

• Where do you think there is opportunity for improvement? What is the low hanging fruit, so to 

speak, in your opinion? 

 

• What is your role in communications today for the District and what do you think it should be going 

forward? 

 

• What does big picture success look like to you as it relates to communications? Fast forward to the 

future when we have our plan in place and it is fully operationalized. What does that look like? 
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Health Committee 
Minutes 

February 3rd, 2022, 10:00 – 12:00 
ZOOM 

 

ATTENDING: Tawnie Gaudreau, Rita John, Sarah Fitzgibbon (attending for Rachel), Tanja 
Hanson, Rob Hill, Jill Lundgren, Jaclyn Miller, Meghan Molnar, Tanja Larkin, Pat Rycroft 
 
REGRETS: Rachel LeBlanc, Brendan Behan, Leta Burechailo, Vanessa Sparrow, Nolan Louie 
 

Chair: Tawnie Gaudreau 
Minutes: Rita John  
 
Land Acknowledgement:  
Acknowledgement of the Tla’amin Nation and people, on whose land we are privileged to live, 
work, play and learn.   
 
-- ADDITIONS TO THE AGENDA 
- None 
 
-- ADOPTION OF PREVIOUS MINUTES 
Previous minutes from December 9, 2021 were adopted as is- moved- Jaclyn. Accepted as is by 
all. 
 
-- OLD BUSINESS: 
- None 

 
-- NEW BUSINESS: 
School Breakfast and Lunch Programs  
- Board initiative-hoping to establish some consistently across schools.  
- Kristen and Tawnie have looked at guiding principles through Collation for School Food 
website. 
- Food would be available to anyone who needed it.  Not looking for all schools to be offering a 
prescribed food program, the plan is to outline a minimum guide for food provision; however,  
schools can provide more if they like.  
- All food supplied is to follow Canada’s Food Guide and Guidelines for Food and Beverage Sales 
in BC School. 
- Examples of potential food items that can be served for breakfast and lunch were presented. 
-Elementary schools will offer different options than the High School, as Brooks utilizes the 
cafeteria for those in need. 
- Meghan thought there were a lot of great, simple suggestions. She wondered if there was school 
district funding to support the initiative to coordinate and pay for food. Having volunteers is a 
limiting factor. It is hard for a food program to be equitable when there is a difference in how 
many volunteers there are at schools.  
Tawnie noted day-to-day minimum program would be coordinated and prepared by staff.  
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- Tawnie will reach out to Vanessa for her feedback as she is not in attendance at the meeting.  
 
  

 
REPORTS 
SCHOOL BOARD      
Rob Hill 
- Committee structure for trustees has changed a bit. Brendan will be the person attending the 
Health Committee- Rob is the alternate. Rob will still be included in the meeting invitation and 
sent minutes so he can keep current and step in if needed.  
- All trustees are getting absentee notices from schools. Some schools have had high numbers 
away. It seems there are a small number identified as ill but many are away from school.  
 
HEALTH UNIT     
Tanja Hanson/Meghan Molnar 
Tanja Hanson 
- Kindergarten Health Fair will be offered this year- May 5, 6 and 9, 2022. Parents will register to 
attend. VCH communications will be sending out invitations. It will take place at the Health Unit. 
Have not offered this for two years.  
- Youth Clinic is up and running and is very busy and well attended. 
- Information on COVID- symptoms, testing and returning to school was sent to parents so they 
know what to do.  
 
Meghan Molnar 
- Have been working on Early Years this January. Not much going on for school population right 
now. 
 
YOUTH & FAMILY SERVICES   
Sarah Fitzgibbon attending for Rachel) Family Enhancement Counsellor 
- A lot of programming has been virtual after holidays. YRC programming is offered on virtual 
online platforms. Have been developing safety plans, so this week the PRIDE Group and YRC 
Club will start to meet in person- drop-in. 
-Blackbird Create- virtual- 13-18 youth and Blackbird Talks. Creative outlet.  
-Tricia is running 2 support groups- “Men finding Balance” Tuesday 8-9pm; “Women’s Support 
Group” Thursdays at 7pm. Has a book/manual that everyone follows along with.  
- “Time-In”- at the Youth Resource Centre is on hold at this time (for ages 8-12) – This is a 
Parent/Child program. Hope to have it running soon.  
- Supervised Access is on hold, but will be up and running in a couple of weeks.  
- Strengthen Self Program- for teens waiting for Mental Health- very busy.  
- Getting a lot of new family support referrals- this program is very busy.  
- Coming up- ORCA Bus- goal is to have services and programming up and running for summer.  
- Sarah has signed up for a Tween and Me program training and hopes to offer this program in 
the fall. For parents of children 7-10.  
-Sarah has posters for the programs- if anyone wants posters to share, contact Sarah.  
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CHILD & YOUTH MENTAL HEALTH   
Pat Rycroft 
- New requests for services have gone down to more usual levels. Waitlist is shortening and wait 
time will hopefully shorten soon as well. 
-In the past month there have been client cancellation and office cancellations with staff off sick. 
Happy that people are staying home when sick. Staff is back to full strength. 
-Telephone intake has not been popular -people are wanting to meet in person.  
-Strength in Self Program is much appreciated.  
 
M.C.F.D     
Jaclyn Miller  
- Provincial Decision- after December 15th, people entering provincial buildings need to be 
vaccinated. If people are not vaccinated meetings are virtual or offsite. This doesn’t seem to have 
caused too much issue.   
- Very short staffed- need 8 social workers - have 5 and will be down to 4 in the next weeks.  
- Jaclyn is also covering for Sechelt.  
 
DRUG AND ALCOHOL PREVENTION   
Jill Lundgren (Youth Concurrent Disorders Clinician)  
- Thing have been more quiet due to cancellations. Youth have been sick.  
- Offering service at Brooks on Fridays, so transportation barriers are reduced. Reaching new 
kids- younger kids especially. 
- Noticing more uptake of serious drugs (cocaine, MDA) in youth, partiality in those not expected 
to get involved in more serious drugs. Lots of isolation with 3 weeks over the holiday. More 
stressed at home. More risks are taken. Maybe contributing to change in drug use.  
 
TLA’ AMIN     
Nolan Louie  
- not in attendance  

 
PR RECREATION COMPLEX    
- unknown at this time  
 
DIVISION OF FAMILY PRACTICE   
Leta Burechailo 
- not in attendance  
 
 
FOOD LITERACY COORDINATOR   
Vanessa Sparrow 
-  not in attendance 
 
 



4 
 

STUDENT SUPPORT SERVICES    
Tawnie Gaudreau 
- Before and After school Care is up and running at each elementary school (not Texada). Small 
uptake at this time. Kelly Creek is run by the Community School Association. 
-Planning for implementation of Competency Based IEPs is ongoing - changing the way IEPS are 
written to a more strength-based approach focusing on curricular and core competencies. 
-The PRO-D scheduled for February 18 has been changed to May 20, with the hope that in-
person PRO-D can occur.  
- Therapeutic Riding program is not in operation because the riding teacher has had surgery – 
hopeful that the program can become operational after Spring Break.  In the interim, Barbara 
Farquharson (school Physiotherapist) is looking at means to provide ongoing physical therapy 
support to children. 
- The school district has hired a Sexual Health Educator- Willow Dunlop has this position. She is 
starting by developing scope and sequence/developing curriculum for grades 6 through 8 at this 
time. 
-CR4YC initiative continues  
- Ministry of Education supported Mind Up Training for teachers (Mind up for Adults and Mind 
Up for Educators Programs free to all teachers)  
-Wellness bursts continue to offer digital resources supports for staff/ students and families on 
Mental Health  
- First Preschool transition meeting has taken place. 
 
 
EARLY LEARNING     
Rita John 
-All information about SD47 Early Learning programming can be found on the school district 
early learning webpage: Click here  
- StrongStart-  

- StrongStart- In Class Programs- After the winter break, with the rise in COVID cases, 
we have asked all participants to prebook attendance. We are limiting attendance to 5 
adults per day.  
-StrongStart- SD47 ORCA Neighbourhood StrongStart- the ORCA Bus operation has 
been suspended after the winter break, leaving the school district to develop a new plan 
for offering their outreach programming. School district admin are looking for a vehicle 
for the program- a van or small bus. The SD47 ORCA program is offered by two 
StrongStart facilitators. The program continues to meet families in their neighbourhoods,  
on Texada, in Lund, and in parks around the community. 
-StrongStart DO- 4 StrongStart publications have been sent out so far this year. They are 
sent out to all registered families by email, posted on the Virtual StrongStart website and 
shared with community partners. Our February publication was sent out on January 31 
and presented ideas focused on Families (Family Day- February 21, 2022).  
- StrongStart GO- We continue to offer our monthly outdoor program the first Tuesday 
of the month. All programs are closed once per month to offer a collective outdoor 
program. We have had great participation so far. We were at Craig Park February 1 and 
will be at Palm Beach on March 1.  

https://www.sd47.bc.ca/Programs/earlylearning/Pages/Default.aspx#/=
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- CR4YC (Changing Results for Young Children) – there are 4 Powell River people 
participating this year: two StrongStart facilitators, one kindergarten teacher and one 
community ECE. All meetings continue to be virtual. When COVID numbers are more under 
control we will be meeting with the Courtenay/Comox and Parksville/Qualicum teams in 
Courtenay.  There are 6 meetings scheduled for this school year.  
- Childcare- The childcare space in Texada school is close to ready. New childcare buildings at 
both Kelly Creek and Edgehill schools are in the planning stages.  
- ECE Support- Meriko Kubota (Social Planner for our region), in collaboration with the EYPT, is 
working on creating a ECE Network to provide both PRO-D networking and connection for the 
many ECEs working in our region.  
- Ready, Set, Learn/K Transitions- Tawnie, Kristen and Rita are starting to look at the possible 
supports for families/children transitioning to kindergarten. This has been difficult during 
COVID, while public access to schools has been limited. Many new ideas have surfaced over the 
last two years. Planning has just started.  
 
 
ADMINISTRATORS     
Tanja Larkin (VP Brooks) 
- This week busy at the school- report cards are being distributed and students are transitioning 
from semester 1 to semester 2. There have been some transitions to PIE, but PIE is full and have 
a waitlist at this time. 
- Explore Junior and Explore Senior programs are offered for transitioning from the 
offsite/alternate programs to Brooks. Senior program is full. Great transitions happening 
between programs. 
- Got a big new group of international students. Had enough student volunteers to help 
transition these new students to Brooks. 
- Have added a .5 academic advisor to help free up the counselors for counselling and awareness 
pieces. Pam Ellis is the new academic advisor.  
- Lunch and After school clubs are looking really good- lots of participation. Karaoke at lunch is 
quite popular. More positivity around the school with club activity increasing.  
- More classrooms are opening up at lunch and breaks so students can find comfortable places to 
be.  
- Trades programs have started in Semester 2. All are full.  
- March 1- Scholarship blast- start to take applications. Selections done in June.  
-Immunization for grade 9 starting soon- when operational challenges are solved at Public 
Health.  
 
Future meeting dates:  
April 7, June 2, 2022.     



  

  

Health Committee 2021-2022 
School District no. 47 (Powell River) 

 
The Health Committee is an independent committee dedicated to the health of school aged 
children and youth.  It will meet at the School District Board Office the first Thursday of the 
month from  10:00 am - 12 noon in October, December, February, April and June.  Additional 
meetings and subcommittees will be scheduled as required.  The committee is chaired by a 
representative from the School District (Student Support Services will take minutes and 
distribute). 

 

Mission Statement 
Better Health for Children and Youth in the quathet Region 
 

Purpose 
Using a comprehensive school health framework to focus on school health issues for school age 
youth by collaborating, communicating and networking with community agencies. 
 

Terms of Reference 
1. Co-ordinate joint Health/Mental Health and Education initiatives. 
2. Advocate for best practices concerning:  
   -health related policy, regulations and procedure 
   -health services 
   -safe schools 
   -Healthy Living Curriculum Development and Implementation 
3. Establish and monitor subcommittees as warranted 
4. Decisions are made by consensus  
5. Consider proposals for establishing new school health services or new school health      
service directions and ensure that the need is documented. 

 

Representatives 
The Health Committee shall consist of local representatives from Health and Education.  Health 
representatives will include: Public Health, Child/Youth and Family Services, Child and Youth 
Mental Health, Tla’amin Health, Concurrent Disorders Clinical (mental health/ substance use) , 
Physicians, and as required Regional Community Nutritionist and Healthy Community 
Coordinator.  Education representatives will include: District Parent Advisory Council, director 
of Student Support Services, School District Early Learning Coordinator, School Administration, 
and School Trustee.  Minutes only will be sent to Supervisor-Child Protection for the Ministry 
for Children and Families, and School District Psychologist.  
 
NOTE: If members are unable to attend, please send a representative from your 
agency/department. 

  



  

  

Membership Contact Information: 
 Members :        contact #: 

1. Rachel LeBlanc (Child, Youth and Family Services)    604-485-3090 
2. Brendan Behan (School Trustee)      604-485-6271 
3. Rob Hill (School Trustee)       604-485-6271   
4. Jill Lundgren (Concurent Disorders Clinician)     604-485-3300 ext 4415 
5. Rita John (Early Learning Coordinator)      604-485-6271 ext. 2244 
6. Tanya  Larkin ( School Administrator)      604-483-3171 
7. Tanja Hanson (Program Leader Public Health and Prevention)  604-485-3310 
8. Meghan Molnar (Community Nutritionist)     604-741-1425 
9. Tla’amin Health         604-483-3009 
10. Pat Rycroft (Child and Youth Mental Health)     604-413-0101 
11. Jaclyn Miller (Ministry of Children and Family Development)   604-413-0133 
12. Leta Burechailo (Family Tree Medical / Youth Clininc)   604-485-9213 
13. Tawnie Gaudreau (Director of Student Suport Services/ chair)  604-414-2607 
14.  (Brooks Student- vacant)        
15.  (Brooks Student- vacant) 
16.  PAC Representative (vacant) 

  

  
     

Address/Fax/e-mail: 
1. Rachel LeBlanc  202-7373 Duncan Street, V8A 1W6 

      Fax: 604-485-4215 
      rleblanc@prcyfss.com  

2. Brendan Behan  4351 Ontario Avenue, V8A 1V3  
    Fax: 604-485-2886 

      Brendan.Behan@sd47.bc.ca 
3. Rob Hill    4351 Ontario Avenue, V8A 1V3 

    Fax: 604-485-2886 
      Rob.Hill@sd47.bc.ca       

4. Jill Lundgren  5000 Joyce Avenue, V8A 5R3   
      Fax: 604-485-3303   
      Jill.Lundgren@vch.ca        

5. Rita John  4351 Ontario Avenue, V8A 1V3  
      Fax: 604-485-2886 
      Rita.John@sd47.bc.ca        

6. SD 47 Adminsistrator 54  Marine Avenue  , V8A 2L6 
     Fax: 604-483-3127 
     Tanya.Larkin@sd47.bc.ca  
7. Tanja Hanson  3rd Floor- 5000 Joyce Avenue, V8A 5R3 

     Fax: 604-485-3305   
     Tanja.Hanson@vch.ca   

8. Meghan Molnar    3rd Floor- 5000 Joyce Avenue, V8A 5R3 
     Fax: 604-485-3305 
     Meghan.Molnar@vch.ca  
9. Tla’amin Health   4895 Salish Drive, V8A 0B6 
     Fax: unknown 
     @tlaaminhealth.com 
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mailto:Brendan.Behan@sd47.bc.ca
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10. Pat Rycroft    6944 Alberni Street, V8A 2C1 
     Fax: 604-485-5498 
     Pat.Rycroft@gov.bc.ca   

11. Jaclyn Miller     6944 Alberni Street V8A 2C1 
      Fax: 604-485-5498  
      Jaclyn.Miller@gov.bc.ca                                   

12. Leta Burechailo   7019 Alberni Avenue, V8A 2C2 
     Fax: 604-485-9306 
     l_burechailo@yahoo.ca  

13. Tawnie Gaudreau (Chair)  4351 Ontario Avenue, V8A 1V3  
      Fax: 485-2886  
      Tawnie.Gaudreau@sd47.bc.ca 
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MINUTES 
 

Joint Management Committee (JMC) 
 
Date February 28, 2022 
 
Present 
Vanessa Coray, PD Chair 

Michelle Doyle, Jenni Brander, Allison Burt, Roseann Dupuis, Maranda Burnikell, Rob Hill, Jay Yule, Leanne 

Gahan 

 
 
1. Call to Order 
Time:  3:46pm  Chairperson:  Vanessa Coray 
Land Acknowledgement 
 
2. Adoption of Agenda 
 
 MOTION: Moved by:  Allison/Rosie:   
 THAT the agenda be adopted as is. 
 
       CARRIED 
 
 
3. Approval of Minutes 
 
 MOTION: Moved by: Jenni/Allison:   
 THAT the minutes of the Jan 31/22 meeting be approved as circulated. 
 
 
 
      CARRIED 
 
 
4. Financial Report 
 

As circulated  
 
 
5. Admin. Report  
 
No Report 
 
 
6. Coordinator’s Report  
 
New Newsletter coming soon 
Re-confirming and re-organizing workshops for delayed district day (new date: May 20, 2022) 



 
 

7. Other Business 
a) JMC bylaw proposed/asked for changes 

a. Self-directed language – no recommended changes to bylaws (self-directed language being 
presented to bargaining committee) 

b. Increasing the Personal PD amount to $425? – Not recommended until we are able to see how 
many teachers are accessing these funds in a year that is not so affected by COVID 

i. Quick math: 96 people could access PD funds at the full $425; approx. 106 people could 
access full PD amount at $375.  

c. Roll-over of funds not recommended due to logistics 
d. Removing cap on purchasing of professional resources not recommended 
e. Transferring of funds to other PRDTA members not recommended 
f. Not recommending a technology byline in budget 
g. New Teacher Mentorship funds not equal to Teacher Collab: Make both 3 days, then there will 

be some savings and some “wiggle room” with money. Motion approved. Vanessa to bring this 
bylaw change to PRDTA executive meeting. 
 

b) BCTF tip – JMC managing funds? 
a. Is Coordinator managing funds for BCTF TIP? Yes. Vanessa to submit JMC invoice to district with 

accumulated expenses. 
c) JMC application 

a. Allison Burt and team $1752 for 4 teachers released for an afternoon. Approved 
 

8. Adjournment 
 

MOTION: Moved by:  Jay/Jenni:   
THAT the meeting be adjourned at 4:20 pm. 

 
      CARRIED 
 
Next Meeting: March 28, 2022 
 



District Pac meeting Wednesday Feb 16, 2022 

-Meeting begins at 7:02pm 

In attendance Cally Weeson (Kelly Creek), Serena Gill (Edgehill), Alena Devlin (Westview),Kate Boyd 

(Brooks), Siona (James Thomson), Scott Hodgins (Henderson),  Christal Hueston (James Thomson/French 

Immersion), Dale Lawson (school board trustee), serena Gill (school board trustee), Jay Yule 

(superintend at SD47) 

-Meeting in January was delayed due to busy people being busy. 

-possibility about having two reps from each school to lesson the load on volunteers and possibly have 

someone join that is interested in stepping up as president. 

-$2500 in gaming grant is due (possibly April) to be applied for soon and we will need to have executive 

positions sorted in order to apply for it. 

-The email needs to be checked every couple of weeks, the secretary can take on this task.  

-The Agm for BCCPAC is on April 29th-1st it will be in person this year at the Westin Wall centre in 

Richmond.  Registrations begins in March. 

-minutes from last meeting accepted 

-executive needs rebuilding, the next 6 months Kate Byod will be president but ideally that role is not a 

school district employee. 

-Is there a better way to talk about district issues with PACS? How do we get opinion/ views put forth 

from PACS to DPAC? Do we need to meet as often since it’s a struggle to make meetings happen? Or 

meetings when and if there are issues brought forth from PACS. It may be easier to get feedback if it was 

brought forward by each representative. 

-Treasurer’s report accepted. 

-New communications director at the board office who will be coming to meeting in the future. 

-A bulletin has gone out to schools outlining what the new covid restrictions are in the district.  

-Rapid tests will be going out to families soon (5 per child.) 

-board policies will be adopted in April so feedback sent to the board from various PACS will need to be 

sent in by the end of March. 

-Alena from Westview is hoping her school can use the school website and secretary for the fundraising. 

Schools would write a cheque to streamline the process for parents to pay fundraising fees etc to the 

school and schools would write a cheque to the PACS.    

-Food in schools: schools don’t want a standard where the district decides what the food programs 

entail. The board will set a standard and schools will be able to decide within that framework what they 

choose. Some schools may want to staff the food program and use some of the funding for that. 

Commented [AH1]: posit 



-Brooks: the free food program needs to be in a place at Brooks where it is less public than the front 

office.  Some rooms are also available with food available.  Is it possible to ask families at the beginning 

of the year about food security? 

-brochure update, deadline is the end of March, it will be available to parents who want to appeal to at 

a school if they have a issue with a school rule, decision etc.  

-We need to look at spending the funds we have in the bank so that we can apply for the gaming grant 

again this year. 

-Each school gave updates on what they are doing regarding fundraising etc. and what is going on in 

their school. Westview has started coffee and PAC at Westview so they have coffee at drop off to get 

more parents engaged. They also changed from a Facebook page to a Facebook group.  

-next meeting will be April 20th please bring each school PACs bi-laws.  

-Meeting adjourned at 8:20pm 

 

 

 

                      

 

- 

 

 

 



September 2021 

 
 
 

 
JULY 

 Participate in National Trustees Gathering on Indigenous 
Education & CSBA Congress – July 7-9, 2021 (virtual) 

 
SEPTEMBER 

 Review Board Annual Work Plan 

 Receive Enhancing Student Learning Report 

 Review School Growth Plans 

 Review Audit Findings Report 

 Adopt Annual Financial Statements 

 Adopt Multi Year Capital  

 Review Executive Compensation Disclosure  

 Approve Power to Suspend 

 Approve Maintenance of Order 

 Recognize Orange Shirt Day – Every Child Matters 
 
OCTOBER  

 Receive Summer Facility Plan Report 

 Review Enrolment Information 

 Represent Board at BCPSEA Symposium 

 Represent Board at BCSTA Provincial Council 

 Chairperson – Represent Board at Ministry of Education 
Annual Partner Liaison Meeting 

 Recognize World Teachers’ Day 

 Recognize World Mental Health Day 
 

NOVEMBER  

 Attend Remembrance Day Assemblies 

 Review Schedule of Winter Concerts  
 
DECEMBER  

 Election of Board Chairperson & Vice Chairperson 

 Receive Statement of Financial Information  

 Review Annual PR Living Communications Plan 

 Attend BCSTA Trustee Academy 

 Attend Winter Concerts 

 Sign Cards for School and Staff Appreciation 
 

 
 
 
 
 
 
 

 
JANUARY  

 Receive Strategic & School Growth Plan Interim Report  

 Participate in informal Board/Superintendent Evaluation 

 Approve Trustee Appointments to Committees and 
Community Liaison Groups 

 Review Trustee Remuneration 

 Submit Financial Disclosure Forms by January 15th 

 Represent Board at BCPSEA AGM   

 Recognize Literacy Week  
 

FEBRUARY 

 Adopt Amended Annual Budget 

 Review School Calendar Consultation Information 

 Represent Board at BCSTA Provincial Council 

 Recognize Pink Shirt Day – Anti Bullying 
 
MARCH 

 Approve School Calendar Submission 

 Review Provincial Motions for BCSTA AGM 

 Approve Budget Process  
 
APRIL 

 Review Government Grant Information 

 Represent Board at BCSTA Provincial Council 

 Attend BCSTA AGM 

 Recognize Education Week 
 
MAY 

 Recognize Mental Health Week 
 
JUNE 

 Adopt Annual Budget  

 Receive Carbon Neutral Action Report  

 Review Annual Facility Grant Plans 

 Review Strategic Plan 

 Review Board Meeting Calendar  

 Review Draft Board Work Plan 

 Participate in Employee Recognition Event 

 Participate in Board Retirement Celebration 

 Participate in SD47 Graduation, Award and Scholarship 
Ceremony 

 Recognize National Indigenous Peoples Day 

ANNUAL BOARD WORK PLAN 2021-2022 
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